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FASHION INSTITUTE OFTECHNOLOGY
2019 ANNUAL SECURITY AND FIRE SAFETY REPORT

The Fashion Institute of Technology, a State University of New York college of art and design,
business and technology, is a community of approxim&6B0 full and parttime students.

FIT also operates programs at campuisédorence and Milan, ItalJyand Songdo, South Korea

At FIT, the safety and webeing of students, faculty, staff, and visitors is of paramount
importanceFIT employs security measures to help ensure that members of the FIT community
can learn and work in an environment free fribimeats to safety or welleing.

Each year, pursuant to the Jeanne Clery Disclosure of Campus Security Policy and Campus
Crime Statistics Act (the AClery Acto), FI'T p
statistics, fire statistics, arslatements of securignd fire safetyolicy. This report is prepared

by FITé& Department of Public Safety consultation with various administrative departments at
FIT. This report is required of all pesecondary institutions that participate in fedestudent

aid programsiln this report, FIT publishes its statistics for certain offenses that occurred on
campus, in certain offampus buildings or property owned or controlled by FIT, and on public
property within, or immediately adjacent to and actds$rom on-campus propertyl he report
also includes FI@s statistics on firencidents in orcampus residence halsdinformation on
safety and security topicgcluding prevention, reporting, fire safety, services for victims,
discipline, and otheinformation.In addition to the information in this repomioreon these

topics can be found in F& College Policy Librarythe Student Rights and Responsibilities
Handbook and FITs Campus Safety and Secuntgbsite

FIT encourages all members of its community to te&lreport carefully and use the
informationin it to help foster a safe environmeRtT sends anraail to every enrolled student
and current employee on an annual basis to notify thenthisaeport s available to be viewed.
The email includes a brief summary of the contentshefreport and the weladdress wherthis
Annual Security and Fire Safety Report can be fouihe.2019 report is available through F&8
Clery Act website afitnyc.edu/safety/statisticé\ paper copy ofthis report will be provided
upon request by contacting Public Safetsgdministrative office 212 217-4999.Statistics are
also available through the U.S. Department of Educ@i@ampus Safety andeSuritywebsite,
which compiles statistics submitted by all schools under the CleryAcsuant to the Clery
Act, FITG Department of Public Safety also maintardaily log of crimes and incidents that
occur on campus, which may be accessed at thécFRadety Office in the Fred P. Pomerantz
Art and Design Center, Room D442.
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REPORTING CRIMES AND EMERGENCIES

OPTIONS FOR REPORTING CRIMES AND INCIDENTS

The Fashion Institute of Technologgncourages students, faculty, §tahd other members of its
educational communitio reportcrimes and other safety incidepi®mptly toany or all of the
administratorbelow.

1 Department of Public Safet{212) 217-7777(staffed 24 hours a day, every day)
1 Director of Public Safety(212) 217-4999(administrative line)

91 Dean of Studentg212) 217-3800

1 Title IX Coordinator (212 217-3360

FIT encourages accurate and prompt reporting of all crimes to Public Safety and to local law
enforcement wherhe victim of a crime elects to orusmable tomake such a report.

EMERGENCIES

In an emergency on the FIT campus, yaay contact Public Safety §12) 2177777 or you
may also use one of the red emergency phones located throughout campus buildings or one of
the blue emergency phonesadbed outsiden campus

1 Red EmergencyPhones Thecollege has installed wall-mounted regmegencyphonesn
al facilitiesandresidence Hls. The momat any red phoneall button is press# Public
Safety can identify the @llerd locationand dispatchpersonnel immediatdy to the scee.

1 Blue Emergency Phones Thecollege has
installed blue emergency phorasund the
canpus perimeterthat canect directly to
FIT& Departmentof Public Safety and do not
require dialing anumber. You can find the
phanesin the following locations:
AoutsideDubinsky on 27th Street
AoutsidePomerantz on 27th Street
AoutsideGoadman on 26th Street
AoutsidePomerantz on 28th Street
AoutsideDubinsky on 28th Street
AoutsideFeldman on 28th Street
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If you experience an offcampus emergency, call 911.
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ADDITIONAL OPTIONS FOR REPORTING CRIMES AND INCIDENTS

FIT prefers that all crimes amdcidentsbe promptly reported to one of the authorities listed in
the Options for ReportinGrimes and Incidentsectionherein FIT recognizes, however, that
depending on the circumstancesmemembers of the FIT community makioose to report
crimes and incident® other FIT officialsIn addition to the authorities listéakrein crimesand
incidentsmay be reported to the following additiom@ministrators

9 Director of Residential Life(212) 217-3900

Director of Athletics and athlescoaches(212) 2174210

Director ofOffice of Educational Opportunitrograms(212) 217-4170
Director ofOffice of Disability Service$/IT-ABLE: (212) 217-4090
Director of Student Life(212 217-4130

Dean for International Progranstudy abroad)(212) 2175380
Director of International Student Servic€a12) 217-3700

Any senior administrataof FIT (For a listof senior administrators, visit
fitnyc.edu/administration

= =2 A A4 A4 A -

CAMPUS SECURITY AUTHORITIES

A Campus Security Authority (CSAInder the Clery Act & in addition to all members dffie
Department oPublic Safetyand the administrators identifiéa this report as persons to whom

FIT encourages the reporting of cringexd incident8 an official of an institution who has

significant responsibility for student and campus activitieduding, but not limited to, student
housing, student disciplinand campus judicial proceedings. An official is defined as any person
who has the authority and the duty to take action or respond to particular issues on behalf of the
institution.

CSAsareidentified by FIT and provided with training on their duti€SAs araequired to

forward reports of Clery Act crimes to Public Saféftiiese reports should be immediately
forwarded to Public Safety, because a CSA crime report may be the basiefonmiag if there

is a serious or continuing threat to the safety of the campus community that would require an
alert, and the report must be entered in the caéepulasly crime log in a timely mannd?ublic
Safety also annually collects statistics fr@8As to ensure that its statistical reporting, as
covered later on in this report, is complete.

Please note that certain professionals at FIT, such as physinissssand professional

counselors, arBound by varioustate patientonfidentialitylaws, state privilegesand ethical
duties thaprevent them from sharing certain informattbey learn whilevorking within the
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scope of their licensed dutiéslowever FIT uses its best efforts to collemime statistics
reported to these professionaisa deidentified, anonymized way thatrictly maintains patient
confidentiality.FIT alsoencouragethese professionglsvhere appropriate, @dvise on other
reporting options, including the optionaaonymously report crimes for inclusion in Clégt
statistics (described in detéélow).

ANONYMOUS REPORTING

Persons wanting to anonymously report a crime or incident can do so by contac&dipIT
Line, (212 217-TIPS (8477). The reporting pergsmame, if provided, will be kept confidential
but the incident may be included in the annual crime statigport without divulging the
persoi@s name or any other information that would infringe on confidenti&#igase note that
an allegation of saxal or gendetbased misconduct involving stewks or other members of the
college community, even if made anonymously, will be reported to the TitledXmator, and
reports of other types of misconduct, even if made anonymously, will be reportediéathef
students, Human Resources, or othgpropriate officials.

1 Persons who are associated with a religious order/denomirhsébarerecognized by that order/denomination as
providing confidential counseling and functioning within that scope are not CSAs per the Clery Act. FIT does not
currently employ any clergyrathers who would meet this definition.

5 Annual Security and Fire Safety Report



DEPARTMENT OF PUBLIC SAFETY

FIT& Department of Public Safety staffed 24 hours a dagsgevendays a week, 365 days a year.
Its officers utilize foot patrol and approximaté@O0 closedcircuit security cameras to observe
and report situations or activitifsatmay pose a danger to persons or prop&ontinuous
proactive security patrols arerfmmed by the Department of Public Safety throughouts=IT
campusThe Department of Public Safety staffs a central dispatch and monitoring tbextiter
serves as the hub for emergency tédking and dispatch to atbllege properties. Central
dispatch utizes a computeaided dispatch system and communicates Rutblic Safety officers
via adigital mobile radio system.

FIT& Public Safetyofficers are not armed and do not have police powers, but they assist
members of the FIT community, includingaontacting the New York City Police Department
(NYPD). Although there is no formal agreement, FIT has a cooperative working relationship

with theNYPD, in whichNYPD officers periodically patrol campus roadways, maintain public
order, engage in crime prewen, and provide for the enforcement of local and state 14&/E.

Public Safety is also available to assist members of the FIT community in reporting crimes to the
NYPD.

FIT Public Safetyofficers respond to all complaints and emergencies occurringuopus If
warranted, FIT Public Safety will contdotal emergency services fpolicefire/EMS response.
All FIT Public Safetyofficers have receivettaining and certification ifirst aid, CPR use of
automated external defibrilla®f{AED), andcamps safety procedures, as well as fire safety
training and certification in accordance with the FDNY.

Public Safety personnel at FIT are given classroom argitenraining once a year. This
includestrainingon securityawarenessyinderstanding theole of thesecuritysupervisor,
emergencysituations,campuscommunityrelations,sexualharassment at theorkplace being a
Safe Zoneadlly, sexualassaultpreventionandeducationthelegalpower oflimitations, and
reportwriting.

2Because FIT does not have any fwampus locations of student organizations officially recognized by the
institution, FIT does not have any agreement with local law enforcement to monitor such locations.
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SAFETY ON CAMPUS

CRIME PREVENTION ANDSECURITY AWARENESS ROGRAMS

Crime prevention is a high priority at FIThecollege encourages all students and employees to
be responsible faheir own security and the security of others, including through safe and
positive bystander intervention.

Crime prevention and security awareness are collaborative efforts across departments at FIT.
Public Safety Student Success and its departmentsTitte IX coordinatoréffirmative action

officer, and Information Technology, among others, promnpetsonal safety, protection of
property, and cybercrime/identity theft awarentgssughout the yeaFITG Security Advisory
Committee, establishgalirsuant to New ork State Education La® 6431,is appointed by

FITGs president with membership comprised of a cresstion of the campus community

(faculty, administration, and student§he committee works closely with Public Safety to

review and recmmend improvements to campus safety policies and procedures, as well as
educational programming initiativeghis includes educational programmatic initiatives through
the Campus ArtViolence Education Group, a working group of doenmittee.

Safety andsecurity awareness programs for both on and off campus are presented at student
orientation each semester. In addition, &IDepartment of Public Safety also presents campus
safety and security programs to all resident assistants each semester tatipeepsoeassist

residential students with safety concerns. Safety and security programs are also readily available
to any employees upon request.

Programming includes:
1 Building evacuation procedures for fire and other emergeno@sdinglive drills

during the semester

Shelterin-place proceduresncludinglive drills during the semester

Campus safety escort program

Safety shuttle progratndescribed later in this report

Actively partnering with the Title IX¢oordinator on events related to prevensegual

and interpersonal violence, suchtlasTake Back the Nightampaign

1 Safely navigatindNew York Citymass transjtpresented at student orientation by Public
Safety and the MTAvolice

= =4 =4 -4

Programs concerningsual misconduct education atescribedn detaillater in this report

Health andvellness information fairs and other eveatsalsopresentedResidential Life holds

a safety campaign each semester to encourage residence hall students to lock their doors and
secure their belongingResidental Life also conducts health and safety inspections once a
semester in all residential buildings.
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MAINTENANCE OF FACILITIES

Security and safety issues are given high priority in the improvement and maintenance of
facilities. The Department of Publ@afety continuously conducts security surveys of existing
facilities with findings and recommendations forwarded to appropriate administrative areas for
remedial action when necessary.

SAFETY SHUTTLEAND CAMPUS ESCORT PROGARM

The Department of Public Ssf/ operates safety shuttle program. Students and staff traveling
to and from Kaufman Hall can enjoy a safe ride in one of our cgameptary shuttles. The

shuttle pickup androp-off locatiors arein front ofthe FeldmanCenter on the main campasd

in front of the 31sBtreet main entrance at Kaufman Halhe shuttle runs approxately every

15 minutes from 8 pm to 2 awhen classes are in sessigdditionally, the shuttle service is
available on demand at any time outside of scheduled hours; bhem@guested by asking a
Public Safety officer at either the Feldman Center lobby or the Kaufman Hall lobby for pickup
service.

In addition, a walking escort anywhere on campus or to Kaufman Hall performed by a uniformed
officer can also be requestedaaty time Requests may be mautepersornto a Public Safety

officer, by calling the noremergency line gR12) 2174999, or by using one dfi¢ red or blue

phones on campus

ACADEMIC AND ADMINIS TRATIVE BUILDINGS

Along with a strong presence in the stee@ublic Safety personnel check all visitors for valid
and current FIT identification cards at every building lobby. Individuals are not allowelinto
facilitieswithout valid ID, unless they comply with visitor procedures.

In addition to its prese® in the lobbies, the Department of Public Safety frequently inspects
each building, floor by floor. This practice affords added safety to students, faculty, and staff.
Public Safety also utilizes sophisticated electronic equipment 24 hours a day, &gveerd

week electronically monitoring all public access points to campuseatrtes into residence

halls and academic buildings.

RESIDENCE HALLS

Each resident of FIT housing is required to sign a housing contract and to adheernositsnd
conditionsas well as to the policies and procedures of the FIT Resident Handbook, available at
fitnyc.edu/residentialife/policies. Together, these terms, policies, and proces stablish rules

and standards byhich all members of the community can live together safely and in a way that
protects the rights of all FlIfommunity members. Residents should familiarize themselves with
these terms and poes and the&eonsequencdsr violating them.
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Each residence hall is staffed by Public Safety personnel 24 hours a day, seven days a week,
when students are in residence. Supervisors routinely inspect and monitor individual security
post assignments over the course of eachtshéhsure that policies and procedures are
followed. Public Safety works closely with membersh@ Department dResidential Life,

whose memberare also on duty 24 hours a day, seven days a,wedke students are in
residence

Personnel are traingd adhere to strict visitation policies regarding entrance into the halls.
Students may bring visitors to their rooms but they must first comply wittotlegyes visitation
policies. The visitor must be properly signed in and must have a valid phdtatl3 teft with
the lobby security personnel until departudfarther information on visitation policies is
available in the Resident Handbook.

WEST 27TH STREET

FIT& Midtown Manhattan location is a busy one. To enhance safety, a gate is used to close 27th
Street to regular vehicular traffic from 7 am to 6 pm, Monday through Friday, and speed bumps
are located on the street to slow all permitted vehicular traffic. Tduesktions allow students to
cross from academic buildings to their residences as safely as possiblavoidingheavy

Midtown traffic.

LOST AND FOUND

To assist students in recovering lost or stolen property, Public Safety maintains a lost and found
area in Room D442. Many personal items are found and brought to the Batgtyg office for
safekeeping. If the owner can be determined, the person will be contacted to retrieve the
property. Unclaimed personal property is keptdddays before it is deésyed, discarded,

recycled,or donated to charitable organizations in the ddge&laimed cash becomes property of
FI'T and is forwarded t oltistativisablBto coatactPaldic Saféty as ¢ e
soon as personal property is discovaressing.Lost or stolen property inquiries can be made at
any time. It is preferable that items be retrieved during normal business hours (8 am to 11 pm),
but other arrangements can be made.

AUTOMATIC TELLER MACHINE

Sterling Bank, in cooperation with FImaintains an ATM in the lobby of the Feldman Center
andin the lobby of the Dubiky Student Centdior the convenience of the FIT community. The
ATMsarein secure, wellit lobbiesthatarestaffed 24 hours per day, seven days per week
Public Safety.
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TIMELY WARNINGS AND EMERGENCY
NOTIFICATIONS

FITés Campus Safety and Securfiglicy explains the procedures FIT will follow in emergency
situations to notify the campus community.

TIMELY WARNINGS

FIT will issue a timely warning to the campus community whenever a-@dportable incident

has been reported to Public Safety that FIT deems to represent a serious or continuing threat to
students and employee3he warning will be issued as soon as pertinent information is available
and will include information about the crime and information that promotes safety and thiels in
prevention of similar crimes.

Timely warnings may be sent by tReesidentDirector of Public Safetyyice President for
Financeand AdministrationVice President for Communications and External Relations, and/or
any of these administratdrauthorized designeed/here feasible andoaropriate under the
circumstances, these administrators will consult with each other and other FIT administrators
pursuant to th&mergency Preparedness Plametermine whether the Clergportable incidnt

poses a serious continuing threat to FIT students and employees, as well as the content and the
means of distribution; each of these administratoralamauthorized to immediately issue a

timely warning in situations that require immediate actmprotect the health and safety of the

FIT community, pursuant to F& Emergency Preparedness Plan

Timely warnings may be sent through the FIT Alert system (described below) and/or through
any other reans designed to reach the FIT community, including the public address system,
email notification, text message or voice call, sighage, postings on the tollegfesite, social
media channels, aritle collegés information phone ling212) 217-7792 Should the condition
change, whereby there is no longer an ongoing thréhettampus community, an update may
be sent advising of such.

EMERGENCY NOTIFICATIONS

FIT will issue an emergency notification to the campus community whenever it has ctiofirma
of a significant emergency or dangerous situation that involves an immechatiment, or
impendingthreat to the health or safety of students or employd@swill, without delay, and

taking into account the safety of the community, determinedhtent of the notification and

initiate the notification system, unless issuing a notification will, in the professional judgment of
responsible authorities, compromise efforts to assist a victim or to contain, respond to, or
otherwise mitigate the emergasn Depending on the situation, FIT may in some instances notify
only the affected portion of the campus community rather than the entire comnAuidiiyonal
segments of the campus community may be notified if a situation warrants as it develops.

Emergncy notifications may be sent by thesidentof FIT, Director of Public Safetyice

President fofFinance and\dministration,Vice President for Communications and External
Relations, and/or any of these administraiarghorized designeed/here feasible and
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appropriate under the circumstances, these administrators will consult with each other and other
FIT administrators pursuant to tBenergency Preparedness Plamonfirm whether an

emergncy or dangerous situation warranting a notification exists, as well as the content and the
means of distribution; each of these administratorslamauthorized to issue an emergency
notification in situations that require immediate action to protexhealth and safety of the FIT
community, pursuant to F& Emergency Preparedness Plan

Emergency notifications may be sent through the FIT Alert system (described below) and/or
through any other meangsigned to reach the FIT community, including the public address
system, email notification, text message or voice call, signage, postings on theksolieigsite,
social media channels, atite collegés information phone ling212) 217-7792 Should the
condition change, whereby there is no longer an ongoing threat to the safety of the campus
community or segment thereof, an update may be sent advising of the change in condition.

The confirmation of whether an emergency or dangerous situaaranting a notification

exists, as well as the content of the notice, the means to communicate it, and distribution of the
notice, may be made by tReesidentDirector of Public Safetyyice President for Financand
Administration Vice President fo Communications and External Relations, and/or any of these
administratoréauthorized designees and may depend on the circumstances of the emergency or
situation.

Emergency response protocols are tested on at least a yearly basis, and members of the FIT
community are sent information about procedures in conjunction with suchPieslis. Safety
keeps records of such tests.

FIT ALERT SYSTEM

All students and employees are automatically added to FIT Alert using FIT email address
(students and employees) and office extensions (employdeds will be sent to those channels
by default. Alerts can come in the form of emails, text messages, and/or phone calls.

Students and employees are encouraged to tmgMyFIT to review tleir information in the

alert system to ensure contact details are coiféety are alsable to add and/or select

additional communication channels. While parents, spouses, and other family members cannot
directly enroll in the program, students and enygles may add that contact information to their
accountsThe system updates weekly. When individuals are no longer employed and students
are no longer enrolled at the college, they will be automatically removed from the system.

NOTIFY NYC

New York Cityhas created a citywide emergency notification system available to the public that
provides numerous notification types, including emergency alerts, public health notifications,
major mass transit or traffic disruptions, and mé@. moreinformation or toenroll, visit
nyc.gov/notifynyc

11 Annual Security and Fire Safety Report


https://www.fitnyc.edu/emergency/
https://www.fitnyc.edu/emergency/
http://nyc.gov/notifynyc

STUDENTAND EMPLOYEERESOURCES

COUNSELING CENTER

TheCounseling Centdi(212) 217-4260)providesfree,confidentialservices to all registered,
degreeseeking studentst providesconfidental crisis intervention, shoterm counseling,
advocacy, and referrals to carefully selected community resoditteounseling Centenay

also provide specialized or extendeshtment to students who have been victimized by crime.
Whenever necessary, Counseling Center staff members will provide timelige@mergency
assistance to students. Regular services are providedoysa The Counseling Center is

located on the s®nd floor of the David Dubinsky Student Center, Room A21&Bormal
semester hourmre Monday through Friday, 9 am to 5 pm, and Tuesday and Thursday, gto 7 p

If you are experiencing a mental health emergency, the Counseling Center encouragesapou t
911, call or visit your local emergency care unit in connection with the nearest hospital, or call
the free, confidential hotline of the Mental Health Association of New York City, dh838
NYC-WELL ((888) 692-9355),then pess 2.

The Counsetig Center regularly sponsors programming open to students colidge
including but not limited tMindful Mondays Meditationworkshopsand theCircle of Strength

group.
HEALTH SERVICES

HealthServiceq(212) 217-4190) is staffed by doctors, registered nurses, and licensed nurse
practitioners. It operates as an ambulatory carefanitee tostudents registered for credit
courses, unless otherwise ngtaddcan handle most medicahergencie®ccurring on campus.
Health Services is located on the fourth floor of the David Dubinsky Student Center, Room
A402, and is open dail¥linic and office hours for each day are posiatine

When a member of the community is sick or injured, Public Safety responds with a wheelchair to
transport the injured or sick person to Health Services. In cases of severe injury, Emergency
Medical Services is called and the person may, if it is ap@i@ptbe taken to an area hospital.

list of nearby urgent care facilities and emergency facilities/hospitals is available on Health
Servicedwebsite

EMPLOYEE ASSISTANCEHPROGRAM

The FIT/UCE Employee Assistance ProgrdeAP)is a jointly sponsored labor/management
program. It is a free, confidential service designeprtwideassisance from trained, licensed
counselors t@employees who may be experiencing personal probileatsan affect their ability

to function on the job. The program is also available to the family members or significant others
of FIT employees.
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The EAP phone number (212 217-560Q andthe EAP is located in th®ubinsky Student
Center, RoonA608D. Hours ae Mondays and Thursdays, & & 3 pmand Tuesdayd0 am

to 3 pm Voicemail messages are retrieved ddilyrrent EAP program offerings can be found
by logging onto MyFIT and clicking on the EAP link at the bottom of the page.
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SEXUAL MISCONDUCTAND INTERPERSONAL
VIOLENCE PREVENTION AND RESPONSE

FIT policy prohibits all forms of sexual misconduwtd interpersonal violencacluding sexual
assaultstalking, domestic violend@lso known as intimate partner violencaddating
violence consstent with thedefinitionsby the Clery Act and by FIT polic¥IT further
prohibits sexual and gendbased harassment, discrimination baseden) gender, and other
protectedcharacteristicsand prohibits other forms of harassmdrite followingsection
provides information on FI& prevention and response to sexual misconéiittencourages
members of its community to review in detail E8policies orSexual Misconduct Response
andNondiscrimination and AntHarassment

FIT also encourages mmbers of its community to visfitnyc.edu/empowerwhich includes
policy information and additional resources related to sexual misconduct.

SEXUAL MISCONDUCT PHEVENTION

FIT haseducationaprogramsand campaigns to promote awareness of andgnetpect all
members of the college community from sexual miscondrogramming at FIT consists of
primaryand ongoingpreventionand awareness trainings and campaigns.

Campus Anti-Violence Education Group

At FIT, theCampus AntiViolence Education GroufCAEG) is a working group that strives to
build awareness and educate the FIT campus community on issues that involve sexual and
interpersonal violence preventidAEG is a working group ohe FIT Security Advisory
Committee; the group mesebiweekly and designs and conducts a series of educational
programmatic initiatives that seek to meet the needs of the campus community. To that end, the
group serves as a resource network committed toa¢idnal outreach and programming,
consultation, and support. The group is comprised of memiamsentinddealth Services,
Residential Life, Student Life, Title IX, and thean ofstudent$office. FIT believes that
continuous open and inclusive dialogue, ongoing educgatimha commitment to building a safe
campus are the key elements needed to develop a healthy campus environment.

Primary and OngoingPrevention and Awareness Programming

Thecollege has degned comprehensive programming knowmNasv StudenOrientation to

help prepare students for academic, professional, and personal success. Attendance is mandatory
for all new undergraduate and transfer students and is presented in Hathahdspring

semesterdPast programming has included:
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1 Safe and Soun&@afe and Sound was facilitated by the Titlecbérdinator,dean ofstudents,
director of Counseling Serviceanddirector of Public Safety. The program introduced new
students to Title IXbystander intervention, sexual misconduct, affirmative consends FIT
policies on safety and conduuticluding the policies applicable to sexual misconduct, as
well as both onand offcampus resources.

1 Sex SignalsA two-person team of highlyained edaators from Catharsis Producticio®k
t he audi ence anmexplaratianof theltudtyral meashding iie receive about
gender, sexuality, sexual healdmd intimate relationships. It examines what role culture and
privilege play in justifying uhealthy and dangerous beliefs about what is acceptable social
and sexual behavior. This is all accomplished through facilitated dialogue and several semi
improvisational scenes, the final of which features a college student defending his buddy
from a recehaccusation of rape. This scene then leads to a focused discussion on the role we
all play in stopping sexual violence. It enables audiences to identify intervention strategies
and positively change the way they think, communicatd act by encouragiraystander
intervention in all aspects of theirlile. Addi ti onal ly, i ncoming st uoct
FITGs Title IX coordinator, campus resourcesd processes that relate to sexual misconduct
reporting.

Student leaders, officers of student orgamiret, and student athletes are required to complete
training on domestic violence, dating violence, stalking, sexual assadltelated topicS he

Title IX coordinator provides this traininfpr orientation leadefresidentialedvisors at a
mandatoryworkshop for student organization leadeasthe mandatoryclub/organization
trainingday, and for each athletic team.

The Office of the Dean of Students provides training toeaildentassistants andrientation

leaders on bystander intervention t@gaies Throughout the year, the Campus Avitolence
EducationGroup provides workshops for the campus community in conjunction with the
Becoming an Empowered Bystander information/pastenpaignNumerous departments,
including the Office of the Dean of Students, Public Safety, Information Technology, Title IX
coordinator, Health Services, and local community agencies sponsor t@dr&pringCampus
Safety Daywhich provides students with information and resources about how to be safe on and
off campus.

FIT also hosts a variety of programming throughout the year designed to continually engage,
support, and educate studemisdto raise awareness tfeirrights and availalelresourcesPast
efforts including specificlly for 2018, have included

1 Domestic Violence Awarenesgonth, including:
o Take Back the Nightarch, which involvednarchng and makingr-shirts and sigrs;

o Pl edge Pur pl e Ecampaignahotashoét,Nensisting of@ardinformation
fair thathosted representatives from BTCounseling Center and afémpus resources,
including the NYPD, NYC Family Justice Center, NYC A¥iblence Project, and Safe
Horizons;

o A ConversatiorAbout Human Traffickingpart of Sustainability Awareness Week,
featuring panelists who provided an overview of what is happening with forced labor, sex

15  Annual Security and Fire Safety Report


https://www.fitnyc.edu/safety/bystander-intervention/

trafficking, and related issues and how they intersect with the industries related to FIT
majors

o Campus Safety Day, a waylgarn about the various ways students, faculty, and staff can
be safe on and off campus;

o National Coming Out Day, a time to watch the mdwiee, Simoms a community with
educational tabling provided by CAEG,;

o Participation in the New York State Officerfthe Revention of Domestic Violence
Shinethe Light on Domestic Violenaeampaign involving purple lighting in lobbies on
campus and encouraging community members to wear purple to generate discussion and
awareness of domestic and relationship violence

1 Sexual Assault Awareness Month¢luding:

o TheClothesline Project, which involved a visual display where students and other
members of the FIT community could create
experience, whether by the survivor or someehe cares about them, in an effort to
educate, document, and raise awareness of relationship violence

o Escalation Workshop, an engaging, emotionatamea-half-hour workshop, developed
by the OneLové-oundation, transforming the way students view and discuss relationship

abuse;
o Denim Day, a worldwide initiative to prevent sexual violence to enforce the message that
Aconsent has not hi,awheremembers of thha RITlcommbngtt | we a

were gked tomake a social statement with their fashion by wearing jeans as a visible
means of protest against the misconceptions that surround sexual assault

0 Sexual Assault Awareness Resource Fair, which provided resources and important
information availablérom members of local community agencies and organizations who
provide services and assistance to survivors of sexual assault and violence;

o Protection and Selbefense Workshop, which taught basic getitection methods by
the Chinese Hawaiian Kenpo Acaaig

0 SUNY-wide initiativess uch as Yards for Year dwkicth and SLU
raise awareness about relationship abuse. SUNY and the One Love Foundation partnered
for the second consecutive year with the g
Yeardl ey, 0 or 50 million yar,dSexualBssauit ng t he
Awareness Resource Fair also took place on the Breezvidy with participants from
local community partnersagencies, and organizatiossch atheNYPD and Safe
Horizon, who provide services and assistance to survivors of sexual assault and violence.

The Counseling Center regularly sponsors programming open to students-aallegsuch as
Circle of Strengtha support group for survivors of sexual assault ahdse

Thecollegels Residential Life department hosts a variety of programs on domestic violence,
dating violence, stalkingnd sexual assault. Some of these programs are led by RAs under the
supervision of Resident Counselors @futhe FIT staff) dumg residence halprogramming
Education is al-ser ypiroegiacldteg orfRdpiss auth a8 consent and
healthy relationshipsn addition to the orientation training described above for RAst

training, programming, and educatioed#florts including specifically for 208, haveincluded:
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o RA Training, Critical Conversations ddating andSex, facilitated by Residential Life
staff

o0 RA Training, Healthy Relationships and Bystander Intervention, facilitated by
Residential Life staff

0 Residence Hall Association campusde program Condom Bar and Lounge in
collaboration with campus departments, campus student organizatoinsftcampus
community organizationsvhich was focused on sagex education, healthy
relationships, and persortaalth education

o Various RA bulletin boards on consent, healthy relationships, and safe sex
0 RA programs with residents on consent, healthy relationships, and safe sex

Two online trainingprograms, Preventing Sexual Misconduct (Title 1X) &nedventing
Discrimination and Harassmertreprovided for employee€ompletion of these programs is
mandatoryand must be renewethnuallyandeverythree years, respectively

Relationships with Local Resources

FIT has entered memoranda of understanding with botGinge Victims Treatment Center and
Mount Sinai Beth Israel. These institutions have formally collaborated with FIT to provide
training and resources at FIT as well as victim services; CVTC provides a rape crisis hotline and
confidential crisis interventim while Mount Sinai Beth Israel provides emergency care services
and confidential crisis intervention. CVTC is located at 40 Exchange Place, Sui{@ 830,
5234728. Mount Sinai Beth Israel is located at First Avenue @t 3Beet,(212) 420-2000.

Safe Bystander Intervention

Observers of a sexual assault or other types of geaditimatepartnei based misconduct

such as domestic violence, dating violence, or stalking, may be able to help the victim. However,
it is important that the observer do in a positive manner and in a way that keeps the observer
and the victim safe. Appropriate interventions will depend on the situation. Safe and appropriate
options for bystanders may include calling FIT Public Safety in violent or potentially violent
situations, intervening if the observer believes someone is in a potentially uncomfortable or
unsafe situation, and/or encouraging the target of such conduct to report the incident and seek
support.

It is imperative that bystanders report sexual asdaaassment, and other forms of gerder

based misconduct, even if those involved in reporting the alleged misconduct may be violating
other FIT policies(Please note that FIT has an alcohol and drug amnesty policySextsl

Misconduct Respongmlicy, as well asn its Code of Student ConduEFIT expects that

memberf the community will look out for each other and immediately report troubling

behavior so that FIT can intercede to stop such behavior, address the effects of the behavior, and
prevent its recurrence.

Risk Reduction: Sexual Assault
1 Surround yourself wit people who respect each other. &etwsafest in communities that
share values of mutual respect. @dnlerate disrespect or pressure in your communities;
even small incidents can contribute to a negative climate.
1 Look out for people around you. Simiepping in to act when you see a troubling
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E

situation can make a big difference. If you see something that causes you éaeenn

if you@re not surd check in. Call on friends, allies, and authority figures to help if
necessary.

Respond to even minor isss. Serious situations can often be averted by response at the
first sign of trouble. The Title IXoordinatorand Public Safety are always available to
discuss such incidents. If you are in a position of authority, you have a responsibility to
establisrand maintain a respectful environment. If you are a supervisor, you must report
any sexual misconduct that comes to your attentidhet@itle IX coordinator.

Take sexual pressure seriously. Many sexual assaults begin witeMeksexual
pressureThough sexual pressure and disregardidaiways lead to assault, you deserve

to have your boundaries respected, not pushed.

Hold out for enthusiasm. In generafsieasy to tell if someone is enthusiastic about an
encounter or not. Take any signs otieance or refusal, including nonverbal signs, very
seriously. If the signs are ambiguous, be sure to stop, and then check in or ask questions.
Be wary of extreme drunkenness. While drunkenness does not cause or excuse sexual
misconduct, drunk people areore likely to disregard other peofdesignals.

Communicate with your sexual and romantic partners. Open discussion of desires and
limits is a critical part of building a positive sexual culture.

Be alert to patterns, not just isolated actions. Sometisegsial misconduct can take the
form of patterns of behaviors that might not be worrying in isolation, but that together
constitute a problem. Take repeated disrespect, intimidation, and threats seriously, even if
they seem small alone.

Walk with a friend i possible, especially if@ at night or in a remote locatidhyouée

going on a jog, bring a companion.

Stick to populated, welit areas if you need to walk alone. Avoid poorly lit areas.

Carry a cellphone. The phone is helpful for dialing emerg@aoebers in case you are
attacked. Have emergency numbers on speed dial so that you can dial quickly.

If walking on a sidewalk, walk next to the street, not next to the buildings, where
someone can hide in a doorway, alleyway, etc.

Reducing Risk and Recgnizing Stalking (alsoavailable online)

Stalking is serious, and it can happen to anyone. At least 3 million to 4 million people in the
United States are victims efalking every year, according to a U.S. Department of Justice study
in 2009. If you quickly recognize the actions of a stalker, you can respond appropriately and
perhaps avoid an escalation to physical violence. As soon as you become aware of potential
stalking behavior, keep a written record of any contact whatsoever with this person.

T
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Watch for any unwanted contact or pursuit that would cause a reasonable person to feel fear.

Typical stalking behaviors include phone calls at all hours of the day dranigranonymous
calls in which the caller just hangs up.
Be attuned to repeated but seemingly casual meetings. A friend;pantegr, or a stranger

waiting uninvited outside a home or workplace is typical stalking behavior.

Listen for threats, even hefwieiled ones, against someone specific, including friends,
family members, pets, or possessions.

Consider unwanted written messages and unexpected gifts as possible signs of stalking.
Be aware of defamation of character, another tool in the sialksenal. A stalker may
spread rumors in social circles or post lies online.

Annual Security and Fire Safety Report


http://www.fitnyc.edu/safety/abuse-stalking-sexual-violence/stalking.php

Stalking is a crime. You do not have to put up with behavior that makes you feel afraid or
uncomfortable. If you believe you are being stalked, report it.

Tell the stalker once arahly once to stop the behavior. Be firm and direct. Do not try to be
nice or spare the feelings of the stalker.

Avoid all contact with the stalker. Any response you make, positive or negative, may be
perceived as encouragement.

Behavior that is ignored imore likely to stop. However, it may get worse before it stops
completely.

Turn to family, friends, neighbors, and coworkers for support. Do not listen to people who
think you are inventing or exaggerating the stalking events or that the stalker is anerely
overzealous romantic.

Let people know about the situation so they can help you. Provide them with a photo and/or a
description of the suspect.

Reducing Risk and Recognizindoomestic/Intimate Partner Violence(alsoavailable online)

Anyone can be a victim of domestic abuse. It can happen to people of any age, race, religion,
ethnic group, or socioeconomic or educational background. Women are by far themostic
victims, but men can be victims, too. Domestic abuse can affect people in all kinds of
relationships, straight or gay, married, divorced, living together, or dating.

Though domestic abuse is common, it is often hidden. Many victims remain sil@ftsthame
or fear or because they dbknow that help is available.

T
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Recognizing abuse is the first step toward getting help. Not all abuse involves hitting or
threats of physical violence. Remember that someone who is scared, denied access to money,
or put down is being abused as well. It might be you, yawent yourbrother your child, a

friend.

Domestic violence and abuse can happen to anyone, regardless of physical stature, income,
or gender, yet the problem is often overlooked, excusetkroed. This is especially true
when the abuse is psychological, rather than physical.

Domestic abuse often escalates from threats and verbal abuse to physical violence. And while
physical injury may be the most obvious danger, the emotional and psychablogi

consequences are also severe. The abuser may also threaten or hurt those around the abused.
Emotionally abusive relationships can destroy yourwelith, lead to anxiety and

depression, and make you feel helpless and alone.

Defining an Abuser

o0 There ae many signs of an abusive relationship. The most telling sign is fear of a partner.
If someone feels they have to constantly watch what they say and do in order to avoid a
blowup, its likely the relationship is unhealthy and abusive. Other signs ofusivab
relationship include when someone tries to belittle, control, or isolate his or her partner
from family members and friends. An abuser dde§uiay fair.0 Abusers use fear, guilt,
shame, and intimidation to wear their target down and caitiieah The abused person
may have feelings of selbathing, helplessness, and desperation.

0 Abuserscancontrol their behavior; they do it all the time.
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Abusers choose whom to abuse. Theydmsult, threaten, or assault everyone in their
life who angers or aroys them. They usually abuse the people closest to them, the ones
they claim to love.

Abusers choose when and where to abuse. They control themselves until no one else is
around to see their behavior. In public, they may act like everything is finagbuout as
soon as yodre alone.

Abusers are able to stop their abusive behavior when it benefits them. Most abusers are
able to immediately stop their abusive behavior whértat their advantage to do so (for
example, when the police show up or thasdcalls).

Violent abusers usually direct their blows where the marksivetiow. Rather than act

out in a mindless rage, many physically violent abusers carefully aim their kicks and
punches where the bruises ddre seen.

People who are being abusedyn

(0]
(0]
(0]
(0]
(0]
(0]
(0]
(0]
P
n

seem afraid of or anxious to please their partner;

go along with everything their partner says and does;

check in often with their partner to report where they are and whdtéhaging;

receive frequent, harassing phone calls from their partner;

talk about their partné temper, jealousy, or possessiveness;

have very low selesteem, even if they used to be confident;

show major personality changes (gamn outgoing person becomes withdrawn); and/or
be depressed, anxious, or suicidal.

eople whare being physically abused ménave frequent injuries, which they explain as

a c c i ofeemniss wark, school, or social occasions without explanation; and#or

clothing designed to hide bruises or scars (Bgg sleeves in summer or sunglasse
indoors).

People who are being isolated by their abuser ayestricted from seeing family and
friends;rarely go out in public without their partner; anddawve limited access to money,
credit cards, or the car.

If you suspect that someone you knisvbeing abused, speak up! If yoel hesitating

thinking that ifs none of your business, that you might be wrong, or that the person might
not want to talk about it, keep in mind that expressing your concern will let the person know
you care. It may evesave his or her life.

(0]

DO: Ask if something is wrong.
Express concern.

Listen and validate.

Offer help.

Refer for assistance and support.

DONG@T: Wait for him or her to come to you.
Judge or blame.

Pressure her or him.

Give advice.

Place conditionsn your support.
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are very good at controlling and manipulating their victims. People who have been
emotionally abused or battered are depressed, scared, ashanezahfasdd. They need
help to get out of the relationship, but theyoften been isolated from family and friends.

By picking up on the warning signs and offering support, you can help them escape an
abusive situation and begin healing.
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SEXUAL MISCONDUCT REPORTING

FIT has adoptedomprehensiverocedures to receive, investigate, and resolve complaints of
discrimination on the basis of sex and sexual misconButitdetails are available in F&

Sexual Misconduct Respongelicy. The procedures are designed to provide a supportive
process fothosewho file complaints and to ensure a fair processdsponderg accused of
discriminatory conduct and sexual misconduct. Sexual misconduct, inckelngl assault,
domestic violence, dating violence, stalking, sexual exploitation, sexual intimidation, and sexual
or gendetbased harassmemitas been recograd as a form of sex or gender discrimination in
violation of Title IX and FIT policy.

FIT& procedures seek to ensure a prompt, fair, and impartial investigation and resolution and

will seek to resolve sexual misconduct cases within approximately 60Tdagsime frame may

be extended for good cause (such as cooperating with compliance requests from law enforcement
and the time of year) as necessary to ensure integrity and completeness of the process.

Cases are handldxy collegeofficials who receive annual training on issues related to sex
discriminationandsexual misconduct, as well as on conducting investigations and managing the
hearing process that protects victim safety and promotes accountdlmétgtandard of
evidenceused in the adjudication of the cases will berpponderance avidence Retaliation

of any kind against eomplainantrespondentor any other individual participating in the
investigation is strictly prohibited\ny retaliationwill be treated as aaw and additional

violation of FIT policy.When a student or employee reports that they have been a victim of
dating violence, domestic violence, sexual assault, or stalking, whether the offense occurred on
or off campusthe college will provide the studieor employee a written explanation of their

rights and options

Individuals have the right to report sexual misconduct to FIT and to request that charges be

brought against eespondenivho has engaged in sexual miscondGomplainans have the

optionto choose not to participate in an investigation and the right to withdraw their report and

their involvement in FIG disciplinary process at any tinlhe Title IX coordinator will honor

the request of eomplainant who declines to consent to participate in an investigation. While

honoring such a request may limitteel | eged6s abil ity to meaningful
conduct action against an accused individuna, Title IX coordinator maystill need to proceed

with an investigation even if@omplainanspecifically requests that the matter not be pursued or
withdraws their reporfThe Title IX coordinator will consider the following factors in

determining whether to pursue investigation and/or gonhdction:

a. Whether the accused has a history of violent behavior or is a repeat offender;

b. Whether the incident represents escalation in unlawful conduct on behalf of the
accused;

c. The increased risk that the accused will commit additional asislehce;

d. Whether the accused used a weapon or force;

e. Whether the reporting individual is a minor;

f. Whether thecollege possesses other means to obtain evidence such as security

footage, and whether available information reveals a pattern of perpetradion at
given location or by a particular group.
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If a complainanselfidentifies but asks to remain anonymous during an investigation, the Title
IX coordinatomwill consider how to proceed, taking into account¢bmplainands articulated
concerns, the sefy, wellbeing and best interests of the FIT community, fair treatment of all
individuals involved, and FI& obligations under all applicable lavlsa studentrespondent
withdraws from FIT while conduct charges are pending and the sttelpundentleclines to
complete the student disciplinary process, the following notation will be listed on that &udent
transcript: AW tardgreesw pweintdh nogomduct ch

Filing a Report on Campusd Students

Any student who experiences conduct that the student believes is in violation of Title IX and the
Sexual Misconduct Response polioyy (a) report that conduto the Title IXcoordinator(333
Sevelith Avenue, 16th Floottleix@fitnyc.edy (212) 217-3365) or (b) report that conduct to a
responsible employeas defined below

A responsible employee is an Fémployee who has a duty to report incidents of sexual
misconduct or who a student could reasonably believe has this authority ofdstgefinition
encompasses virtually every FIT employee, including all faculty, staff, and administrators with
the excepon of professional counselors (and those who act under their supervision) working in
FIT& Counseling Center and medical providers working iréd=Health Services\ responsible
employee must report all relevant details about the learned incidentTidléhiX coordinatoror

other offices designed to streamline the accepting of reports such as Public Safetieantbke
studentsPlease note that these responsible employees cannot guarantee confidentiality, but will
maintain the studeéd privacy tathe greatest extent possib&tudents seeking confidential

support should contact F&8 Counseling Center and/or FIT Health Services.

The student may also report to Public Safety or local law enforcement for legal action if the
conduct violates New YorBtate or local laws. FIT can assist students in making such a report, if
the student so choos@nth of these processes can happen simultaneditsigents also have

the right to decline to notify law enforcement.

Filing a Report on Campusd Employees and Third Parties

Any employeeor any third partyvho experienceconduct that they believe is in violation of
Title IX andthe Sexual Misconduct Responselipg may report that conduct to the Title IX
coordinator Public Safety, or the Department of Human ResoMt@eagemenand Labor
Relations.

Employees anthird partiesmay also report to Public Safety or local law enforcement for legal
action if theconduct violates New York State or local laws. FIT can assist employees and third
parties in making such a report, if the rsindent so chooseBoth of these processes can

happen simultaneousliZmployees and third parties also have the right to detdinetify law
enforcement.
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Filing a Report Off Campus

All complainantswhether students, employees, or third paréiEssy have the option of filing a
report offcampus with a number of New York State anthmunityresourcesHowever,
disclosures to such organizations do pratvide anynotice to FIT about a potential violation of
Title IX or FIT& Sexual Misconduct Respongelicy. For this reasorindividualsare
encouraged to additionally contact an@ampus support resource that is not bound by
confidentiality so thaFIT receives notice of such violation acah takeheappropriate action
Information on outside resaees is available at F& Help for Victimswebsiteandmany
resources are listed in tlsexual Misconduct Response policy

Confidentiality

Thecollege recognizes that confidentiality is particularly important to victims of sexual
misconduct. A victim who has made a oo a norconfidential resource at Flihiay make a
request for privacy, but must understand that F¢&nrot guarantee comgdete confidentiality
becaseof its responsibilityto satguad all membes of the communty and its obligaions under
the law, including Title IX. Even FIT offices anémployees who cannot guarantee
confidentiality will maintain your privacy to the greatest extent possitiie.information you
provide to a nortonfidential resource will be relayed only as necessary for the Title IX
coordinatorto investigate and/or seekresolution.

FIT understands that it may be difficult for a victim to come forward, and there are several
options available for individuals who wish to maintain confidentiality while getting the support
they needCertain employeesn campusnd offcampus professionalfiave different abilities to
maintain confidentiality:

1 Confidential Resources Medical providers, licensed mental health counsegtadf in
medical and counseling offices supervised by those with a professional licensing requiring
confidentiality clergy, and ofitampus counselors and advocates are not required to re
disclose any information provided by an individual except in the cases where there is an
imminent health or safety risk, in some circumstances involving a child aarfally issued
subpoenaConfidential resources on the FIT campuwsthe FIT Counseling Center arfel T
Health Servicegfor students) and the Employee Assistance Progfanemployeeks
Contact information and more details on these services is inctidgekvious pagesf this
report.

1 Non-Confidential ResourcesAll other FIT employees are required to report all relevant
information to the Title IXcoordinator A report to any FIT employee, including faculty,
chairpersons, and department heads, cotesitureport to FIT. FIT is obligated to take
appropriate steps to address the situation, and the Tittedkinatomwill confer with the
victim before determining whether to conduct an investigatiémle not bound by
confidentiality, these employeesll be discreet and will respect the privacy of those
involved.

1 Note on Public Awareness Events=IT is not obligated to conduct an investigation based
on information disclosed during public awareness events such as candlelight vigils, protests,
or Take Eack the Night events.
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Statistics of sexual misconduwatd other crimem public recordkeeping, such as the publication
of the Clery Acts Annual Security Report and daily crime log, are always reported without
inclusion of personally identifying infornian about victimsThis report always presents
statistics in an aggregate foriio ensure that its statistics are complete, FIT uses its best efforts
to collect crime statistics reported to confidential resources at FIT indedgfied, anonymized
way that strictly maintains patient confidentialiyiT also encouragets confidential resource
professionals, where appropriate, to advise on other reporting options, including the option to
anonymously report crimes for inclusion in Clery Act statistiless¢ribed in detail above in this
report).

TREATMENT AND PRESER/ATION OF EVIDENCE

Emergency medical assistance, Public Saf@y3) 217-7777), and local law enforcement
assistance are available both on andcafiipusindividuals may contadtlT Public Safety

and/or local law enforcement and seek medical treatment following an incident that poses a
threat to safety or physical wdiking or following a potential crime. Treatment and preservation
of evidence are crucial to a criminal investigat@omevidence i$est gathered as soon as
possible after an inciderit mayalsobe helpful in obtaining an order of protectidfictims

wishing to contact local law enforcement may contact the N6gRDh Precinct at 23QV. 20th

St, New York, NY, or by alling (212 741-8211 or 911.

An individualwho may bea victim of sexual misconducsa consequencef alcohol and/or

other drugs should have a takicology examinatiorat the hoital asquickly as possible asdrugs

may remain in a personds system for only a shat time. Mosthogitals have rape victim protocds

thatare very supportie of victims. Victims are able to receive a sexual assault forensic
examination (commonly referred toYoaarea Arape
encouraged ttet hospital personnel know if you do not want your insurance policy holder to be
notified about your access to these servitbs. New York State Office of Victim Services may

be able to assist in compensating victims/survivors for health care and coyssevices,

including emergency funds. More information may be foatwls.ny.gov/formsand

publicationsor by calling(800) 247-8035.
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PROTECTION AND ACCOMMODATIONS

In deciding on the appropriate accommodation/protective measure, factors considered include,
but are not limited to: the specific need expressadformation providedby thecomplainant or
respondentthe age of the students involved; the severity orgstveness of the allegations; any
continuing effects on theomplainant orespondent; whether tltemplainant andespondent
share the same residence hall, dining hall, class, transportation, or job location; and whether
other judicial measures have beaken to protect the parties (e.g., civil protection orders).
While requests for accommodations may be made by or on behalfadrth@ainanto any of

the offices referenced the Sexual Misconduct Response poli¢¥) where the individual(s) is a
student or dhird party, the Title IXcoordinator will decide the appropriate protections and
accommodatioris and (2) where the individual(s) is an employee, Title 1X coordinator will
recommend the appropriate protections and accommodationsviceipeesident of Human
Resource Management and Labor Relations or their designee(s). All accommodations or
protective measures will be treated as confidentidieécektent it is possible to do so without
impairing implementation of the measures.

Both therespondent and tremplainant have the right to request a prompt redi¢hat is
reasonable under the circumstarices$ theterms of andheed foranyprotectionsand
accommodationthat directly affect thems(ch as the terms of a nontact ordeor interim
suspension)including potential modification&oth parties shall be allowed to submit evidence
in support of their request.

FIT Protections and Accommodatonsd Students

The following protections and accommodations are offered by FIT to students involved in a
Sexual Misconduct investigatioAs mentioned above, the Title Roordinatomwill weigh a
number of factors in deciding on the appropriate accommadptmective measures.

7 NoContactOrdersonce a fAno contact order o has been
contact or come into contact with the other party is prohibited for the duration of the
investigationVi ol ati on of a fino contact ordero afte
college policy and the individual will be subject to additional misconduct charges.

1 Accommodation® to obtain reasonable and available interim measures and
accommodations thatfett a change in academic, housing, transportation, or other
applicable arrangements in order to ensure safety, prevent retaliation, and avoid an
ongoing hostile environment.

1 Interim Suspensiord to have theespondent placed on interim suspension where the
respondent is a student and presents a continuing threat to the health and safety of the
community.Should the Title IXcoordinator believe that interim suspension is an
accommodation worth considering during an investigation, the Titm&Xdinator wil
confer with thedean ofstudentsThedean ofstudents will then make the final

3 Shout the Title IX coordinator believe that interim suspension is an accommodation worth considering during an
investigation, the Title IX coordinator will confer with the dean of students. The dean of students will then make the
final determination as to whwtr interim suspension is an appropriate accommodation during an investigation.
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determination as to whether interim suspension is an appropriate accommodation during
an investigation.

1 Persona Non Grat® to have assistance from Public Safety or the TXleoordinator
in obtaining a persona non grata letter, subject to legal requirements and college policy.

FIT Protections and Accommodation® Employees

The following protections and accommodations are offered by FIT to employees involved in a
SexualMisconduct investigatiomAs mentioned above, the Title kkbordinator will weigh a
number of factors in deciding which appropriate accommodations/protective measures to
recommend to theice president of Human Resource Management and Labor Relatiorsror th
designee(s).

17 NoContactOrders Once a fino contact ordero has bee]
contact or come into contact with the other party is prohibited for the duration of the
investigationVi ol ati on of a fAno mdsuedasatviolationdfer o0 af t
collegepolicy and the individual will be subject to additional misconduct charges.

1 Accommodation® to obtain reasonable and available interim measures and
accommodations that effect a change in employment, transportationepapgiicable
arrangements in order to ensure safety, prevent retaliation, and avoid an ongoing hostile
environment.

1 Persona Non Grat® to have assistance from Public Safety or the Titled&rdinator
in obtaining a persona non grata letter, subjeadallrequirements and college policy.

Non-FIT Protections and Accommodations

Members of the FIT community may obtain an Order of Protection or, if outside of New York
State, an equivalent protective or restraining orflbould a member of the FEbmmunity have
interest in obtaining an Order of Protection, FIT will providgistance in the following ways:

1 Upon request, Public Safety or the Titled¥ordinatomwill assist in obtaining an Order of
Protection or, if outside of New York State, anigglent protective or restraining order.

1 If anindividual is granted an Order of Protectitrey will receive a copy of the Order of
Protection or equivalent and have an opportunity to meet or speak eudtlegeofficial,
such as the Title IXXoordinatoy who can explain the order and answer questions about it,
including information from the Order of Protection aboutrédeponderds responsibility to
stay away from theomplainant

1 Explain the consequences for violating the Order of Proteanaluding but not limited to
arrest, additional conduct charges, and interim suspension.

1 When an individual violates an Order of Protection or equivalent protective or restraining
order from outside New York State, to have Public Safepport, when gpopriate, NYPD
enforcement of the order
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FIT shall comply and assist with enforcement of all known GraeProtectionStudents are
encouraged to bring their Ordaaf Protection to the Title IXXoordinatoror Public Safet§s

attention and are respsible for notifying these officials/departments if there are any changes to
the Order of ProtectiofeEmployees are encouraged to bring their GrdéProtection to the
attention of thevice presidenfor Human Resource Management and Labor RelationstgdicPu
Safety and are responsible for notifying these officials/departments if there are any changes to
the Order of Protection.

WRITTEN NOTIFICATION OF RESOURCES

Thecollege provides written notification to victims of sexual misconduct about existing
counselingmental healthhealth, legalvisa and immigration assistarcectim advocacy;

student financial aidand other services available to victims, including accommodations and
protective measures, both at FIT and in the commufitis informatian is provided regardless

of where the misconduct occurred and regardless of whether a victim notifies Public Safety or
local law enforcemeniMore details on these resourdegh on and off campusanalsobe found

in this reportjn the Sexual Misconduct Responseligy, and on FIts website including the

Help for Victimspage.

International students and scholars who have been victims of sexual and interpersonal violence
with questions about their immigration and visa status are encouragesi FITé&G FAQ page
for answers to some frequently asked questions@odntact:

For students: International Student Services
BusinessandLiberal Arts Center, Ran B103
(212 2173700

(212 217-3701 fax

fit_oisa@fitnyc.edu

For employees:Human Resources
333 Seventh Avel16h Floor

(212 217-3650

(212 217-3651 fax
humanresourcesl1@fitnyc.edu
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SEXUAL MISCONDUCTDISCIPLINARY ACTION

The status of theespondentvill determine the disciplinary procedures used in response to a
complaint or report of sexual misconduebr example, if theespondenis a student, the
disciplinary procedures used will be those delineated for students $exiual Misconduct
Response policyf the respondenis an emploge, the appropriate disciplinary procedures will
be determined by thace presidenfor Human Resource Management and Labor Relations.
Some claims of gender discrimination may be more appropriately handled under FIT
Nondiscrimination and AntHarassmenpolicy. FIT will make the determination as to which
policy is most appropriate.

Student as Respondent

PreAdjudication: The Title IX coordinatowill review the report and conduct an initial

assessment to determine if the case falls under the guidelines of this policy and its procedures.
Following the initial assessment, the Title ¢§ordinatormay take any of the following actions:

1 If the Title IX coordinatordetermines that the report, even if substantiated, would not rise to
the level of a policy violation, or, after consultation with doenplainantbout the
complainands preferences regarding participation, the Title®$rdinatordetermines that
there will be insufficient information to investigate the matter, the Titled&rdinatormay
dismiss the reporfhe Title IX coordinatowill inform the parties involved of dismissal with
rationale for the dismissal in writing.

1 If the Title IX coordinatordetermines at any point prior &djudicationthat a matter may be
resolved through an informal process, therdinatormay begin that process by first
discussing the possibility with tlemplainantAt no time will the Title IXcoordnator
attempt to mediate a complaint of sexual misconda@ddition, the Title IXcoordinator
will only attempt to resolve a matter informally with the consent ottdmplainant

1 If the Title IX coordinatordetermines that the report is outside tbepe of this policy, the
Title IX coordinatomay refer the report to another office for revide Title IX
coordinatomwill inform the parties of the transfer in writing.

1 If the Title IX coordinatordetermines that the report would, if substantiatedsttute a
violation d the Sexual Misconduct policy, the Title B6ordinatomwill initiate an
investigation and determine appropriate interim measures and accommodidtbritie
respondent and thewmplainant have the right to request a prompt revikat,isreasonable
under the circumstances, of the termsaofd need fqrany protections and accommodations
that directly affecthem( such as the terms of a fAno contac
including potential modifications. Both parties stzdlallowed to submit evidence in support
of theirrequestThe Title IX coordinatomwill inform the parties involved of the
commencementfdhe investigation in writing.

1 Informal ResolutionAt the request of either treomplainanor therespondenany time
prior to adjudication, the Title IXXoordinatomwill assess whether a matter may be resolved

4 FIT reserves the right to amend discrete aspects of its Investigation and Disciplinary Procedures, as set forth in the
Sexual Mi sconduct Res po mastatup ant statuy in its Pracoliege prognamp Any t | e s & r
such amendments will be communicated to the parties at the outset of the process.
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through an informal procesi$.the Title IX coordinatordetermines an informal process may
be appropriate, theoordinatormay begin that process aftstaining permission to do so by
both thecomplainantind therespondentAt no time will the Title IXcoordinatorattempt to
mediate a complaint of Sexual Assadontact or Sexual AssauRenetration.

Investigation

1 [Initial Meeting The Title IX coordinatomwill interview the parties to the report separately
and advise them of their rights at the outset of the investigation including their right to have a
nortlegal advisor or legal counsel present at any meeting or heBang.party will be
notified prior to any meeting they are eligible to attend. The Titled&Xrdinatomwill
interview witnesses as necessary. Witnesses may not bringlagabmdvisor or legal
counsel At the conclusion of each interview, the Title ¢§ordinatomwill review the notes
with the interviewee.

1 Case File The Title IX coordinatomwill prepare a case file of all interview summaries,
witness statements, and other documents. The file, redacted of personally identifiable
information as necessary, will be shared withdbmplainantand therespondentThe Title
IX coordinatomwill describe in writing for the parties the charges that will be adjudicéted
basis for such charges, and the potential sanctions that may be leviec#bedenis
found responsibleThis charge letter will be available in the case filedmmplainands and
responderds review.

1 ComplainantRespondent Reviewfter reviewing the file, each party will have an
opportunity (1) to meet again with the Title ©&dordinatoy (2) to respond in writing, (3) to
request the collection of other information by the Titlecb6rdinatoy and (4) to identify
individuals who may possess relevant information (and request that such individuals be
interviewed).If any additional informabn is gathered, a summary of that information will be
shared with both parties and each will have the opportunity for a final respieseéitle 1X
coordinatomwill designate reasonably prompt time frames to ensure a timely completion of
the process bulso an adequate opportunity for both sides to respond thoroughly to the
information gathered in the investigation.

1 Accepting ResponsibilityJpon receipt and review of the case file, tegpondenélso has
the opportunity to accept responsibility foetbharges listed in the charge lettethe
respondenaccepts responsibility, the Title iRoordinatomwill notify the complainantand
respondenin writing of the responsible finding and that the case file has been forwarded to
thedean of student®r disciplinary sanctiondepending on the circumstanceseapondent
who accepts responsibility may also have a notation on their transtigaises where a
respondenaccepts responsibility for charges, thspondenand/orcomplainanimay appeal
thesanction but not therfding of the violation itself.

1 If therespondentioes not accept responsibility for the charges, octingplainaneand the
respondenhave not consented to an informal resolution process, at the conclusion of the
investigation, thditle IX coordinatowill notify the complainanandrespondenin writing
that the case file has been forwarded to the hearing panel for adjudication.

Adjudication After the conclusion of the investigation of the facts, the Titled®rdinatomwill
forward the case file to a hearing panel for adjudicattmery reasonable effort will be made to
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conductthe hearing within 10 business days of the Titledérdinatoés referral of the case file.

T

Panelists Thepresident or th@residends desgnee(s) will appoint a threggerson hearing

panel consisting of three voting faculty or staff members, one of whom will sechaias

All panelists will have training in investigating and evaluating conduct prohibited under the
SexualMisconduct Respongmlicy. The panelists will also be impartial and unbiag€d.
hearing panel members must be present for the adjudication hearing.

Appearance Before Pandoth thecomplainantand therespondenare afforded the equal
opportunity to participate in theehring in persoand will be presented with the opportunity

to meet with the Title Dcoordinatobefore the hearindf either party is not comfortable

being in the same room with the other during the hearing;alfegewill make arrangements

for the paties to participate in real time in separate rooms via telephone or video conference.
When it is their turn to appear before the hearing panetamplainanttherespondent

and/or witnesses will appear individually before the panel.

Submission of Bstence Each party has the right to present withesses and-exassine
witnesses through the hearing panel and should submit questions in writing to the Title IX
coordinatortwo (2) business days before the scheduled hearing. A list of withesses, any
written evidence, and notice of whether a+tegmal advisor or legal counsel will be present
must be submitted in writing to the Title 6ordinatorfour (4) business days before the
scheduled hearind\dditionally, each party will have the opportunity to geatdiscrete
additional questions to the hearing panel to ask of the witness(es) during the Adaing.
hearing panel reserves the right to refuse to ask a witness a question if that question is
collectively determined by the panel to be inappropriite.complainaneindrespondent

will also have the opportunity to provide an opening and closing statement if they choose to
do so.

Panel Deliberations and Record Retentidhe hearing panel will make and retain a

verbatim record of the hearing in the form of a complete tape recording that will be retained
by theTitle IX coordinatorin accordance with FI& Records Retention and Disposition

policy. After all presentations are complete, the hearing panel will deliberate in a closed
session and arrive at a decision and determine, by a majority decision, whether the
respondentbased on the Prepderance of Evidence standard, violated this polibg.
deliberations and vote will remain confidential.

Following the conclusion of the hearing, the hearing panel will pregraoeitcome lettewhich
will include findings of fact, findings of respabdity, and the hearing pantl rationale for its
decisionsTheTitle IX coordinatowill endeavor to send theutcome letteto thecomplainant
andrespondensimultaneously within five (5) business days of the hearing.
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FIT will, upon written request,isclose to the alleged victim of a crime of violence (as that term
is defined in section 16 of title 18 of the United States Code), or-foncible sex offense

(incest or statutory rape), the report on the results of any disciplinary proceeding cobgucted
such institution against a student who is the alleged perpetrator of such crime or tfteese.
alleged victim is deceased as a result of such crime or offense, the next of kin of such victim
shall be treated as the alleged victim for such purp&ease note that under tBexual
Misconduct Response polickIT notifies both theomplainant andespondent simultaneously
and thus it is not necessaryrt@ake a written request.

Disciplinary Sanctiondf a student is found responsible for violatithg Sexual Misconduct
Respons@oalicy, theTitle IX coordinabr will forward theentire case file to thedean ofstudents
who will determindf there may be justification to suspend or expel the student based on the
chargelf it is determined there is justificatipthe hearing panel will determine whether to
suspend or expel the student.

If the dean ofstudents finds that there are gmunds to refer the matter back to the hearing
panel for consideration of suspension or expulsion, or if upon such referral the hearing panel
determines that suspension or elgpon are not warrantethen thedean of studentshall
determine the studastsanctionSanctions will be determined based on the seriousness of the
misconduct and the studémnprior disciplinary record.

Prior to the imposition of the sanction, baéle complainant and theespondent may provide a
written impact statement to the Title Bdordinator for either the hearing pagsebr thedean of
student®review prior to their imposition of sanction(§).T may impose a disciplinary sanction
thatmayinclude, but is not limited to, suspension, expulsion, transcript notations, and one or
more of the disciplinary sanctions listed in tbede of Student Condu@antions will be
communicated simultaneously and in writing to ¢chenplainant and theespondent byhe Title

IX coordinator.

1 Transcript NotationsWhere a student is suspended, the following notation will be listed on
that studerds transcripti S u s p afterda éndling of responsibility for a code of conduct
v i o | aWhere axstudent is expelled, the following notation will be listed on that séadent
transcriptin Ex pel | ed after a finding of r &kopldnsi bil
a stueknt withdraw from theollege while conduct charges are pending and the student
declines to complete the student disciplinary process, the following notation will be listed on
thatstuderls t ranscript: AW thdr ewfavindhngof conduct <c¢h
responsibility is vacated for any reason, any such transcript notation shall be removed.

1 Appeal of Transcript Notation& notation of suspension may be appealed, in writing, to the
dean of student&\ppeals for the removal of a suspension transapation may be granted
provided that one year has passed since the conclusion of the suspension, the term of
suspension was completed and any conditions complied with, addahefstudents has
determined that the student is once again in good standtim@ll applicablecollege
standardsNotations for expulsion may not be appealed or removed.

Appeals Both parties have the equal right to request an appeal of the decision and/or the
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sanction Appeals will be heard by a panel

1 The purpose of aappeal is not to initiate a review of substantive issues of fact oitteare
the caseThe right to appeal is limited to: (i) procedural error affecting the decision or
sanction; (ii) the appearance of substantive new evidence not available at thittiene o
decision; or (iii) excessiveness or insufficiency of the sancheither deliberate omission
of information by the appealing party in the original investigation nor disagreement with the
decision or sanction are, by themselves, grounds for appeal.

1 Each party has 10 business days following the receipt of the written decisiordeathef
students or the hearing panel, as communicated to each party by the Tlertdkhator to
indicate their intention to appe&equests for appeal, with reaspahould be sent in writing
to the Title IXcoordinator atitleix@fitnyc.edu Any new evidence or proof of a procedural
error should be included in the request for the TitledXrdinatods review. If the request is
granted, the appeal will be heard before an appellate panel appointecptBsitient or the
presidends designee(s) that is fair and impartial and does not include individuals with a
conflict of interest.

1 The appellate panel may (gturn the case to the original hearing panel and task them with
reviewing the decision with the substantial new information; (ii) return the case to the
original hearing panel to correct the procedural problem aneview the case; or (iii)
change the sation or task thelean ofstudents or the hearing panel with reviewing and
amending the originally imposed sanctitirthe original decision is upheld by the original
hearing panel, this decision will be finAldditionally, decisions made by the apptdipanel
are also finalThe results of any appeal will be communicated simultaneously and in writing
to thecomplainant and theespondent by the Title I¥oordinator.

Employee as Respondent

The complainant othird party shouldcontactthe Title IX coordinatorto make any report of a
violation of theSexual Misconduct Response polidye Title IX coordinator will notify the
respondent that a report has been made, givingepndent the opportunity to respond to the
allegationsThe Title IX coordinator will review supporting documentation and will interview
witnesses to investigate the complafitthe end of the investigian, the Title IXcoordinator
shall submit a summary of the investigation touioe president for Human Resource
Management and Labor Relations or their designee(s).

For employees in the collective bargaining unit,\ioe president for Human Resource
Management and Labor Relations or their designee(s) will review the summary and determine
appropriate action, which may include disciplinary action or other action under the applicable
collective bargaining agreement.

For employees not in the collectilsargaining unit, th&ice president for Human Resource
Management and Labor Relations or their designee(s) will review the summary and may make a
recommendation to th@esident to take such administrative action, including, but not limited to

5The Title I X coordinatoré6s review is to check that
prescibed grounds for an appeal. This is not a substantive review.
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disciplinaryaction such as dismissal, demotion, reassignment, suspension, reprimand, removal of
privileges, or training.

Third Party as Complainant or Respondent

When a third party is involved acamplainant orespondent, FIT will use the disciplinary
procedureshat are generally consistent with the procedtoestudents or employees

appropriately modified based on the particular circumstances involved, the status of the member
of the FIT community involved in the complaint, and takin@ iatcount privacyequirements.

SEXUAL MISCONDUCT:BILL OF RIGHTS

FIT has created the Student Bill of Rights to educate all students about their rights to be treated
with respect and dignity when reporting sexual misconduct, as well as all students accused of
sexual miscoduct.Students have the right to make a report to Public Safety, local law
enforcementand/or state police or choose not to report; to report the incidentcolkbge; to

be protected by the institution from retaliation for reporting an incidenttcareteive assistance

and resources frommeinstitution. This Bill of Rights can be founlkdelow and is availablen

F 1 Twelbsite

The State University of NeWork and the Fashion Institute of Technology are committed to
providing options, support, and assistance to victims/survivors of sexual assault, domestic
violence, dating violence, and/or stalking to ensure that they can continue to participate in
collegduniversitywide and campus programs, activities, and employment. The follovwginis

apply to students reporting or otherwise involved in instances of sexual misconduct covered by
FIT policy.

All students have the right to:

1 Make a report to local law enforcement and/or state police;

1 Have disclosures of domestic violence, dating violestagking, and sexual assault treated
seriously;

1 Make a decision about whether or not to disclose a crime or violation and participate in the
judicial or conduct process and/or criminal justice process free from pressure by the
institution;

1 Participate ima process that is fair, impartial, and provides adequate notice and a meaningful
opportunity to be heard;

1 Be treated with dignity and receive from the institution courteous, fair, and respectful health
care and counseling services, where available;

1 Be freefrom any suggestion that the reporting individual is at fault when these crimes and
violations are committed, or should have acted in a different manner to avoid such crimes or
violations;

1 Describe the incident to as few institution representatives asqgadsle and not be required
to unnecessarily repeat a description of the incident;
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1 Be protected from retaliation by the institution, any student, the accused and/or the
respondent, and/or their friends, famigyd acquaintances within the jurisdictionttod
institution;

Have &cess to at least one level of appeal of a determination;
1 Be accompanied by an advisor of choice who may assist and advise a reporting individual,

accused, or respondent throughout the judicial or conduct process including during al
meetings and hearings related to such process; and

1 Exercise civil rights and practice religion without interference by the investigative, criminal
justice, or judicial or conduct process of the institution.

Options in Brief:

Victims/survivors have mangptions that can be pursued simultaneously, including one or more
of the following:

1 receivngresources, such as counseling and medical attention;
1 confidentially or anonymously discliog a crime or violation;

1 making a report to:
Title IX coordinatorat (212) 217-3360 ortitleix@fitnyc.edy
Office of Public Safety a212) 217-7777,;
Dean of Students Office é212) 217-3800 ordean_of_students@fitnyc.edu
NYPD Special Victims Division &t646) 610-7272;
and/orfamily court or civil court.

SEX CRIMES IN APPLIGABLE JURISDICTIONS

For educational and awareness purpdsBsprovides summaries @hrious sexual misconduct
offenses for the relevant jurisdictions @fach ofits Clery Act separate campusegluding New
York State lawsin Appendix A.

SEX OFFENDER REGISTRTION

In conjunction with the Campus Sex Crimes Prevention Act of 2000 and ArfcleféNew

Yorké Sex Offender Registration Act, a statewide list of registered sex offenders is provided at
criminaljustice.ny.gowas a service to the communitialy does not, as of the date of publication

of this ASR, maintain a sex offender registration. South Korea maintains a sex offender
registration website aexoffender.go.kr

35 Annual Security and Fire Safety Report


mailto:titleix@fitnyc.edu?subject=
mailto:dean_of_students@fitnyc.edu?subject=
file:///C:/Users/john_scully/Downloads/criminaljustice.ny.gov
https://sexoffender.go.kr/indexN.nsc

ADDITIONAL SAFETY PQ.ICIES

MISSING STUDENT POLCY

FIT has golicy on missing students who reside in@ampus residence halls.missing student

is defined in FIT policy as followsAn FIT student whaesides inafacility owned or operated

by FIT is consideed fimissingo when they have not been seen by friendsor assocétes fora

reasonable amount of time, ehthee is noreasonable explaretion for their absence, and when
circumgances indcate thestudenté uraccountableor involurtary disapgaance A reasonable
amount of time is generally 24 hours or more, but may vary depending upon the circumstances.

If amemler of the FIT community or any other persdmes reason to felieve or has received a
reportthat astudent vino resides in @-campus housings missing, they should mmedetely
notify the Director oPublic Safetyat (212 217-7777. Public Safety wiljjenerate amissng
personreport and intiate an investgation into themissingstudent.

In addition to registering ageneral emergency contact, sudents residingin on-campus housing
have the optionto identfy confidentialy an individual to becontacted in theevent thestudent is
determined to be missingAll residential students ae giventheoppatunity to identify a
confidential contact ontheir housing applicaion. Students mayat any time, addr updatea
confidential contadby contacting the Office of Residential Life(2tL2) 2173900 or
residentiallife@fitnyc.eduA studends confidential contect information wil be accessble orly
by authorized campus oficials and lawenforcement inthe course of theinvestigation.

Afterinvestigating amisgng person eport, should Public Safetyeterminethat themissing

student is missingrI T will notify the studentés confidential contact, if the student has identified
such an individual, ntaterthan 24 hots after thestudent is detmined to bemissing. If the
missingstudentis under theage of 18 and is not aremartipated indvidual, FIT will notify the
stucentés custodial @rent or legal guardian no later than 24 hours after the student is determined
to be missing, in adddn to ndifying the stucentés confidential contad. Additionally, thecollege

will notify law enforcement no later than 24 hours aftemesingstudentis determined to be
missing.

Other Missing Persons: If a member of the FIT community has reason to believe that any other
member of the FIT community, including students who do not reside-@ampus housing, is
missing, they should immediately notify the New York City Police DepamtrNYPD). Public
Safety will, in appropriate circumstances, assist individuals in making a report to NYPD, but in
all cases where the individual is not a residential student, NYPD will investigate the report.
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DRUG AND ALCOHOL POUCY

FIT& Drug and Alcohol Abuse Prevention polieyplains the collegs commitmento a drug

free environment in accordance with current statutory provisidrespolicy prescribes

prohibited conduct related to drugs and alcohol and outlines disciplinary and legal sanctions and
health risks associated with the use of drugs and alcbhelpolicy also describes drug and

alcohol programs and resources availabléatallege and in the communitj copy of this

policy is distributed simultaneously with this report in compliance with the{brag Schools

and Communities Achmendment®f 1989.

BIAS CRIME POLICY

Hate crimes, also called bias crimes or {vseated crimes, are criminal activities motivated by
bias or attitude against an individual or group based on perceived or actual personal
characteristics, such as race, religion, ethnicity, gender, sexual orientation, disability, or other
characteristics.

As explained inFITés Bias Crime Preventiopolicy, a hate or biaselated crime is defined under

the New York State Hate Crimes Act of 2000 as when a pemomits a offense that is

specified in theact and either(a) intentionally selects the person against whom the offense is
committed or intended to be committed in whole or in substantial part because of a belief or
perception regarding the race, colmational origin, ancestry, gender, religion, religious practice,
age, disability, or sexual orientation of a person, regardless of whether the belief or perception is
correct; or(b) intentionally commits the act or acts constituting the offense in whate o

substantial part because of a belief or perception regarding the race, color, national origin,
ancestry, gender, religion, religious practice, age, disability, or sexual orientation of a person,
regardless of whether the belief or perception is cbrrec

Students are informed about hate/biglated crimgrevention measures during thaleges
student orientatiorPenalties for bias crimes are very serious and can range from fines to
extended prison sentences, depending on the nature of the urglerigimal offense, the use of
violence, or previous convictions of the offender. In addition to criminal penalties, students
found responsible for committing a hate/biakated crime or incident may be subject to
sanctions, including suspension and egjur from the college, as set forth in the relevant FIT
policies governing conduct.

If you are a victim of, or a witness to, a hate/bielated crime on campus pat it to Public
Safety at(212) 217-7777. Public Safety will conduct an initial investigpn and make
appropriate referrals to ttassistanwice president for Student Success aledin ofstudens, with
a notification to the firmative action officer/Title IX coordinator. Although FIT encourages
crimes to be reported to Public Safety, crimes may also be reporteddgathefstudents,
Business and Lilral Arts Center, Room B221{212) 217-3800, to the Title IX
coordinatoréffirmative action officer, (212) 217-3360, or to any senior administrator of the
college.
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FIT also prohibits, and works to prevent and addtest®/biagrelated incidents that do not rise
to the level of a crime under the New York State Hate Crimes Act of 30@b. incidents may
be prohibied by FITé Nondiscrimination and AriiHarassmenpolicy. Hate/biasrelated
incidents, whether crimes or not, may additionally implicate conduct prohibited by&d@e

of Student Conduand FITé Sexual Misconduct Respongelicy. FIT will make the
determination as to which policy is most appropriate.

NONDISCRIMINATION AND ANTI-HARASSMENT PQ.ICY

FIT is committed to prohibiting discrimination, whether based on age, caregiver status,
citizenship status (except as required to comptls law), color, creed, disability, ethnic
background, familial status, gender, gender identity, genetic information, marital status, military
service or veteran status, national origin, pregnancy (including childbirth and breastfeeding),
race, sex, sextiarientation, transgender status, unemployment status, an indiidual

relationship or association with a member of a protected category, or any other criterion
prohibited by applicable federal, state, or local |a$.is also an equal opportunity employer.

Thecollege provides members of the campus community who believe they have been the subject
of discrimination or discriminatory harassment with mechanisms for seeking redress and strictly
prohibits retaliation againgtdividuals who participate in that process in good fditiese

procedures are described in BENondiscrimination and AntHarassmenpolicy. Everyone at

FIT is expected to dxbre to the applicable policies and to report conduct or behavior they

believe to be in violation of thidondiscrimination and AriHarassment policy

CODE OF STUDENT CONDCT

FIT encourages the development of independence, maturity, and ethical sensitivity of students.
To achieve its purpose, the Fashion Institute of Technology expects students to conduct
themselves in a manner consistent with their respective positions wighacdkdemic

community and comply with the directions of employees who are acting in the performance of
their duties. In particular, students are expected to refrain from conduct that threatens or
endangers the health, safety, and welfare of their commuditmembers of the FIT

community have an obligation to support and otmlege regulations, and all federal, stated

local laws. Those who do not comply will be subject to disciplinary action bgotlege and,

where applicable, may face actionfiederal, local, and/or state authorities.

The essential purpose of tbaleges governing of student conduct is to protect and promote its
effective and orderly function as an educational institufiér@ code of student conduegas
prepared to informhie FIT community of the policies regarding student conduct, primarily those
prohibiting misconduct on FFéwned or-affiliated property, but may also address-offmpus
behavioras set forth in the cod&he codas also intended to give general guidanzéhte

college as it handles specific cases arising under regulations authorizedbgriheftrustees

and approved by tharesident.The code provides a means for the exercise of student rights and
responsibilities within theolleges student conduciystem.The code seeks to preserve the
individual rights of students while ensuring that the interests of the ealiege community are
also maintained.
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FIT& Code of Student Conduct is accessimine. It prohibitsor otherwise addressasvariety

of conduct, including physical abuse, harassment, timeft'thorized possessidaimagémisuse

of property, drugsrad alcohol, tobacco, misappropriatiand unauthorized usdishonesty,
disruption,unauthorized use onisuse of electronic devices, cyberbullying and related online

conducti nappropriate use of FI T&ang wuanutharited r and ne
access to campus, unlawful protest, food and beverage restrictions, animals, wheeled recreational
equipment, gamblingnd gamingweapons, hazardous materiagl chemicaldfire risks failure

to comply with instructions of college officials, and violasoof other FIT policies or law#

provides for procedures for conduct violations and specifically enumerates possible sémictions
studentsviolation of the ode or other FIT policies.

In addition to the Alcohol and/or Drug Use Amnesty policy in@&gSexual Misconduct
Responsgolicy, theCode of Student Conduatso has &ood Samaritan/Medical Amnesty

policy to help students take an active role in assisting themselves or other students if either the
student themselves or another person is under the influence of alcohol and/or drugs and need
medical attention. I§tudents seek out medical assistance for themselves or assist others who
may be intoxicated or under the influence of drugs, both will be granted amnesty from formal
disciplinary charges at FIT if certain criteria are niedtails are available in tHéode of Student
Conduct

ADDITIONAL POLICY ITEMS IN THE SAFETY AND SECURITY POLICY

In addition to the policies already summarized throughout this repoiis Eéimpus Safety and
Securitypolicy provides for several other additional safetlated policies, includingut not
limited to:

Emergency Procedures

Thepresident ofFIT has established an Emergency Preparedness and ResponséEBRG)

which recommends and implements emergency mitigation measures and coordinates planning
for emergency situations affecting tt@lege, including implementation of training and exezcis
activities throughout the FIT community. The EPRG meets regularly to plan for emergency
situations that may affect the FIT communRyT has developed an Emergency Preparedness
Plan, accessible online fithyc.edu/emergeng¢yvhich outlines the procedures it will follow to
respond to specific types of emergenciesnedical emergencies, personnel from Public Safety
and Health Services work together as a team to respond. Health Services operates as an
ambulatoy care unit and handles most medical emergencies occurring on campus. At times,
however, a 911 operator may be contacted to request the immediate response of an ambulance to
transport an injured or ill person to a local hospital. In case of other em@&gjgriease see a list

of possible emergency scenarios andesponding procedures to follow at
fitnyc.edu/emergency/whdb-do.

Advisory Committee on Campus Security

Thepresident of FIT haappointed a PresidgstAdvisory Committee on Campus Security to
review campus security policies and procedures, and to make written findings and
recommendations at least once each academic year for improving campusSsafetgports
will be made availble upon requesSeePresidents Advisory Committee on Campus Security
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Rules for the Maintenance of Public Order

FIT& Rules for the Maintenance of Public Order prohibit any pes$@ther singly oin
concert with others from:

)l
)l
)l
)l
)l
T
1

willfully threatening or causing physical injury to another person;
physically restraining or detaining any other person;

removing anyone from any place whéhney areauthorized to remain;
willfully damaging or destroying property of FIT or under ETcontrol;
removing FIT property or property under BfTcare;

using FIT property or property in F8 control without authorization;

entering into any private office of an administrative officer, member of the faculty, or staff
member without implied or explicit permission;

entering into and remaining in any campus building for any purpose other than its authorized
uses or in suchlmanner as to obstruct its authorized uses;

remaining in any campus building after it is closed without authorization;

refusing to leave a campus building after being required to do so by an authorized
administrative officer or public safepersonnel

obstructing the free movement of people and vehicles in any place to which these rules
apply;

deliberately disrupting or preventing the peaceful and orderly conduct of classes, lectures,
and meetings;

deliberately disrupting or preventing the freedom of parson to expregheir views,
including invited speakers;

knowingly having intheir possession on premises to which these rules apply, any rifle,
shotgun, pistol, revolveagir gun,or other firearm or weapon without the written

authorization of the sident whether or not a license to possess the weapon has been issued
to the person;

willfully inciting others to commit any of the acts prohibited hereby with the specific intent
to procure them to do so; or

taking any action, or creating or particiipgtin the creation of any situation, which

recklessly or intentionally endangers the mental or physical health of anyone or involves the
forced consumption of liquor or drugs for the purpose of initiation into or affiliation with any
organization.

Nothing in these rules shall be construed to limit or restrict the freedoms of speech and peaceful
assembly.
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These Rules for the Maintenance of Public Order apply to the conduct of students, faculty, all
other staff, licensees, inviteemd all other personghether or not their presence is authorized,
upon any FIT campus property; other property owned, leased, or otherwise controlled by FIT and
used for, related to, or supporting BTeducational purposes; or in any FIT activagy event,
function, or aavity that is organized, supported, or financed in whole or in part by the college or

by any FIT office, department, division, course, progranorganization, including student
organizations/clubs/team#) copy of these rules is provided to all studefasulty, and staff

andare deemed to be part of thddws of all FIT-recognized organizationddditional rules

and regulations on conduct are outlined in other FIT policies (including but not limited to the FIT
Code of Student ConduahdSexual Misconduct Respongelicy).

In the case of a student or employee violdtweir suspension, expulsion, termination, or other
appropriate disciplinary action will be determined in accordance with the applicable student
judicial process or employee disciplinary procéisshe case of any organization that authorizes
such condat, its permission to operate on FIT property or property controlled by FIT will be
rescinded. Any licensee or invitee who violates any provision of these rules will have the license
or invitation revoked and they and any other person who violates tisewilii®e directed to

leave thecollega®s propertyln the event of a failure or refusal to leave @&lproperty, such

person(s) shall be ejected from the property.

Violent Felony Offenses

In instances involving a violent felony offense (as defineSantion 70.02(1) of the Penal Law

of the State of New Yobdkoccurring in the buildings and on the grounds ofdtikege, Public

Safety will coordinate with local law enforcement to pptiyinvestigatePublic Safety will

notify local law enforcement as soon as practicable but in no case more than 24 hours after a
report of a violent felonyprovided howeverthat victims of sexual miscondustall be

informed of their options to notifgroper law enforcement authorities, their right to report or not
to report such offense to local law enforcement, and the option to be assisted by FIT authorities
should the victim wish to notify local law enforcemavibre information on reporting optisn

for victims of sexual misconduct is available in EEexual Misconduct Respongelicy.

DISCLOSURE TO VICTIM5 OFCRIMES OF VIOLENCE

As set forth in th&€ode of Student Conduahd theSexual MiscondudRresponse poliGyFIT

will, upon written request, disclose to the alleged victim of a crime of violence (as that term is
defined in section 16 of title 18 of the United States Code), or danoible sex offense (incest

or statutory rape), the report tre results of any disciplinary proceeding conducted by such
institution against a student who is the alleged perpetrator of such crime or dffémselleged

victim is deceased as a result of such crime or offense, the next of kin of such victibeshall

treated as the alleged victim for such purpollege that in cases of sexual misconduct, FIT

notifies both the complainant and respondent simultaneously and thus it is not necessary to make
a written request.
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FIT ABROAD

FIT offers students thepportunity to study at one of the FIT programs in Florence and Milan
Italy, and at SUNY Korea in Songdo, South Korea

FIT IN FLORENCE

The Florence program is operated out of the Polimoda institution, with its main location of the
Villa Favard and th&cuderie buildings in Florence and a design lab located in Scandicci.

Options for Reporting Crimes and Incidents in Florence

The Fashion Institute of Technology encourages students, faculty, staff, and other members of its
educational community to regarimes and other safety incidents promptly to any or all of the
administrators below:

1 Resident Director: +(39) 058750637 Villa FavardBuilding, Secand Floor. Theresident
directoris a CSA for ClenAct purposes; CSAs are described in further detail in this report
onpage4i 5.

1 Office of InternationalProgramsandOffice of the Deanof InternationaEducation:(212)
217-5380 Room B11%n the New York campus

In case of emergency in Florence, Fllid#nts may also contact:

1 Resident Director Emergency Numbe(39) 3483937130

1 FIT in Florence Emergency Numbet(39) 3664427959

1 Polimoda Security: +(39) 05575647 Villa FavardBuilding, Secand Floor

1

U.S.Consulatan Florence:+(39) 055 266951Lungarno Amerigo Vespucci, 38, 50123
Firenze

1 In off-campus emergencies, dial 118 (medical emergencies) or 113 (police)

FIT students may also contact any of the following persons in NaWw 6 report a crime or
incident:

1 Department of Public Safet{212) 217-7777 (staffed 24 hours a day, every day)

91 Director of Public Safety(212) 217-4999 (administrative line)

1 Dean of Studentg212) 217-3800

1 Title IX Coordinator (212 217-3360

FIT encourages accurate and prompt reporting of all crimes to FIT and to local law enforcement,
when the victim of a crime elects to (or is unable to) make such a report.
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Persons wanting to anonymously report a crime or incident can do so by contactbif-IT
Line based in New York 212 217-TIPS (212 217-8477); information on this program is
available in this repoxin pages.

Safety on the Florence Campus

Security services are provided by PolimpBHA does not have its own security department in
Florence® The campus is gated with Polimoda electronic badge and/or-thegth staff at the
front desk/reception areaquired to enter the premis&€emises, including all building doors
and main gates, are locked after hours with alarm settingeeRlawe available in all classrooms
and office spaces. Designated Polimoda front desk personnel in each lacatiadditional
Polimoda personnare trained and assignahandlehealthrelated incidents (CPR, etand
minor oncampus emergenciesndto follow response protocols to serious incidents (fire,
earthquake, etc.)

Programming on safety while traveling abroad and studying in the Florence program is provided
both in mandatory prdeparture orientation and in orientation in Floreeaeh semesr. This
programming includes:

1 Information fromalocal police sergeasessiorin Florence on safety and security in
Florence as well as lawsegardingdrugs, alcohol, and other crimes.

Information on medical issues, hospitals, doctors, and insuranzadab

9 Distribution of information on: enrollment in the U.S. State Departtaedinart Traveler
Enroliment Program (STEP); assistance for American victims of crime overseas via the U.S.
State Department and local consulate; contact information for thdddgaconsulate; 24
hour emergency contact information for the FITFlorenceoffice; and instructions on how
to use the resources of HTH/GeoBlue, &lhandatory insurance for study abroad.

1 Distribution of a wallet emergency card with emergency numipeilece, ambulance,
resident dector, and FITin Florence emergency numbees;.) with Florence office and
Polimodacontact, nearest hospital and police addresses, and, if on an academic trip outside
of Florence, the hotel address/phone and cellphones of traveling professors or staff. For all
academic trips, a handout is distributed with all city emergency info ammddtisns on what
to do in case of emergency.

Additional Policies and Resourcesn Florence

All generallyapplicable FIT policieand procedureapply to programs abroad, including FIT in
Italy and the Florence campukhese policiesnclude, but are ndimited to, all conductrelated
policies and procedures, including the Code of Student Conduct, the Sexual Misconduct
Response policy, the Nondiscrimination and Afiéirassment poligyand Drug and Alcohol
Abuse Prevention policynformation on these pigies is availablearlierin this report

FIT in Italy works with administratorsn New York to respond tand addresmstances of
misconduct andb providea similar level osupport resources to victims of crim@gether
through direct support from FIT staff via technological means or through assistancerimgsecu
local referrals in Italy)Theresidentdirector is provided training by the Title Idoordinator on
an annual basis.

6 Because FIT does not have any fwampus locations of student organizations officially recognized by the
institution, FIT does not have any agreement with local law enforcement in Floranoaitor such locations.
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FIT IN MILAN

The Milan programs operated out of the Politecnico di Milano, on the Canfgmgsa Via
Candiani 72 campus.
Options for Reporting Crimes and Incidents in Milan

The Fashion Institute of Technology encourages students, faculty, staff, and other members of its
educationatommunity to report crimes and other safety incidents promptly to any or all of the
administrators below:

1 Resident Director: +(39) 023995768/69/61Via Candiani 72, Edifico 8 Piana Zhe
residentdirectoris a CSA for Clery Act purposes; CSAs are ddsdiin further detail in this
reporton pages 45.

1 Office of InternationalProgramsandOffice of the Deanof InternationaEducation:(212)
217-5380 Room B11%n the New York campus

In case of emergency in Milan, FIT students may also contact:

1 Politecnico Security+(39) 022395600 (internal extension 5600 ain Desk B2 Building

1 Politecnico 24/TCall Center+(39) 0223999300 (internal extension 9300)

1 U.S. Consulatén Milan: +(39) 02290351 Via Principe Amedeo, 20 Milan, 20121

1 In off-campus emergencies, didl?2

FIT students may also contact any of the following persons in New York to report a crime or

incident:

1 Department of Public Safet{212) 217-7777 (staffed 24 hours a day, every day)

1 Director of Public Safety(212) 217-4999 (administrative line)

91 Dean of Studentg212) 217-3800

1 Title IX Coordinator (212 217-3360

FIT encourages accurate and prompt reporting of all crimes to FIT and to local law enforcement,
when the victim of a crime elects to (or is unable to) maké & report.

Persons wanting to anonymously report a crime or incident can do so by contact@ipIT

Line based in New York d212) 217-TIPS (212 217-8477); information on this program is
available in this repoxn page 5
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Safety on the Milan Canpus

Security services are provided by Politecniebl’ does not have its own security department in
Milan.” Politecnicomaintairs a safety website availaldé

dipartimentodesign.polimi.it/en/safetgtaff at the call enter, which is available 24/7, are able to

see security cameras at the main entrance of the Via Candiani 72 campus as well as a pedestrian
entrance near the B3 buildingmergency phones are loedbnthe main floors of buildings

with posted internal and external emergency numiiersh building on campus has a designated
employee who has received emergencyitiain g and i s roens par d e racs ian fAdn
emergency and may direct members ef tommunity until appropriate emergency authorities
arrive.The qates to the campus are open 7 am to 9NdamdaythroughFriday, and 7 am to 1

pmon SaturdayOnly students with a valid safety IDasnenter the laboratories.

Programming on safety whiteaveling abroad and studying in the Milan program is provided
both in mandatory prdeparture orientation and in orientation in Mild@ihis programming
includes:

1 Distribution of information on enrollment in the U.S. State Departéaedinart Traveler
Enrolment Program (STEP); assistance for American victims of crime overseas via the U.S.
State Department and local consulate; contact information for the local U.S. consulate; 24
hour emergency contact information for the FIT in Milan office; and instructor®w to
use the resources of HTH/GeoBlue, &Tandatory insurance for study abroad.

1 A session at the Milan orientation with tAenericanSecurity Consul addressing safety and
security.

1 Information onlaws regardinglrugs, alcohol, and other crimeswell as information on
medical issues, hospitals, doctors, and insurance abroad.

1 Distribution of a wallet emergency card with emergency numbers (police, ambulance, etc.)
with Milan in FIT emergency number and contact information, Politecnico contact
information, nearest hospital and police addresses, taxi and emergency numbers, and, if on an
academic trip outside of Milan, the hotel address/phone and cellphones of traveling
professors or staff. For all academic trips, a handout is distributed with aho#iggency
info and instructions on what to do in case of emergency.

1 Completion of an online test covering fire/evacuation procedures, requirdtirf@mabers
of the Politecnico.

Additional Policies and Resources in Milan

All generally applicable FIT policies and procedures apply to programs abroad, including FIT in
Italy and theMilan campusThese policies include, but are not limitegdath conductrelated

policies and procedures, including the Code of Student Coritlacgexual Misconduct

Response policy, the Ndiscrimination and AntHarassment policy, and Drug and Alcohol

Abuse Prevention policynformation on these policies is available above in this report.

" Because FIT does not have any fwampus locations of student organizations officially recognized by the
institution, FIT does not have any agreement with local law enforcement in Milan to monitor such locations.
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FIT in Italy works with administrators in New York tegpond to and address instances of
misconduct and to provide a similar level of support resources to victims of crimes (whether
through direct support from FIT staff via technological means or through assistance in securing
local referrals in Italy)Theresidentdirector is provided training by the Title [2bordinator on

an annual basis.

FIT AT SUNY KOREA

FI T6s SUNY Korea program i s operate®outhut of
Korea.

Options for Reporting Crimes and Incidents inSouth Korea

FIT and SUNY Korea staff notified of a crime or incident will collaborate to ensure that all
reports are handled and addressed promptly and appropriategnédliragestudents, faculty,
staff, and other members of its educational community tatepmes and other safety incidents
promptly to any or all of the administrators below:

1 Student Affairs Team Leaddd32-626-119Q sunghyun.lee@sunykorea.ac.kr
1 Dean of Academic and Student Affai82626-112Q jungmin.hong@sunykorea.ac.kr

1 SUNY Korea Title IX Coordinator032626-1191; rachel.stuckey@sunykorea.ac.kr
Additional Title IX contacts include:

0 Sunghyun Lee (for students): 0826-1190;sunghyun.lee@sunykorea.ac.kr
0 Seungjun Leef6r facultyy 032626-1121; sjlee@sunykorea.ac.kr
o0 Hyokbom Kwon f{or staff): 032626-114Q hbkwon@sunykorea.ac.kr

Chair, Office of Institutional Diversity and Equity032-626-1120
Office of InternationalProgramsandOffice of the Deanof InternationaEducation(212)
217-5380 Room B11%n the New York campus

In case of emergen@t SUNY KoreaFIT students may also contact:

1 IGC Safety Control Center: 0326-0100

1 IGC Security Office (A107): 03826-1607

1 Incheon Yeonsu Police Statial38 Woninjaero, Yeonsu 2(hdong,
Yeonsugu, Incheon, South Kore@32-453-0762

1 U.S.Embassyseoul,188 Sejongdaero,Jongnegu, Seoul,SouthKorea03141 +(82) 2-397-
4114,

1 U.S. Consulate Busan, #993, JoongangfagBusanjinGu, Room 612 (Lotte Gold Rose),
Busan,SouthKorea 47209+(82) 2-397-4114

In policeemergencies, dial 112

In fire/medical emergencies, dial 1{®nglish service 0219)
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FIT encourages accurate and prompt reporting of all crimes to FIT anchtdde enforcement,
when the victim of a crime elects to (or is unable to) make such a report.

Safety on theSouth Korea Campus

Security services are provided IyC; FIT does not have its own security departmer@onth
Korea® IGC security staff patrol the campus 24 hours a day, seven days d@@egkovides
semtannual fire safety drdlin partnership with the Songdo fire department.

FIT at SUNY Korea is under the jurisdiction of Yeonsu Police Station, which is a akgion
branch office of Incheon Metropolitan Police Agency. SUNY Korea maintains a close liaison
with a designated police officer at Yeonsu Police Station, who is responsible for the Songdo
region. SUNY Korea is readily able to reach out to the local polidgrenother relevant
government offices if needed.

Campus buildings and restricted areas have limited access. Members of the IGC community
receive identification to grant access to such areas. Access control systems are set off from 7 am
to 10 pm.SUNY Korea buildings with offices and labs maintain security cameras. Additionally,
IGC maintains security cameras, monitored by IGC security 24/7, in common areas such as
hallways elevatorsand parking lots

IGC maintains a fire safety manager and disaster prevention team on campus. This team is
responsible for addressing emergency situations and, where necessary, alerting the campus
through a public address system.

Additional SUNY Korea Policies
SUNY Korea publishes policiespplicable to FIT students in the prograniine at

sunykorea.ac.kr/page/policiesregulatiohs the extent not covered by an applicable SUNY
Korea policy, generallgpplicable FIT policies and procedures may apply where relevant.

SUNY Korea Missing Students Policy

SUNY K aovissing &tadent Protocgirovides for a protocol where a student does not
respond to theesidentassistant (RA) for more than 24 hours after a roll call. The RA reports the
missing student to theesidentiahall director (RHD). The RHD attempts to communicate with

the studentm phoneandemail,andoyvi si ting the studentodés dor
established by the RHD within 24 hours, th

m
e

TheDean of the Department of Academic and Student Affairs is responsible for the
development, compliance monitoring, and review of the procedures and associated guidelines.
The Student Services and Career Team is responsible for the promulgation and implementation
of the Missing Student Protocol procedures in accordance with the grotoco

8 Because FIT daenot have any necampus locations of student organizations officially recognized by the
institution, FIT does not have any agreement with local law enforcem&ptithKorea to monitor such
locations.
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SUNY Korea Sexual Misconduct and Interpersonal Violence Prevention and Response

SUNY Korea is committed to fostering diverse and inclusive educational and recreational
environments that are safe and accessible and free from all forms of discaminati
discriminatory harassmerand sexual harassment, including nonconsensual sexual contact,
sexual violence, dating/domestic violence, stalkargl retaliation toward any individual(s) who
reports or participates in the investigation of any allegedl@mtiof sex and/or gendbased

di scriminati on. SUN Yondstentwith the defnitiomshderthé Glaryo n s
Act. SUNY Koreafurther prohibitsharassment andiscriminationon other protected
characteristicsgoverned by it€omplaint Procedure for Allegations of Discriminatiamd
prohibits other forms of harassmemits Rules of Student Conduct the University Student
Conduct CodeThe following section provides information U NY K gprewetidé and
response to sexual miscondudtembers othecommunityare encouraged teview in detail
SUNY K cSexeia Misconduct Pialy and Procedure in itdniversity Studen€onduct

Code theComplaint Procedure for Allegations of Discimation, and theReporting Options and
Resources document

SUNY Korea Sexual Misconduct Prevention

SUNY Koreahas educationdtainingprograms to prowte awareness of and help protect all
members of the college community from sexual miscondrogramming consists @faining
provided for administrators, faculty, and students by the Titl€dXrdinator of SUNYKorea,
SUNY Stony Brookand FIT.

Two online training programs, Preventing Sexual Misconduct (Title 1X) and Preventing
Discrimination and Harassment, are providedHidr employeesCompletion of these programs
is mandatory and must be reneveguthuallyandeverythree years, respectively.

The recognition and prevention tips providsdFIT above in this repoxn paged6i 19 on
bystander intervention, sexual assault, stalking, and domestic abuse apply equally in other
jurisdictions, including at SUNY Korea.

SUNY Korea Sexual MisconductPolicy

SUNY Koreahas adopted procedures to receive, investigate, and resolve complaindstails
are available ils UNY K dSexea Misconduct Policy and Procedure in its University
Student Conduct CodéheComplaint Procedure for Allegations of Discriminati@amd the
Reporting Options and Resources document

SUNY Korea takesll complaints of sexual misconduct very seriously and will respond to all

allegations brought to its attention. A complaint may be filed with any of the following offices:
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http://www.sunykorea.ac.kr/theme/v1/download/SUNY%20Korea%202018%20University%20Student%20Conduct%20Code.pdf
http://www.sunykorea.ac.kr/theme/v1/download/Complaint%20Procedure%20for%20Allegations%20of%20Discrimination_SUNY%20Korea%20(1).pdf
http://www.sunykorea.ac.kr/theme/v1/download/Reporting%20Options%20and%20Resources.pdf
http://www.sunykorea.ac.kr/theme/v1/download/Reporting%20Options%20and%20Resources.pdf
http://www.sunykorea.ac.kr/theme/v1/download/SUNY%20Korea%202018%20University%20Student%20Conduct%20Code.pdf
http://www.sunykorea.ac.kr/theme/v1/download/SUNY%20Korea%202018%20University%20Student%20Conduct%20Code.pdf
http://www.sunykorea.ac.kr/theme/v1/download/Complaint%20Procedure%20for%20Allegations%20of%20Discrimination_SUNY%20Korea%20(1).pdf
http://www.sunykorea.ac.kr/theme/v1/download/Reporting%20Options%20and%20Resources.pdf

1 Department of Aademic and Student Affairs: Academic Building, Room AZTR2-
626-1195 student@sunykorea.ac.@r academicaffairs@sunykorea.ac.kr

1 Office of Institutional Diversity and EquityJIDE): Academic Building, RoornA208;
032-626-1120

1 Title IX DeputyCoordinator for Students: Academic Building, Room A208>-626-
1190

Students who wish to speak confidentiality about an incident should contact:
1 SUNY Korea Counseling Center: Academic Building, Room BB32-626-1167

1 Incheon Global Campus Health Center: Moridaiday, 9:00' 17:30 ¢losed12:00
13:00; IGC Support Center (MukComplex Building), Room 306832-626-0553

Should a complaint result in an administrative hearirepnaplainant has options regarding their

level of involvement in the Review Pamebceedings (detailed below), which includes but is not

limited to: acting as acomplainant and presenting their case to the Review Paragting as a

witness and providingestimony to the Review Panel. Regardless of which option(s) they

choose, theomplainant may further choose twve a partition between tlkemplainant and
respondentteleconference/videconference in to the proceeding;request another method of

shielding. Thecomplainant may also choose not to attend the hearing at all. The level of

compl ainantds involvement (prpxedngsewllmet absence
factor into the Review Panel 6s determination.
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SUNY KoreaSt udent s6 Bill of Rights

All students have the right to:

T
T

Make a report to local law enforcement and/or police;

Have disclosures of domestic violence, dating violence, stalking, and sexual assault
treated seriously;

Make a decision about whether or tmtlisclose a crime or violation and patrticipate in
the judicial or conduct process and/or criminal justice process free from pressure by the
university;

Participate in a process that is fairdimpartial and provides adequate notice and a
meaningful opprtunity to be heard;

Be treated with dignity and to receive from the institution courteous, fair, and respectful
health care and counseling services, where available;

Be free from any suggestion that the reporting individual is at fault when thess crime
and violations are committed or should have acted in a different manner to avoid such
crimes or violations;

Describe the incident to as fawiversity representatives as practicable and not be
required to unnecessarily repeat a description of the imigide

Be protected from retaliation by tliaiversity, any student, the accused/andhe
respondent, and/or their friends, famigyd acquaintances within the jurisdiction of the
university;

Access to at least one level of appeal of a determination;

Be accompanied by an advisor of choice who may assist and advise a reporting
individual, accused, aespondent throughout the judicial or conduct prqdaskiding
during all meetings and hearings related to such process; and

Exercise civil rights and pctice of religion without interference by investigative,
criminal justice, or judicial or conduct process of tinversity. Theuniversity has
outlined in the following pages the sexual misconduct policy and the procedure for
adjudicating any allegatiornvghen the accusedegspondent) is a student.

SUNY Korea Sexual Misconduct Policy

50

T

Confidentiality : TheDepartment of Academic and Student Affairscollaboration with

the Title IXinvestigatoywill conduct the investigation in a confidential manner to the
extent practicable and/or permitted by law. The parties and withesses are expected to
cooperate fully in the investigation and maintain and preserve the confidentiality of the
investigation. karings shall be closed to members of the campus community and to the
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public. Student disciplinary records, except as hereinafter provided, will be confidential
in accordance with national and local laws relating to disclosure.

Privacy VersusConfidentiality : Students who wish to speak confidentiality about an
incident should contathe SUNY Korea Counseling Center at 0826-1167, orthe IGC
Health Center at 03826-0553. Even SUNY Korea offices and employees who cannot
guarantee confidentity will maintain your privacy to the greatest extent possible. The
information you provide to a neconfidential resource will be relayed only as necessary
for University Community Standards afat the Title IX coordinator and/or Title IX
investigatora investigate and/or seek a resolution as required under national and local
law. SUNY Korea will limit the disclosure as much as possible, even if the Title IX
coordinator determines that the request for confidentiality cannot be honored.

Amnesty. The he#th and safety of every student at the State University of New York and
its stateoperated and community colleges is of utmost importance. SUNY Korea
recognizes that students who have been drinking and/or using drugs (whether such use is
voluntary or involintary) at the time that violence, including but not limited to domestic
violence, dating violence, stalking, or sexual assault occurs may be hesitant to report such
incidents due to fear of potential consequences for their own conduct. SUNY Korea
stronglyencourages students to report domestic violence, dating violence, stalking, or
sexual assault taniversity officials. A bystander acting in good faith or a reporting
individual acting in good faith that discloses any incident of domestic violence, dating
violence, stalking, or sexual assault to SUNY Korea officials or law enforcement will not
be subject to SUNY Korea University CodeGdnduct action for violations of alcohol

and/or drug use policies occurring at or near the time of the commissiondaftiestic
violence, dating violence, stalking, or sexual assault.

Retaliation: No member of thaniversity community shall retaliate, intimidate, threaten,
coerceor otherwise discriminate against a person who files any complaint, serves as a
witness, agsts or participates in a proceeding in any manner. Participants who
experience retaliation in a Title TXelated matter should report the incident to the Title

IX coordinator and the Department of Academic and Student Affairs.

Sexual Misconduct Sexualmisconduct, which can occur in many forms, is
discrimination on the basis of sex and/or gender, and may occur between people of the
same or opposite sex, or who identify as LGBTQ, and it is prohibitedpdrties will be
made aware of their Title IX rightand available resources. The following behaviors
constitute sexual misconduct:

0 Sexual Harassmeno student shall perform any acts that are considered to be
sexual harassment. Sexual harassment encompasses unwelcome sexual advances
unwelcome requestsif sexual favors or requests for sexual favors in exchange
for some benefit, and/or verbal or physical conduct of a sexual nature. Sexual
violence is a form of sexual harassment. Sexual harassment is a form of sexual
discrimination. Sexual harassment occwhen:(1) submission to such conduct is
made either explicitly or implicitly
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employment or education; ¢2) submission to or rejection of such behavior by an
individual is used as the basis for employment aicational decisions affecting

the individual; on(3) A behavior is sufficiently severe or pervasive to interfere

with any individual 6s work or education
hostile, or offensive work or educational environment. Suohipited conduct

includes, but is not limited to, unwelcome sexual communication, touching, and
nonconsensual sexual contact, including but not limitesgxaal touching,

intercourse, and violence. Examples of sexual harassment include, but are not

limited to:(a) comments(b) derogatory statements or other verbal ab(e

exploitatiory (d)gr aphi ¢ or sexwually suggestive co
attire or body (e) graphic or sexually suggestive gestyi@sex posi ng oneods
genitals (g) inquiries or discussions about sexual activjtiesprofanities (i)

sexually suggestive letters or other written materigjsiurs; (k) teasing and(l)

touching.

o NonconsensudexualContact No student shall perform any acts that are
considered todnonconsensual sexual contact. Nonconsensual sexual contact is
any contact of a sexual natuhatis unwanted or unwelcome. Sexual contact
with another person without consent is prohibited. Nonconsensual sexual contact
may include but is not limited t@d1) attempted penetratiqii2) brushing up
against another in a sexual manr{@j fondling (4) grabbing (5) kissing and(6)
pinching

o Nonconsensudexuallntercourse and/oPenetration No student shall perform
any acts that are considered to be nonconsensual sexual intercourse and/or
penetration. Nonconsensual sexual intercourse and/or penetration is any sexual
penetration or intercourse that is unwanted or unwelcome. Prohibited conduct
includes but is not limited to nonconsensiia):anal and vaginal penetration and
attempted penetration and/or intercouf@goral sex or attempted oral sex, or the
insertion of a foreign object into the vagina, urethra, penisactum of another
(3); this also includes what may be referred to as sexual assault, which is also
commonly known as Ar apfeqroc iwthled heffd dtoe criec
Aacquaintance rape. o0 For parties found
sanctions are spension with additional requirements and expulsion.

o NonconsensudthysicalViolent ContactDuring SexualContact No student shall
perform any acts that are considered to be nonconsensual physical violent contact
during sexual contact. Prohibited condundiudes but is not limited to punching,
choking, burning or otherwise intentionally causing serious physical harm without
consent of a partner.

o Dating ViolenceNo student shall perform any acts that are considered to be
dating violence. Dating violends any act of violence committed by a person
who is or has been in a social relationship of a romantic or intimate nature with
the victim. The existence of such a relationship shall be determined based on the
victimbés statement hanmatlre andlengthafthen si der at i
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relationship and the frequency of interaction between the persons involved in the
relationship. Two people may be in a romantic or intimate relationship, regardless
of whether the relationship is sexual in nature; however, eredtitasual

acquaintance nor ordinary socializing between two individuals in a business or
social context shall constitute a romantic or intimate relationship. This definition
does not include acts covered under domestic violence. Dating violence includes:
(1) isolation:trying to cut off relationships with other family and frien¢)

emotional abusehumiliating thecomplainant in front of friends, guilt and
manipulation if confrontedand/orextreme and persistent jealougsy)
intimidation:instilling fear through threatening behavior, verbal aggression, abuse
of animals or destruction of property4) coercion:threatening to harm

themselves or a third party if demands are not met or the relationship is é)ded
physicalviolence using or threatemig to use physically assaultive behavior such

as hitting, shoving, grabbing, shaking, slapping, beating, kicking(&)sexual
violence nonconsensual sexual touching or nonconsensual sexual a@maty

(7) harassmentusing electronic media (interpeellphones, texting, and social
media) or other means to keep track ofdbenplainant.

o Domestic ViolenceNo student shall perform any acts that are considered to be
domestic violence. Domestic violence is any felony or misdemeanor crime of
violence ommitted by a current and/or former spouse and/or intimate partner of
the victim. An intimate partner includes persons legally married to one another;
persons formerly married to one another; persons who have a child in common,
regardless of whether suchrpons are married or have lived together at any, time
couples who are in an intimate relationship, including but not limited to, couples
who live together or have lived together.

o Stalking No student shall engage in stalking. The téstalkingd means
intentionally engaging in a course of conduct directed at a specific gt
likely to cause a reasonable person to fear his or her safety or the safety of others
or cause that person to suffer substantial emotional damage. Examples include,
but are ot limited to, repeatedly following such person(gpeatedly committing
acts that alarm, cause fear, or seriously annoy such other person(s) and that serve
no legitimate purpos&nd repeatedly communicating by any means, including
electronic means (cybsalking), with such person(s) in a manner likely to harass,
intimidate, annoy, or create a nuisance or alarm.

1 Affirmative Consent: Affirmative consent is a knowing, voluntary, and mutual decision
among all participants to engage in sexual activity. Quisan be given by words or
actions, as long as those words or actions create clear permission regarding willingness to
engage in the sexual activity. Silence or lack of resistance, in and of itself, does not
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demonstrate consent. The definition of consente s not vary based
sex, sexual orientation, gender identity, or gender expression.

o Non-Consent/Limitations of Consent

(1) Consent to any sexual contact or any specific sexual act cannot be given if an
individual is under the age of 17

(2) Consent to any sexual act or prior consensual sexual activity between or with
any party does not necessarily constitute consent to any other sexual act.

(3) Consent to engage in sexual activity with one person does not imply consent
to engage in sewal activity with any other person.

(4) Consent is required regardless of whether the person initiating the act is under
the influence of drugs and/or alcohol.

(5) Consent cannot be given when a person is incapacitated, which occurs when
an individual lacks the ability to knowingly choose to participate in sexual
activity. Incapacitation may be caused ():a physical or mental condition,
infirmity or disability that limited informed decision makinf) the lack of
consciousness or being asle@p;being involuntarily restrained; dd) if an

individual otherwise cannot consent.

(6) Depending on the degree of intoxication, someone who is under the influence
of dcohol, drugs, or other intoxicants (whether involuntary or voluntary) may be
incapacitated and therefore unable to congan€onsent cannot be given when

it is the result of any coercion, intimidation, force, or threat of immediate or future
harm.(b) Coercion is the use of an unreasonable amount of pressure to engage in
sexual activity. Coercion is more than an effort to persuade, entice or attract
another person to engage in sexual actiydylntimidation is an implied threat

that menaces or causesmsonable fear in another person.

(7) Consent cannot be given when it is the result of the use of physical
intimidation to secure compliance with sexual activity.

(8) Intoxication or impairment of theespondent is no defense to charges of
sexual misconduct.

Revocation of Consent

(1) Consent may be initially given, but it may be revoked/or withdrawn at any
time, either verbally, through physical resistance, or by losing consciousness.

(2) When consenis withdrawn or cannot be given, sexual activity must stop.

(3) Failure to cease sexual contact promptly in response to withdrawal of consent
constitutes prohibited nonconsensual sexual contact.
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SUNY Korea Sexual Misconduct Procedures/Resolving Compiiats

Thecomplainant has the right to make a complaint againgegmondent. If charges are brought

and a hearing is conducted, a finding of responsibility as to each of the charges must be
supported by a preponderance of the evidence;
incident occurred. If the totality oflahe information presented meets this standard, then the
respondent will be found responsible.

I Time Frame
o In order to facilitate a timely investigation and processing of complaints, it is
preferable that complaints or referrals alleging sexual misabt@umade within
30 days following the date of the incident giving rise to the complaint. The time
frame is meant as a guideline; exceptions will be made as deemed appropriate.

o Theuniversity will conduct a timely review of all complaints of sexual
misoonduct. Absent extenuating circumstances, review and resolution (as outlined
below) is expected to take place within 60 calendar daysdromv er si t y6s r €
of the complaint.

o0 The preliminary review of all complaints, including any necessary
interviewginvestigations and interim measures, will usually be completed within
20 calendar days of receipt of the complaint.

o The subsequent, comprehensive review and investigation of the complaint,
including interviews and the gathering of evidence, is usualtypteted within
30 calendar days from receipt of the complaint.

0 SUNY Korea will comply with law enforcement requests for cooperation, which
may require the Department of Academic and Student Affairs andwtiversity
offices to temporarily suspend tfact-finding aspect of a Title IXrelated
investigation while the law enforcement agency is in the process of gathering
evidence. Temporary delays should not last more than 10 days except when law
enforcement specifically requests and justifies a longkeryd SUNY Korea will
promptly resume its investigation as soon as notified by the law enforcement
agency that it has completed the evidegathering process. As necessary, SUNY
Korea will implement appropriate interim steps during the law enforcement
agmcyoO0s investigation to pr ownvareityf or t he
community and to avoid retaliation.

0 Results of the complaint/investigation, via either a waiver of charges or directive
to appear/notice of charges, are typically issuedimib calendar days of receipt
of the complaint. The Review Panel will typically occur within 50 calendar days
of the initial complaint.

o Timely written or electronic notice will be provided to

complainant(syespondent(s) of any time frame extensionstardeason for the
extension. All deadlines and time requirements irctitee may be extended for
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good cause as determined by dean of Academic and Student Affairs or
designee. Both theomplainant(s) andespondent(s) will be notified in writing of
the delayandthe reason for delay and provided the date of the new deadline or
event.

1 Timely Notice of Meetings
Both parties will be given timely notice of any meeting they are required or eligible to
attend.

1 Interim Measures
When deemed necessary timaversity will take appropriate interim measures concerning
the interaction of the partieBending the investigation proceand lefore the final
outcome of the investigation aritlapplicable Review Panelinterim measuresay
include but are not linted to:

o AN € nt act O:IDmproescitnigg ea fino contacto direc
are prohibited from having contact with one another, directly or through proxies,
whether in person or via electronic means. Intentional contact with the other party
is a violation ofuniversity polcy and may result in additional conduct charges.

o Interim SuspensiotWhenever the continued presence of a student charged with
code violations would constitute a danger to the student or to the safety of persons
or property on the premises of the ingiitn, or his/her presence would pose a
threat of disruptive interference with
activities and functions, or the seriousness of the charges warrants such action, the
dean of Academic and Student Affairs may issuené&rimsuspensionThismay
apply to a portion of thaniversity or the entire campus.

o Alternate Academic Scheduliy st udent 6s academic sched
altered/limited. Limitations include: restricting parties from attending
class/classeseassigningarties to a different class sectiatiowing parties to
attend their scheduled class but with restricti@atiswing students to attend
classes but requiring parties to sign in and aadtricting parties from certain
areas of campusestricting parts from campus but allowing parties to fulfill
class requirements via internahdrestricting parties from attending graduation
or other ceremonies, etc.

o Campus RestrictionStudents may be restricted from: certain
areas/buildings/facilities/departntsfoffices on campus, participating in
events/activities/sponsored events, parking and/or driving on campus or in certain
areas, or from utilizing certain services.

0 Technological Restriction$Students may be restricted from accessing campus
internetorS1T NC si t es, anuahivarsity emall actorgsr partyos

0 Housing RestrictionsStudents may be restricted from certain
buildings/quads/areas on campus, relocating parties to different room
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assignments; or have their guest privileges restricted.

o Enployment RestrictionSt udent sd empl oy mechudingbuay be r
not limited to, the dates/times/locations/hours permitted to work.

Both thecomplainant and theespondent may request a prompt review,
reasonable under the circumstances, ohtex for and terms of any interim
measureli{sted abovg including potential modification and shall be allowed to
present evidence in support of his or her request.

1 Prehearing Procedure
A universityofficial will inform the complainant(s) andespondent(s) of the scheduled
hearing.

o Complainant Navigator and Respondent Navigaidre complainant(s) and
respondent(s) will each be assignathgigator by thauniversity. The role of the
navigator(s) is to assist the parties throughout the process. Navigator(s) may be
present at any meeting(s) or hearing with their assigned parties but may not
engage in any verbal presentation or questioning at the Review Panel.

o Advisor In addition to anavigator, the parties may each select an advisor of their
choice. However, the parties may each have only one person at the Review Panel.
Advisors for either party may advise or assist but may not engage in any verbal
presentation or questioning at thevitev Panel. Attorneys may serve as advisors
to the parties, subject to the same limitations and conditions as delineated above.

o Investigation Investigations will be conducted byuaiversityinvestigator in
accordance with the time frame set forth inpléicy. Theinvestigator is a
neutral, factfinding, impartial individual who is trained annually in investigating
sexual misconduct complaints. The investigation will include interviews with the
parties and witnesses. Both parties will have the oppatyttobffer information
in support or defense of allegation(s). Students are expected to cooperate with the
investigation however, failure to respond to request for timely meetings will not
halt the investigation(1) Upon completion of the investigatiotieinvestigator
will prepare a repotthatthe complainant(s) andespondent(s) will be permitted
to review prior to the hearin?) In circumstances involving the investigation of
complaints where theomplainant does not choose to proceedutheersty
official reserves the right to continue its investigation regardlessraplainant
cooperation or involvement.

o Universityo6s Dlgporcempletion df the inrRestmatiengtlte Title
IX coordinator and the Department of Academic and Stuéiffairs shall
determine whether there is sufficient evidence to warrant further action. If such
evidence exists, the following will occur.

o Directive to Appear and Notice of Chargd$ie student charged with an alleged
violation of the sexual misconduablicy will be provided written notice
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indicating the date, time, location, and description of the alleged incident giving
rise to the charges and directed to attend a Review Panel on the date cited in the
notice. The Review Panel shall be scheduled édess thari0 days from the

date of the notice.

0 Hearing Waiver Respondent may choose to accept responsibility for and not
contest the charges against him/her. If this election is made, the student will sign a
waiver of their right to a hearing and mastept the sanction(s) identified in the
waiver. A studentdés decision to waive t
final and not appealable by the respondent.

o Information in Support/Defense of Allegatiofrformation in support/defense of
allegations to be presented by tt@mplainant(s) andespondent(s) during any
hearing must be provided to the Department of Academic and Student Affairs five
(5) days in advance of the scheduled hearing.uhineersity official presiding at
the Review Panel nyaexclude information in support/defense of allegation(s) that
has not been provided as required above or adjourn the hearingnivaesity
official will make the final decision relating to the admissibility of all information
in support/defense of allajons. Written statements in support/defense of the
allegations may be considered. Finsind oral testimony will be given greater
weight than hearsay testimony.

o Information toBe Presented at the Hearingll written information that will be
presented at the hearing will be made available to the parties 48 hours prior to the
hearing.

1 Mediation (Dispute, Conflict Resolution)
Mediation is not available for allegations of sexual misconduct.

1 Review Panel Menbers
o0 Attendance at the Review PariBhose in attendance at the Review Panel may
include thecomplainant(s)respondent(s), their navigator or advisor, withesses
(while giving testimony), the presidingiversityofficial, and Review Panel
members. The @sidinguniversityofficial shall determine whether additional
persons may be present. Hearings shall be closed to members of the campus
community and to the public.

o Review Panel CompositioReviewpanels are composed faculty and staff
members.

o Training: All members of the Review Panel, upon receiving notice of
appointment, shall be given necessary information about their responsibilities and
the means by which they may fulfill them. Review Panel members will receive
training and be knowledgealdéout sexual violence andrdidentiality
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requirements.

1 Review Panel Hearing
o Admittance of Prior Sexual/Mental Health History/Disciplinary Histd®yior
sexual history with anyone other than the parties will not be permitted. Past
mental health historwill not be permitted. The prior disciplinary history of the
respondent(s), if any, shall not be considered until a finding of responsibility has
been made and such record will be relevant only to a determinatiloa of
appropriate sanction(s).

o Questionig: Parties are prohibited from directly cressamining each other. All
guestions must be written and directed tohbaringofficer. All questions must
be directly relevant to the incident and policies allegedly violatedh&aeng
officer will ensurethat improper questions are dismissed as such. The university
may provide options for testimony without direct contact including but not limited
to a room partition, separate hearing rooms, video conferencing, or phone
conferencing. Each party has the tiglhask questions regarding the investigation
summary and/or report; parties may alsestion any witness present.

o Opening The presidinginiversityofficial states the charges and identifies the
individuals present.

o Challenge Any party may request drtite cause for the removal of any member
of the Review Panel. ThHeearingofficer will determine whether the cited cause
warrants removal.

o Plea Therespondent(s) will be asked to state a plea (i.e., responsible or not
responsible) to each of the allelgéolations.

o Investigation Summary/Repofitheun i ver si t yés designated i
commence the process by reading and/or summarizing the investigation report
and providing the facts of the case.

o Complainant Presentatiomhe ® mp | a i n a tatiod shoufd begis with an
opening statement describing the alleged conductcdimplainant(s) may opt
out of presenting an opening statement, in light of the investigator presenting a
summary of the facts. The presentations should also include athiation in
support of the allegations. Tihespondent(s), then the Review Panel members,
may question theomplainant(s) regarding the opening statement and information
in support of allegation(s).

0 Respondent Presentatiothee s pondent 6 s oydbegimeithanat i on st
opening statement, describing the alleged conduct. The presentation should also
include all information in defense of allegations. Tbheplainant(s), then the
Review Panel members may questionrgspondent regarding the opening
statenent and information in defense of allegation(s). féspondent may opt out
of presenting an opening statement, in light of the investigator pirggan
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summary of the facts.

o WitnessesThehearingofficer will introduce the witnesses and ask for their
statements. Theomplainant, then theespondent, followed by the Review Panel
members, may question the withesses. The parties may only submit written
statements from character witnesses. Oral statsnfiirem character wigsses
will not be permitted.

o Closing Statement/Impact Statemexfter all withesses have presented
statements and all questioning has been completed, closing statements are made
first by therespondent(s}then by thecomplainant(s)Both parties may provide
an impact statement on how the incident/allegation has affecteditinggrsity
experience. No questioning is allowed dgror after closing statements.

o Deliberation Upon conclusion of closing statements, the Review Panigwev
all information in support and defense of the allegation to determine the
respondent s responsibility as to each o

o Decision A decision regarding theespondent(s) responsibility as to each of the
charges shall be made by a majority vote of the Review Panel members. A
decision of responsibility shall be made only if the allegations contained in each
charge have been established by a preponderanceefitiemce (more likely
than not standard).

o Recommendation/Determination of Sanctithe Review Panel shall recommend
sanctions to thdean of Academic and Student Affairs or designee. Upon receipt
of the recommendations and after review of any previ@gplinary record of
therespondent, thdean of Academic and Student Affairs or desigmnee
consultation with the Title IXoordinator will make a final deermination of
sanctions.

1 PostHearing Procedure/Notification of Disposition
The disposition othe hearing will be communicated in writing to the parties. The
disposition will include the date and time of the hearing, the findings, the sanctions to be
imposed, the reason for any sanction imposed, and the method for submitting appeals.
Each party haithe right to choose whether to disclose or discuss the outcome of a
hearing. Unless otherwise required by law, all information obtained during the course of
the investigation and hearing shall betpcted from public release.

1 Sanctions
The following ae sanctions that may be imposed:

o VerbalWarningA ver bal warning indicates that
violation of a specific regulation. It includes an explanation of the regulation and
possible consequences in the event of any repeated violatitrescode

o Written Warning A written warning indicates that a student has committed an
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infraction of auniversity regulation and that continued or repeated infractions of
the regulations will result in further disciplinary action.

Restitution Resttution for violations againsiniversity property may include the
restoration or replacement cost of the lost or damaged property.

Special Restriction or Loss of Privileg&tudents may be restricted from

participating in specified events or activiteesd may be prohibited from specific

areas of the campusmome nt er i ng specific facilities
access to specific services may also be restricted.

Residential ProbationStudents may be placed on residential probation for a
spedfied period of time. During this time, students are permitted to continue to
reside inuniversity housinghowever, violations ofiniversity regulations during
the probationary period may result in additional and more significant sanctions
including but mt limited to housing suspension or expulsion.

Disciplinary Probation Students may be placed on disciplinary probation for a
period of time. Violations ofiniversity regulations during the probationary period
may result in additional and more significant sanctions. Upon successful
completion of the probation period, the student may be required to attend periodic
meetings with ainiversityofficial. The termsof the probation will be tailored to

fit the individual circumstances and may include a recommendation for
alcohol/psychological counseling or satisfactory attendance at a substance
education course, prevention workshop, program, or group, or the competio
other projects and service to tin@versity or affiliated entities. Students placed
on disciplinary probation may not hold student staff posiBomeluding but not
limited toresidentassistantprientationleader administrativeassistant,
departmenteceptionistpeertutor, computerdab assistant, andlassroontech
assistand for the duration of the probationary period. Students placed on
disciplinary probation may not hold student leadership positions, including but
not limited tothe undegraduatestudentcouncil.

University or Residential Servieand Educational Projects and Programs

Students may be assigned projects, progrant service (hereinafter referred to

a suniversityse r vi c e on)i vteor stihtey or af fsitybeiravtiecde 0e nt
will be work performed at a stipulated location within timéversity and with a

stipulated supervisor. Thiean of Academic and Student Affairs, or designee,

will arrange and administeniversityservice sanctions. Failure to complete the
assignediniversityservice oreducationalproject within the specified time period

may increase the assignment or result in additional sanctions. Failure to

satisfactorily complete an assigned project, progamservice will result in the
notatioactin@emal t y n oitacademinpedom.tThechatatiann t h e
will be removed upon completion of the assigned educdtmogect, programor

service.

0 Suspension from the Residence Halls/Apartménstudent may be required to
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move out of the residee halls/apartments for a given period. The student may
apply to be readmitted to the residence halls/apartments following the period of
suspension. No preference shall be given to such student in the readmission or re
entry process. Any individual undsuspension from the residence

halls/apartments is prohibited from entering all residence facilities, residence hall
cafeteriasand the grounds/roadways around the residence hall quads and
apartment complexes. Any individual found violating these termssiggiension

from the residence halls/apartments may be suspended framivieesity and

subject b prosecution under the law.

o Expulsion fronthe Residence Halls/Apartmengsstudent may be required to
move out of the residence halls/apartments complatelypermanently. Any
student expelled from the residence halls/apartments is prohibited from entering
all residence facilities, residence hall cafete@asl the grounds/roadways around
the residence hall quads and apartment complexes. Any individual ¥oalating
these terms of expulsion from the residence halls/apartments may be suspended
from theuniversity and subjecbtprosecution under the law.

0 Suspension from the Universitypon suspension from thumiversity, a person
loses all the rights arrivileges of a student of thaiversity for a stipulated
period and is prohibited from using or entering the campus or its facilities. Any
suspended individual found on campus during the suspension period will be
subject to arrest. Suspension from tinéversity will result in a notation on the
studentdos academic record. After a peri
removal of the notation. Any student suspended will be blocked from registering
for classes and must schedule a meeting with gEaBment of Academic and
Student Affairs prior to registerg/returning to theniversity.

o Expulsion from the UniversityJpon expulsion from thaniversity, a person loses
all of the rights and privileges of a student and is prohibited from using or
entering the campus or its facilities. Any expelled individual found on campus
will be subject to arrest. Expulsion from thaiversity will result in a notation on
the studentds academic record.

1 Appeals
o Grounds Either party may appeal the Review Pandllifigs on the following
limited grounds(1) significant procedural violationg2) substantial new
information in support/defense of allegations; an@3ythe sanction(s) imposed
is/are substantially disproportionate te sgeverity of the violation.

o Application for Appeal Students wishing to appeal a disposition must submit a
written application to the designated office within seven (7) calendar days of
receipt of the disposition. The application for appeal must identify which of the
three grounds formthe basis of the appeal. Students must be in compliance with
the disposition at the time of their appeal request and until a final@easitheir
appeal is rendered.
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o0 Appeal Procedurdf the appeal has been submitted within the specified time
frame ad has identified at least one of the permissible grounds for apipeal
designated Appeals Panel will review all information submitted. The Appeals
Panel may also request interviews with the parties involved. The Appeals Panel
will provide the student wh its decision in writing. The decision of the Appeals
Panel will be final.

Resources in Korea

FIT at SUNY Korea collaborates with administrators in New York to respond to and address
instances of misconduct and to ensure a similar level of support resources to victims of crimes
(whether through direct support from SUNY Korea staff, from FIT siaftachnological means,

or through assistance in securing local referrals).

Counseling Service Centeservices include crisis intervention, brief counseling for individuals,
consultatiorwith students and assistance with referrals to community resources
0326261166 counseling@sunykorea.ac.kr

IGC Campus Health Service Centprovides medicine and basic health care services
032626-0553 Support CenteMulti-complexBuilding, Third Hoor, #3068

External Resources
1 National Human Rights Commission of Kor@2-21259700
91 Danuri Helpline CounselinGenter 15771366
1 Seoul Sunflower énter (Korean and English)32-367-0365 help@help0365.or.kr
1 Nearest emergency rooms:
0 Nasaret International Hospital: 08899999
o Inha University Hospital: 038902114
o Gachon UniersityGil Medical Center: 1572299
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CRIME STATISTICS

The Clery Act requires all pastecondary institutions receiving federal adriclude in their
annual security report information about crime statisfibe following information will help
you understand the statistics reported.

CLERY ACT CRIME CATESORIES

The categories of crimes reported in & Btatistics are sby the Cley Act and include:

1 Criminal Offenses. Criminal homicide, including murder and noregligent manslaughter,
and manslaughter by negligence; sexual assault, including rape, fondling, incest and statutory
rape; robbery; aggravated assault; burglary; matbicle theft; and arson

1 Hate Crimes: Any of the abovanentioned offenses, and any incidenttaotenythetft,
simple assault, intimidation, or destruction/damage/vandalism of prapattywere
motivated by bias

1 Violence Against Women Act YAWA ) Offenses: Any incidents ofdomesticviolence,
datingviolence, andtalking. (Sexualassault is also an offense under VAWA, but it is listed
above incriminal offenses)

1 Arrests and Referrals for Disciplinary Action: Weapondaw violations(carrying,
possessinggtc); drug abuse violations; and liquor law violations

Definitions of each of these crimes for Clery Act reporting purposes are attached to this report as
Appendix B.

CLERY ACT GEOGRAPHYCATEGORIES

Statistical data regarding crimes are separg¢éedraphically into three categories. They are: on
campus property, public property, and reampus property.

On-Campus Property

On-campus property is defined by the Clery Act asa(iy)building or property owned or

controlled by an institution withirhe same reasonably contiguous geographic area and used by
the institution in direct support of, or in a manner related to, the instifateztucational

purposes, including residence halls; and (2) any building or property that is within or reasonably
coniguous to the area identified in (1) of this definition that is owned by the institution but
controlled by another person, is frequently used by students, and supports institutional purposes.

Public Property

Public property is defined by the Clery Act a:public property, including thoroughfares,
streets, sidewalks, and parking facilities tawithin the campus or immediately adjacent to
and accessible from the campus.
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Non-Campus Property

Non-campus property is defined by the Clery Actasy building or property owned or
controlled by an institution that is used in direct support of, or in relation to, the instiution
educational purposes, is frequently used by students, and is not within the same reasonably
contiguous geographic arehtbe institution®

CLERY ACT GEOGRAPHY201860 NEW YORK

For purposes of FI& 2018 statistics, orcampus property means all Félvned buildings and
property controlled by FIT within, and reasonably contiguous to, the West 27th Street campus in
the Chelseaeighborhood of New YorkThis includesall FIT academic and administnagi

buildings, residence halls, space rented in portions of several nearby buildings, and space used
by FIT Athletics per written agreement.map of FITé on-campus geography for 28is

attached as Append®. Public property includes the sidewalks and roadhbweitisin and

adjacent to FI®s onrcampus geography as well as the entrances of public transit stations up to
the point of paid entryThe map of FIts oncampus geography for 28, attached as Appendix

C, includesFIT&s public property geographifor purposes of FI& 2018 statistics, hofcampus
property includes various locations, whether domestic or abroad, that are not within the
contiguous area of the Chelsea campus bustigtort various academic, student life, and

athletic programs in which the location is under the controlof FITi ncl udi ng FI1 TOs
Brooklyn Army Terminal A list of these properties is compiled yearly and maintained by the
Department of Public Safy for purposes o€lery statistics.Statistics for FIT in Florence and

FIT in Milan are reportedeparately within this report

CLERY ACT GEOGRAPHY20185 FIT ABROAD

FIT in Florence

For purposes of FI& 2018 statistics, orcampus property includes the Villa Favard and the
Scuderie buildings of Polimod®ja Curtatone 1, 50123 Firenzeublic property includes

property adjacent to these buildings forming the city block around the campus, including the
sidewalksand roadbeds of Via Montebello, Via Curtatone, Via Palestro, and Corso lItalia that are
adjacent to the campus. Noeampus property includes the Polimoda Design Lab locaté at
Galileo Galilei 31, 50018 Scandi¢ctheHotel Santa Monagd/ia Santa Monag, § 50124

Firenze (used for approximately one wéekorientatior); Plus Hostel Florence, Via Santa

Caterina DO6Al essandri a, 15, 50129 Firenze (us

the Stibbert Museum, Via di Montug8j 50139 Firenze (used for one day); and
accommodations used during certain overnight togdilan, Rome, Paris, and Venice
originating from Florence. FIT does not own any property in Florence and all statistics are
reported only for locations while Fii§ in use/control of such property.

9 The Clery Act also includes as noampus propertgny building or property owned or controlled by a student
organization that is officially recognized by the institution, but FIT does not have any suchmpus properties.
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FIT in Milan

For purposes of FIE 2018 statistics, orcampus property of the Politecnico Campus Bovisa
consists of the B1, B2, B&8, B9, B9A, and B1buildingsat Via Candiani 72, the B7 building,

38/A Via Giovani Durandoas well aghe various unnamed roadways, paths, and green spaces
within the campus. Public property includes property adjacent to these buildizigding the
sidewalks and roadbeds of Via Giuseppe Candiani, Via Don Giovanni Verita, VaaPriv

Simone Schiaffino, Via Giovanni Durando, and Via Enrico Cosenz that are immediately adjacent
to the buildings of the Campus Bovisa. Public property also includes the public gardens adjacent
to buildingsB6 and B1 Non-campus propertincludes thesalileo GalileiResidenzaVia

Corridoni 22 Milano (used for approximately one month during the2all8 semester);

classroom spadelementiModa s.r.l., Via Orti, 2, 20122 Milan@sedtwo days per week during

the spring 2018 semesfeand accommodatis used during certain overnight tripsEmilia

Romagna, Tuscany, Veneto, Lombardia, Piemonitgnating from Milan. FIT does not own

any property in Milan and all statistics are reported only for locations while FIT is in use/control
of such property.

FIT at SUNY Korea

For pur po s e8statistics, drchmpasgprofe@ybf the SUNY Korea campus at the
Incheon GlobaCampus consists d@fie Academic C building utilized by FIT; Academic A and B
buildings, utilized by other universities; the Muiomplex Building, with its library, IT Center,
andstudent andupportcenters; theuditorium; thecafeteria; residential facilities of Student
Housing A, B Guest Housgand the faculty apartment buildidg.

Public property includes property adjacent to these buildings, including the sidewalks and
roadbeds oSongdogwahako, Songdomunhweo, and Songdo bidaero.

FIT does not own any property iKorea and all statistics are reported only for locations while
FIT is in use/control of such property.

10 Note that while considered exampus propertysdents do not have any acsés the faculty apartment building
on the IGC.
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COLLECTION OF STATISICS

The statistics that follow reflect incidents that were reported, whether or not those reports were
ever confirmedThe fact that an incident was reported and is included in statistics does not mean
that the incident actually occurred, or that, if it occurred, it was a criminal offEneestatistics

that follow include all Cleryreportable incidents reported directtyFITés Department of Public
Safety!! Public Safety also collects statistics from FIT administratarswn ascampussecurity
authorities(CSAs) to whom students are directed by FIT policy to report criminal offenses and

to otherschool officialswho have significant responsibilities for student and campus activities.
Public Safety also requests statistics from the respective local law enforcement for afsof FIT
Clery geography (ccampus, public property, and noampus) and includes these statistiics

the extent the statistics are available and provided to FIT.

Statistics of crimes in public recordkeeping, such as the publication of this report and the daily
crime log, are always reported without inclusion of personally identifying informatiort abou
victims. To ensure that its statistics are complete, FIT uses its best efforts to collect crime
statistics reported to confidential resources at FIT in-iaelatified, anonymized way that strictly
maintains confidentiality=IT also encourages its cotdintial resource professionals, where
appropriate, to advise on other reporting options, including the option to anonymously report
crimes for inclusion in Clery Act statistics (described in detail above in this report).

FIT NEW YORK STATISTICS
CRIMINAL OFFENSES GEOGRAPHICAL LOCATION
ON CAMPUS
O’s\l%(L:JAD'\émS ON- NON-CAMPUS PUBLIC
OFFENSE YEAR HOUSING CTAoMTF/:liS PROPERTY PROPERTY
FACILITIES
2016 0 0 0 0
MurderNon-Negligent Manslaughter | 2017 0 0 0 0
2018 0 0 0 0
2016 0 0 0 0
Manslaughteby Negligence 2017 0 0 0 0
2018 0 0 0 0
2016 1 1 0 0
Sexual AssaultRape 2017 1 1 0 0
2018 0 0 0 0
2016 1 1 0 2
Sexual Assault=ondling 2017 2 2 0 0
2018 0 0 0 0
2016 0 0 0 0
Sexual Assaulttincest 2017 0 0 0 0
2018 0 0 0 0
2016 0 0 0 0
Sexual AssaultStatutory Rape 2017 0 0 0 0
2018 0 0 0 0

1 The Clery Act allows for the unfounding of certain reports. FIT has had no unfounded reports during any of the
reporting periods included in the statistics presented in this report.
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CRIMINAL OFFENSES GEOGRAPHICAL LOCATION
ON CAMPUS

2016 0 0 0 1
Robbery 2017 0 0 0 0
2018 0 0 0 1
2016 0 0 0 0
Aggravated Assault 2017 3 5 0 0
2018 0 0 0 0
2016 0 0 0 0
Burglary 2017 0 1 0 0
2018 0 0 0 0
2016 0 0 0 0

Motor Vehicle Theft 2017 0 0 0 1
2018 0 0 0 0
2016 0 0 0 0
Arson 2017 0 0 0 0
2018 0 0 0 0

There were no hate crimes reported during the above reporting periods.
VAWA OFFENSES GEOGRAPHICAL LOCATION
ON CAMPUS
ON-CAMPUS ON-
STUDENT NON-CAMPUS PUBLIC
OFFENSE YEAR HOUSING C_;_AOI\{I'_I/DALES PROPERTY PROPERTY
FACILITIES
2016 0 0 0 0
Domestic Violence

2017 1 1 0 0

2018 0 0 0 0

2016 0 0 0 0

Dating Violence 2017 0 0 0 0

2018 1 1 0 0

2016 0 0 0 0

Stalking 2017 0 0 0 0

2018 0 0 0 0
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ARRESTS AND DISCIPLINARY

GEOGRAPHICAL LOCATION

REFERRALS
ON CAMPUS
ON-CAMPUS ON-
STUDENT NON-CAMPUS PUBLIC
OFFENSE YEAR HOUSING qé%iis PROPERTY PROPERTY
FACILITIES
2016 0 0 0 0
Arrest®d WeaponsCarrying, Possessing 2017 0 0 0 0
Etc.
2018 0 0 0 0
2016 0 0 0 0
Disciplinary Referrald8 Weapons:
Carrying, Possessing, Etc. 2017 0 0 0 0
2018 0 0 0 0
2016 0 0 0 1
Arrests: Drug Abuse Violations 2017 0 0 0 0
2018 0 0 0 2
2016 11 11 0 0
Disciplinary ReferralsDrug Abuse
Violations 2017 20 20 0 0
2018 17 17 0 0
2016 0 0 0 0
Arrests: Liquor Law Violations 2017 0 0
2018 0 0
2016 75 75 0 0
Disciplinary F_zefe_rrals: Liquor Law 2017 72 73 0 0
Violations
2018 76 76 0 0

FIT IN ITALY T FLORENCE STATISTICS

CRIMINAL OFFENSES

GEOGRAPHICAL LOCATION

OFFENSE

YEAR

ON
CAMPUS*

NON-CAMPUS
PROPERTY

PUBLIC PROPERTY

2016

o

o

MurderNon-Negligent Manslaughter

2017

2018

2016

Manslaughteby Negligence

2017

2018

2016

Sexual AssaultRape

2017

2018

2016

Sexual AssaultFondling

2017

2018

o0l O |O/0O|O|O|lO|O |O|O

o0l O |O/0O|lO|O|lO|O |O|O

o0l O |Ooj0ojOo|O0O|O|O |O|O| O
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CRIMINAL OFFENSES GEOGRAPHICAL LOCATION
2016 0 0 0

Sexual Assaulttincest 2017 0 0 0
2018 0 0 0

2016 0 0 0

Sexual AssaultStatutory Rape 2017 0 0 0
2018 0 0 0

2016 0 0 0

Robbery 2017 0 0 0

2018 0 0 0

2016 0 0 0

Aggravated Assault 2017 0 0 0
2018 0 0 0

2016 0 0 0

Burglary 2017 0 0 0

2018 0 0 0

2016 0 0 0

Motor Vehicle Theft 2017 0 0 0
2018 0 0 0

2016 0 0 0

Arson 2017 0 0 0

2018 0 0 0

There were no hate crimes reported during the above reporting periods.

*There are no oitampus residence halls.

VAWA OFFENSES GEOGRAPHICAL LOCATION
OFFENSE YEAR CA&ﬁLS* Nggéﬁgﬁ?is PUBLIC PROPERTY

2016 0 0 0

Domestic Violence 2017 0 0 0

2018 0 0 0

2016 0 0 0

Dating Violence 2017 0 0 0

2018 0 0 0

2016 0 0 0

Stalking 2017 0 0 0

2018 0 0 0

*There are no ortampus residence halls.
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ARRESTS AND DISCIPLINARY

GEOGRAPHICALLOCATION

REFERRALS
ON- NON-
OFFENSE YEAR CAMPUS* CAMPUS PUBLIC PROPERTY
PROPERTY
2016 0 0 0
Arrest® Weapons: Carrying, Possessing
Etc. 2017 0 0 0
2018 0 0 0
2016 0 0 0
Disciplinary Referral8 Weapons:
Carrying, Possessing, Etc. 2017 0 0 0
2018 0 0 0
2016 0 0 0
Arrests: Drug Abuse Violations 2017 0 0 0
2018 0 0 0
2016 0 0 0
Disciplinary Referrals: Drug Abuse
Violations 2017 0 0 0
2018 0 0 0
2016 0 0 0
Arrests: Liquor Law Violations 2017 0 0 0
2018 0 0 0
2016 0 0 0
Disciplinary Referrals: Liquor Law
Violations 2017 0 0 0
2018 0 0 0

*There are no oitampus residence halls.
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FIT IN ITALY T MILAN STATISTICS

CRIMINAL OFFENSES GEOGRAPHICAL LOCATION
ON- NON-CAMPUS
OFFENSE YEAR CAMPUS* PROPERTY PUBLIC PROPERTY
2016 0 0 0
Murder/NorNegligentManslaughter 2017 0 0 0
2018 0 0 0
2016 0 0 0
Manslaughter by Negligence 2017 0 0 0
2018 0 0 0
2016 0 0 0
Sexual Assault: Rape 2017 0 0 0
2018 0 0 0
2016 0 0 0
Sexual Assault: Fondling 2017 0 0 0
2018 0 0 0
2016 0 0 0
Sexual Assaultincest 2017 0 0 0
2018 0 0 0
2016 0 0 0
Sexual Assault: Statutory Rape 2017 0 0 0
2018 0 0 0
2016 0 0 0
Robbery 2017 0 0 0
2018 0 0 0
2016 0 0 0
Aggravated Assault 2017 0 0 0
2018 0 0 0
2016 0 0 0
Burglary 2017 0 0 0
2018 0 0 0
2016 0 0 0
Motor Vehicle Theft 2017 0 0 0
2018 0 0 0
2016 0 0 0
Arson 2017 0 0 0
2018 0 0 0

There were no hate crimes reported during the above reporting periods.

*There are no ortampus residence halls.
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VAWA OFFENSES GEOGRAPHICAL LOCATION
OFFENSE YEAR CAI\(ZI;-US* Ngggﬁé\g?ris PUBLIC PROPERTY

2016 0 0 0

Domestic Violence 2017 0 0 0

2018 0 0 0

2016 0 0 0

Dating Violence 2017 0 0 0

2018 0 0 0

2016 0 0 0

Stalking 2017 0 0 0

2018 0 0 0

*There are n@n-campus residence halls.

ARRESTS AND GEOGRAPHICAL LOCATION
DISCIPLINARY REFERRALS
ON- NON-
OFFENSE YEAR CAMPUS* CAMPUS PUBLIC PROPERTY
PROPERTY
2016 0 0 0
Arrest® Weapons: Carrying,
Possessing, Etc. 2017 0 0 0
2018 0 0
2016 0 0 0
DisciplinaryReferral® Weapons:
Carrying, Possessing, Etc. 2017 0 0 0
2018 0 0 0
2016 0 0 0
Arrests: Drug Abuse Violations 2017 0 0 0
2018 0 0 0
2016 0 0 0
Disciplinary Referrals: Drug Abuse
Violations 2017 0 0 0
2018 0 0 0
2016 0 0 0
Arrests: Liquor LawViolations 2017 0 0 0
2018 0 0 0
2016 0 0 0
Disciplinary Referrals: Liquor Law
Violations 2017 0 0 0
2018 0 0 0

*There are no oitampus residence halls.
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FIT AT SUNY KOREA

CRIMINAL OFFENSES GEOGRAPHICAL LOCATION
ON CAMPUS
ON-CAMPUS ON-
STUDENT NON-CAMPUS PUBLIC
12
OFFENSE YEAR HOUSING C_I'_AOMI_TIJ_S PROPERTY PROPERTY
FACILITIES
. 2017 0 0 0 0
Murder/NorrNegligent Manslaughter 2018 0 0 0 0
. 2017 0 0 0 0
Manslaughter by Negligence 2018 0 0 0 0
2017 0 0 0 0
Sexual Assault: Rape 2018 0 0 0 0
. 2017 0 0 0 0
Sexual Assault: Fondling 2018 0 0 0 0
2017 0 0 0 0
Sexual Assault: Incest 2018 0 0 0 0
2017 0 0 0 0
Sexual Assault: Statutory Rape 2018 0 0 0 0
2017 0 0 0 0
Robbery 2018 0 0 0 0
2017 0 0 0 0
Aggravated Assault 2018 1 1 0 0
Buralar 2017 0 0 0 0
dea 2018 0 0 0 0
. 2017 0 0 0 0
Motor Vehicle Theft 2018 0 0 0 0
Arson 2017 0 0 0 0
2018 0 0 0 0
There were no hate crimes reported during the above reporting periods.
VAWA OFFENSES GEOGRAPHICAL LOCATION
ON CAMPUS
ON-CAMPUS ON-
STUDENT NON-CAMPUS PUBLIC
OFFENSE YEAR HOUSING C_;_AOI\{I'_ZLES PROPERTY PROPERTY
FACILITIES
2017 0 0 0 0
Domestic Violence
2018 0 0 0 0
2017 0 0 0 0
Dating Violence
2018 0 0 0 0
2017 0 0 0 0
Stalking
2018 0 1 0 0

2FIT at SUNY Korea programming beganFall 2017.
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ARRESTS ANDDISCIPLINARY

GEOGRAPHICAL LOCATION

REFERRALS
ON CAMPUS
ON-CAMPUS ON-
STUDENT NON-CAMPUS PUBLIC
OFFENSE YEAR HOUSING C.I'_A‘Ol\{ll_ilis PROPERTY PROPERTY
FACILITIES
Arrest® Weapons: Carrying, Possessing 2017 0 0 0 0
Etc. 2018 0 0 0 0
Disciplinary Referrald8 Weapons: Carrying, 2017 0 0 0 0
Possessing, Etc. 2018 0 0 0 0
S 2017 0 0 0 0
Arrests: Drug Abuse Violations
2018 0 0 0 0
Disciplinary Referrals: Drug Abuse 2017 0 0 0 0
Violations 2018 0 0 0 0
) S 2017 0 0 0 0
Arrests: Liquor Law Violations

2018 0 0 0 0
Disciplinary Referrals: Liquor Law 2017 0 0 0 0
Violations 2018 0 0 0 0
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FIRE SAFETYAT FIT NEW YORK®

Working closely with the Department of Public Safety aresibe maintenance engineers
proficient in fire alarm systems. In the event of a fire or fire alarm activation, Public Safety and
maintenance personnel respond to the sCEmeactual fighting of @y fire on campus is left to

the New York City Fire Department.

FIT has dire evacuation plaand a Fire Safety Polick | Té6s Fire Safety Polic
online viafitnyc.edu/policies/safetgecurity/firesafety.phplt is the responsibility of all FIT

personnel, working together, to quickly and safely evactatentsand other staffrom any

area where the threat of fire or smoke may ekipbn the sounding of fre alarmin any

building, all occupantsnust leave the buildindg?ublic Safetyshould not be called to verify the

validity of any alarm but should be called if someone requires assistance evacuating a building.

FIT provides instruction in on campus emergepmcedures just prior to the start of each
semester at the colle@eSafeandSound sessions. These voluntary sessionspaeto any

student and staff member and are well attended. Procedures for shelter in place and evacuation
for fire and other relad emergencies (also listed below) are coverdaulic Safety personnel

during these sessions. At a minimum, two fire drills are conducted annually whereby the entire
campus community receives instructions via FIT Alert/anithrough thecolleges public

address system.

STEPS TO FOLLOW IN @SE OF A FIRE

Every sounding of an alarm should be treated aslfgalu personally see or suspect fire, pull

an alarm and immediately contact security2d®?) 217-7777.Upon evacuation, residents and

staff may not reenter the building unless instructed by college personnel and/or first responders.
In the event of evacuation of any FIT building, the following general steps should be followed:

1 Touch the door to the corridor to ensure that it is not hot.

1 Exit the room immediately and proceed in an orderly fashion to the nearest building stairs.

1 Close the doors to the room that you are exiting as the last person is leaving the room.
1

Proceedup ordown the stairgo the ground flooas quickly as possible, taig care not to
push or shove other people who are also walkmgr downthe stairs to exit the building.

1 Upon arriving on the first floor, file oudf the building and walk across the street, as directed
by Public Safety officers.

1 Wait on the street uihthefi a | | sigralesgnovided to let you know that it is safe to re
enter the building.

13 Neither FIT in Italy program has esampus residence haltberefore these campuses do not publish a Fire Safety
Report.
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FIRE SAFETY INON-CAMPUSRESIDENCE HALLS

Residence halls are protected by fire detection, warning, and suppression systems, which are
routinely inspectedand fire drills are regularly conducted in residence hBksails are
provided inthe following chart:

FIRE SAFETY AMENITIES BY BUILDING FOR ONCAMPUS RESIDENCE HALLS
On-Campus Residence Alumni Nagler Coed Kaufman
Fire Alarms Monitored OrSite Yes Yes Yes Yes
Building Equipped with Full Sprinkler System Yes Yes Yes Yes
Smoke Detection Yes Yes Yes Yes
Fire Extinguishe® All Floors Yes Yes Yes Yes
Evacuation PlanandPlacards Posted Yes Yes Yes Yes
Fire Safety Training Conducted Yes Yes Yes Yes
Number of Evacuation Drills Conduct@u2018 2 2 2 2

Residential Life staffincludingresidentassistantsare briefed each semester on fire safety
procedures. Residents are provided the Resident Handbook, which contains information on fire
safetyprocedures, rules (including specific items that are banned from the residence halls), and
evacuation procedures with specific information for each residenc& halResident Handbook

is availableonlinevia fitnyc.edu/documents/residehindbook.pdfThe college imposes fines

and can evict students from residence halls for serious or multiple violations of fire safety
policies.

FIT bans certaiportable electrical appliances from all residence halls, including halogen lamps,
portable heaters, washing maclsideyers, heat lamp, sun lampg, hot plates, and refrigerators.

Coed and Nagler residence Ihatlyle rooms additionally ban all cooking a@pices except for

hot pots. In residence hall rooms with suites/apartments, any permitted cooking appliances must
be kept in the kitcherkIT, including its residence halls,completely tobacco free and smoking

is strictly prohibitedCandlesjncense, dilamps, andany othefflameor open flameproducing
materials are prohibited complete list of policies concerning portable electrical appliances,
smoking, and open flames in resident housing is published Resident Handbook

Evacuation from Residence Halls

When a buildng alarm sounds, residents and Residentfaldtaff must knock on doors and

evacuate in a safe and orderly fashiorefp\sounding of an alarm should tbeated as realt

someone is a deep sleepsincapacitated, or has not evacuated, inform college personnel in the
buildingés lobby. If you personally see or suspect fire, pull an alarmrantediately contact

Public Safetyat (212 217-7777.Upon evaaation, residents and staff may notrger the

building unless instructed by college personnel and/or first responders. Residents must follow
instructions from college personnel and first responders. Report any violations or problems to the
building managerfesidencdall manageion duty.
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Evacuation Procedures for27th Street Residence Halls (Alumni, Coedind Nagler halls)

1.
2.

Usethestairs to exitnot elevators.

Feel the doorknaHf it is hot, DO NOT OPEN THE DOOR. If it is not hot, optre door
and followthe evacuation procedures below.

If you cannot leave the room, opawindow slightly and seal door cracks with clothing or
fabric (soak in water if available theroom). Notify Public Safetygiving your name and
location. Hang a shidr sheet from the window to attract attention. Shout for help.

If exits are blocked, go to a rogelose the doorndfollow theinstructions outlined irstep
3.

Choose an alternate exit if fire, heat, or smoke is blocking the nearest exit or sthiseay.
side door exits in Nagler/Coed atiek front doors of Alumni to exit buildings.

6. Keep low to the floor. If there is time, put a wet cloth to your nose and mouth.
7. CROSS THE STREET AND REMAIN ON THE SIDEWALK. Clear the street for

emergency vehicles anthy clear of traffic. You may wait in tHeeldman Centeobby until
the allclear is given.

Follow instructions given byesidentcounselos, building manages, resident assistantsr
collegepersonnel.

Evacuation Procedures for31st Street Residnce Hall (Kaufman Hall)

1.
2.

© ® N O
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Usethestairs to exitnot elevators.

Feelthedoorknob If it is hot, DO NOT OPEN THE DOOR. If is not hot, opernthe door
and followthe evacuation procedures below.

If you cannot leave the room, opawindow slightly andseal door cracks with clothing or
fabric (soak in water if available theroom). Notify Public Safetygiving your name and
location. Hanga shirt or sheet from the window to attract attention. Shout for help.

If exits are blocked, go to a rogeiose he doorandfollow theinstructions outlined irstep
3.

Choose an alternate exit if fire, heat smoke is blocking the nearest exit or stairway. Use
side door exits in Kaufman Hall at the bottom of the stairwells.

Keep low to the floor. If there is tie) put a wet cloth to your nose and mouth.
Exit Kaufman Hall.
Turn right (do not cross the set) and walk towartlinth Avenue.

Turn right going south toward 30th Street (do not cross the stRestidents must not stand
in front of KaufmarHall duringa building evacuation.
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Individuals to Contact to Report a Fire Occurreg@stfire containment, non-emergency
context)

In emergency situations involving a fire, indivduals should pull a fire alarm or call Public
Safety at(212) 217-7777 or 911

After a fire is contained, however, there are certain people at FIT that should be contacted to be
informed that a fire occurred. Those people are:

Mario Cabrera, Director, Public Safe(212) 217-4995,mario_cabrera@fitnyc.edu
John Wolovich, Facilities Evening Supervis(@#46) 2083858 john_wolovich@fitnyc.edu

Paul Debiase, Director, Environmental Health and Saffy) 217-3752,
paul_debiase@fitnyc.edu
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FIRE STATISTICSFOR ONCAMPUS RESIDENCE HALLS

This report contains statistics on reported fires by building locatioonfoempusgesidence

halls# After the fact of a fire of any size or severity, Public Safety must be notified for purposes

of including statistics in this annual report.

REPORTED HRES FOR 2016 FOR ORAMPUS RESIDENCE HALS
On- Total Fire Date/Time | FIT Case | Cause of Fire | Number of | Number | Value of
Campus Fires in Number Number Injuries of Property
Residence | Each That Deaths | Damage
Building Required Related | Caused by
Treatment | to Fire Fire
ata
Medical
Facility
Alumni 0 n/a n/a n/a n/a n/a n/a n/a
Nagler 1 1 12/12/16, 20161627 | Unintentionali | O 0 $15,966
12:09 p.m. Electrical
Coed 0 n/a n/a n/a n/a n/a n/a n/a
Kaufman 1 1 12/4/186, Unintentionali | 0 0 $1,996
12:06 p.m. | 20161981 | gi00e
REPORTED FIRES FOR®7 FOR ONCAMPUS RESIIENCE HALLS
On- Total Fire Date/Time FIT Cause of Number of | Number | Value of
Campus Firesin | Number Case Fire Injuries of Deaths | Property
Residence| Each Number That Related Damage
Building Required to Fire Caused by
Treatment Fire
ata
Medical
Facility
Alumni 0 - - - - -- -- --
Nagler 0 - - - - -- -- --
Coed 1 1 6/2/17 @ 17-674 Over 0 0 $175
1947 cooking
Kaufman 0 - - - - -- -- --

14 Alumni Hall is located at 210 W27th St, New York, NY 10001; NagleHall is located at 220 \27th St, New
York, NY 10001; Coed Hall is located at 230 #7th St, New York, NY 10001; Kaufman Hall is located4d6 W.
31st St New York, NY 10001
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REPORTED FIRES FOR®8 FOR ONCAMPUS RESIIENCE HALLS

On- Total Fire Date/Time FIT Cause of Number of | Number | Value of
Campus Firesin | Number Case Fire Injuries of Deaths | Property
Residence| Each Number That Related Damage
Building Required to Fire Caused by
Treatment Fire
ata
Medical
Facility
Alumni 5 lof5 2/18/18 @ 2018 Over 0 0 $200
2103 000164 cooking
microwave
Alumni 5 20of5 4/18/18 @ 2018 Over 0 0 $130
(cont.) 2207 000499 cooking
toaster oven
Alumni 5 30f5 4/24/18 @ 2018 Over 0 0 $500
(cont.) 1744 000535 | cooking on
stove
Alumni 5 40f5 10/21/18 @ | 2018 Over 0 0 $550
(cont.) 1810 001277 | cooking on
stove
Alumni 5 50f5 11/18/18 @ | 2018 Over 0 0 $500
(cont.) 2049 001379 | cookingin
oven
Nagler 0 n/a n/a n/a n/a n/a n/a n/a
Coed 0 n/a n/a n/a n/a n/a n/a n/a
Kaufman 2 lof2 4/4/18 @ 2018 Oil fire on 0 0 $30
2213 000412 stove
Kaufman 2 20f2 5/23/18@ 2018 Cardboard 0 0 $0
(cont.) 2309 000666 box near
open flame
on stove

FIRE SAFETYFOR FIT ATSUNY KOREA

In fire emergencies, dial 1185C provides an annual fire safety drill in partnership with the

Songdo fire departmentGC maintains a fire safety manager and disaster prevention team on
campus. This team is responsibledddressing emergency situations and, where necessary,
alertingthe campus through a public address system.

Evacuation Procedures fBesidence Hall Aproceed to the nearest emergency stair, never use
the elevator. Walk down to éffirst floor and proceed in the direction of the emergency exits.

Evacuation Procedure foreRidence Hall Bproceed to the nearest emergency stair, never use
the elevator. W&l down to the basement and proceed in the direction @rtieegency exists.

For information about fire safety at FIT at SUNY Koredo report a fire after it has occurred
(nonemergency situations), individuals shoatthtactSUNY KoreaAdministration Manager,
MinsubHwang, atmshwang@sunykorea.ac&ndKyungchan Kim, IGCSafety Manager, at
kckim@igc.or.kr
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FIRE SAFETY IN SUNYKOREA ON-CAMPUS RESDENCE HALLS

FIRE SAFETY AMENITIES BY BUILDING FOR ONCAMPUS RESIDENCE HALLS
On-Campus Residence Hall A Hall B
Central Fire Alarm System Yes Yes
Smoke Detectors Yes Yes
Fire Extinguishers Yes Yes
Manual Pull Stations Yes Yes
Fire Suppression Yes Yes
Number ofEvacuation Drills Conducteith 2018 2 2

FIRE STATISTICS FORGUNY KOREAON-CAMPUS RESIDENCBHALLS

This report contains statistics on reported fires by building location foaompus residence

halls.

REPORTED FIRES FOR®7 FOR ONCAMPUS RESIDENCEHALLS

On- Total Fire Date/Time | FIT Case | Cause of Number of | Number | Value of Property
Campus Firesin | Number Number Fire Injuries of Damage Caused
Residence | Each That Deaths | by Fire
Building Required Related
Treatment | to Fire
ata
Medical
Facility
Hall A 0 n/a n/a n/a n/a n/a n/a n/a
Hall B 0 n/a n/a n/a n/a n/a n/a n/a

REPORTED FIRES FOR®8 FOR ONCAMPUS RESIENCE HALLS

On- Total Fire Date/Time | FIT Case | Cause of Number of | Number | Value of Property
Campus Firesin | Number Number Fire Injuries of Damage Caused
Residence | Each That Deaths | by Fire
Building Required Related
Treatment | to Fire
ata
Medical
Facility
Hall A 0 n/a n/a n/a n/a n/a n/a n/a
Hall B 0 n/a n/a n/a n/a n/a n/a n/a
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Appendix A0 Sex Crimesn Applicable Jurisdictions

New York StateSex Crimes

New York State Penal Law contains the following legal provisiefegting tosexual assault,
dating violence, domestigalence, and stalkindviore specific information can be found in the
New York State Penal Cedwhich is available onlinat
ypdcrime.com/penal.law/part_index.htirhese definitions are provided for educational and
awareness purposes onfjhe definitions used for Clery Act reporting are listed in Appendix B.
FITG definitions for purposes of itellege policies are provided FITG Sexual Misconduct
Response policy

Consent(NY Penal Law Section 130.05Whether omot specifically stated, it is an element of
every offense in Article 130 of theeM Y ork StatePenal Law that the sexual act was committed
without consent of the victim.

Lack of consent results from: forcible compulsion; or incapacity to consent; oe Wigeoffense
charged is sexual abuse or forcible touching, any circumstances, in addition to forcible
compulsion or incapacity to consent, in which the victim does not expressly or impliedly
aqjuiesce in the act@® conduct; or Wwere the offense chadis rape in the third degree or

criminal sexual act in the third degrée addition toforcible compulsioncircumstances under

which, at the time of the act of intercourse, oral sexual conduct or anal sexual conduct, the victim
clearly expressed that he she did not consent to engage in such act, and a reasonable person in
the actogs situation would have understood such peswrds and acts as an expression of

lack of consent to such act under all the circumstances.

A person isleemedncapable otonsent when he or she is: less than 17 years old; or mentally
disabled; or mentally incapacitated; or physically helpless; or committed to the care and custody
of thestate department of corrections and community supervisiarhospitabnd the actor ian
employee who knows or reasonably should know that such person is committed to the care and
custody or supervision of such department or hospital; or committed to the care and custody of a
local correctional facility and the actor is an employee, notiethto such person, who knows

or reasonably should know that such person is committed to the care and custody of such facility;
or committed to or placed with the office of children and family services and in residential care,
and the actor is an emplajenot married to such person, who knows or reasonably should know
that such person is committed to or placed with such office of children and family services and in
residential care; or a client or patient and the actor is a health care provider orheaitiiatare
provider charged with rape in the third degree, criminal sexual act in the third degree, aggravated
sexual abuse in the fourth degree, or sexual abuse in the third degree as deko#adnn

130.55 and the act of sexual conduct occurs dydrtreatment session, consultation, interview,

or examination; or a resident or inpatient of a residential facility operated, licenseuitified

by (1) the office of mental health2) the office for people with developmental disabilities;3)r (
theoffice of alcoholism and substance abuse services, and the actor is an employee of the facility
not married to such resident or inpatient.

Sexual Assault New York State does not spiecally define sexual assault.
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Sexual Misconduct(NY Penal Law Section130.20) When a person (1) engages in sexual
intercourse with another person without such pdesoonsent; or (2) engages in oral sexual
conduct or anal sexual conduct without such péssoonsent; or (3) engages in sexual conduct
with an animabr a dead human body.

Rape in the Third Degree(NY Penal Law Section130.25) When a persofil) engages in

sexual intercourse with another person who is incapable of consent by reason of some factor
other than being thalv years old; (2peing21 years old or more, engages in sexual intercourse
with another person less thayears old; or (3) engages in sexual intercourse witthano
person without such pers@nconsent where such lack of consent is by reason of some factor
other than incapagitto consent.

Rape in the Second DegrefNY Penal Law Section130.30) When a person (1) being 18 years

old or more, engages in sexual intercourse with another person less than 15 years old; or (2)
engages in sexual intercourse with another person who is incapable of consent by reason of being
mentally disabled or mentallyéapacitated. It is an affirmative defense to the crime of rape in

the second degrebatthe defendant wdsssthan four years older than the victim at the time of

the act.

Rape in the First DegregNY Penal Law Section130.35) When a person engagessexual
intercourse with another person (1) by forcible compulsion; on®)is incapable of consent by
reason of being physically helpless; or (3) who is less than 11 years old; or (4) who is less than
13 years old and the actor is 18 years old or more.

Criminal Sexual Act in the Third Degree (NY Penal Law Section130.40) When a person

engages in oral or anal sexual conduct (1) with a person who is incapable of consent by reason of
some factor other than being less than 17 years old; (2) being 2blgearsnore, with a person

less than 17 years old; (3) with another person without such @gersmmsent where such lack of
consent is by reason of some factor other than incapacity to consent.

Criminal Sexual Act in the Second DegreéNY Penal Law Secion 130.45) When a person
engagen oral or anal sexual condueith another person (1) and is §&arsold or more and

the other person is less than 15 years old; or (2) who is incapable of consent by reason of being
mentally disabled or mentally incaptated. It is an affirmative defense that the defendant was
less than four years older than the victim at the time of the act.

Criminal Sexual Act in the First Degree(NY Penal Law Section130.50) When a person

engages in oral or anal sexual condu¢hwinother person (1) by forcible compulsion; (2) who is
incapable of consent by reason of being physically helpless; (3) who is less than 11 years old; or
(4) who is less than 13 years old and the actor is 18 years old or more.
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Forcible Touching (NY Penal Law Section130.52) When a person intentionally, and for no
legitimate purpose, forcibly touches the sexual or other intimate parts of another person for the
purpose of degrading or abusing such person; or for the purpose of gratifying tie saxtal

desire or subjects another person to sexual contact fqouhgose of gratifying the aci@r

sexual desire and with intent to degrade or abuse such other person while such other person is a
passenger on a bus, train, or subway car operated byaasit agency, authority or company,

public or private, whose operation is authorized by New Bbake or any of its political

subdivisions. Forcible touchingcludes squeezing, grabbing, or pinching.

Persistent Sexual Abus¢NY Penal Law Section130.53) When a person commits a crime of
forcible touching, or secw or third degree sexual abuse, and, within the previoysar

period, excluding any time during which such person was incarcerated for any reason, has been
convicted two or more times) separate criminal transactions for which sentence was imposed

on separate occasions, of forcible touching, sexual abuse in the third degree, sexual abuse in the
second degree, or any offense in Article 130, of which the commission or attempted commissi
thereof is a felony.

Sexual Abuse in the Third Degre€NY Penal Law Section130.55) When a person subjects
another person to sexual contact without the Etesrnsentlt is an affirmative defense that (1)
such other persa@s lack of consent was due solely to incapacity to consent by reason of being
less than 17 years old; and (2) such other person was more than 14 years old and (3) the
defendant was less than five years older than such other person.

Sexual Abuse in the Seand Degree(NY Penal Law Section 130.60)When a person subjects
another person to sexual contact and when such other person is (1) incapable of consent by
reason of some factor other than being less than 17 years old; or (2) less than 14 years old.

Sexuwal Abuse in the First DegregNY Penal Law Section 130.65When a person subjects
another person to sexual contact (1) by forcible compulsiof2) when the other person is
incapable of consent by reason of being physically helpless; or (3) when the other person is less
than 11 years old; or (4) when the other person is less than 13 yeansldle actors 21 years

old or older

Aggravated Sxual Abuse in the Fourth DegreéNY Penal Law Section130.65a): When a

person inserts a (1) foreign objéa the vagina, urethra, penrgectum or anusof another person

and the other person is incapable of consent by reason of some factor otheirthdess than

17 years old; or (2) finger in the vagina, urethra, penis, recuanus of another person causing
physical injury to such person and such person is incapable of consent by reason of some factor
other than being less than 17 years Gldnduct performed for a valid medical purpose does not
violate the provisions of this section.
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Aggravated Sexual Abuse in the Third Degre@\Y Penal Law Section 130.66\When a

person inserts a foreign object in the vagina, urethra, penis, remtamusof another person

(1)(a) by forcible compulsion; (b) when the other person is incapable of consent by reason of
being physically helpless; or (c) when the other person is less than 11 years old; or (2) causing
physical injury to such person and such pelisancapable of consent by reason of being

mentally disabled or mentally incapacitat€dnduct performed for a valid medical purpose

does not violate the provisions of this section.

Aggravated Sexual Abuse in the Second Degr@dY Penal Law Section 13@®%7). When a

person inserts a finger in the vagina, urethra, penis, rectuamus of another person causing
physical injury to such person by (1) forcible compulsion; or (2) when the other person is
incapable of consent by reason of being physicallylésdp or (3) when the other person is less
than 11 years oldConduct performed for a valid medical purpose does not violate the provisions
of this section.

Aggravated Sexual Abuse in the First Degre@NY Penal Law Section 130.70MWhen a

person inserts foreign object in the vagina, urethra, penis, regtomanus of another person
causing physical injury to such person by (1) forcible compulsion; or (2) when the other person
is incapable of consent by reason of being physically helpless; or (3) whathéng@erson is

less than 11 years old. Conduct performed for a valid medical purpose does not violate the
provisions of this section.

Course of Sexual Conduct Against a Child in the Second Degré@dY Penal Law Section

130.80) When over a period of time, not less than three months, a persengébesn two or

more acts of sexual conduct with a child less than 11 years old; or (2) being 18 years old or more
engages in two or more acts of sexual conduct with a child lesd 3hgears old. A person may

not be subsequently prosecuted for any other sexual offense involving the same victim unless the
other charges offense occurred outside of the time period charged under this section.

Course of Sexual Conduct Against a Child inhe First Degree(NY Penal Law Section

130.75) When a person over a period of time, not less than three mordhgation (1) engages

in two or more acts of sexual conduehich includes at least one act of sexual intercourse, oral
sexual conduct, ahaexual conducipr aggravated sexual contagith a child less than 11 years
old; or (2) being 18 years old or more engages indwmore acts of sexual conduct, which
includeat least one act of sexual intercourse, oral sexual conduct, anal sexdwadtcon
aggravated sexual contaatith a child less than 13 years oklperson may not be subsequently
prosecuted for any other sexual offense involving the same victim unless the other charges
offense occurred outside of the time period charged uhisesection.

Facilitating a Sex Offense with a Controlled SubstancéNY Penal Law Section 130.90)
Whena person(1) knowingly and unlawfully possesses a controlled substance or any
preparation, compound, mixture or substance that requires a presdopbioiain and

administers such substance or preparation, compound, mixture or substance that requires a
prescription to obtain to another person without such pé&smmsent and with intent to commit
against such person conduct constituting a felonyddfin thisArticle 130 and (2) commits or
attempts to commit such conduct constituting a felony definédticle 130,
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Sexually Motivated Felony(NY Penal Law Section 130.91\When a person commits a

sexually motivated felony when he or she commitgexied offense for the purpose, in whole

or substantial part, of his or her own direct sexual gratificaion.i s peci fi ed of f ense
of: assault in the first or second degree, gang assault in the first or second degree, stalking in the
first degree, strangulation in the first or second degree, manslaughter in the first or second
degree, murder in the first or second degree, aggravated murder, kidnapping in the first or second
degree, burglary in the first, second, or third degree, arson iirgherfsecond degree, robbery

in the first, second, or third degree, promoting prostitution in the first or second degree,
compelling prostitution, disseminating indecent material to minors in the first degree, use of a
child in a sexual performance, proting an obscene sexual performance by a child, promoting a
sexual performance by a child, or any felony attempt or conspiracy to commit any of the

foregoing offenses.

Incest in the Third Degree(NY Penal Law 255.25) A person is guilty of incest in third

degree when he or she marries or engages in sexual intercourse, oral sexual conduct or anal
sexual conduct with a person whom he or she knows to be related to him or her, whether through
marriage or not, as an ancestor, descendant, brothasterof either the whole or the half

blood, uncle, aunt, nephewr niece.

Incest in the Second Degre@NY Penal Law 255.26)A person is guilty of incest in the second
degree when he or she commits the crime of rapieeisecond degreer criminal sexual@ in

the second degree, against a person whom he or she knows to be related to him or her, whether
through marriage or not, as an ancestor, descendant, batketer of either the whole or the

half blood, uncle, aunt, nephear niece.

Incest in theFirst Degree(NY Penal Law 255.27)A person is guilty of incest in the first

degree when he or she commits the crime of rape in the first degree, or criminal sexual act in the
first degree, against a person whom he or she knows to be related to@mwhether through
marriage or not, as an ancestor, descendant, brothaster of either the whole or half blood,

uncle, aunt, nephewr niece.

Stalking in the Fourth Degree(NY Penal Law Section 120.45)When a prson intentionally,

and for ndegitimate purpose, engages in a course of conduct directed at a specific person, and
knows or reasonably should know that such conduct (1) is likely to cause reasonable fear of
material harm to the physical health, safetyproperty of such person, a membésuch

persoris immediate familyor a third party with whom such person is acquainted; or (2) causes
material harm to the mental or emotional health of such person, where such conduct consists of
following, telephoningor initiating communication orantact with such person, a member of

such perso@s immediate familyor a third party with whom such person is acquainted, and the
actor was previously clearly informed to cease that conduct; or (3) is likely to cause such person
to reasonably fear thathor her employment, business career is threatened, where such

conduct consists of appearing, telephonorgnitiating communication or contact at such

persomds place of employment or business, and the actor was previously clearly informed to
ceasehatconducti Fol | owi ngdo shall i nclude t®e unaut hol
movements or location through the use of a global positioning system or other device.
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Stalking in the Third Degree(NY Penal Law Section 120.50When a persar(1) commits

the crime of stalking in the fourth degree against any person in three or more separate
transactions, for which the actor has not been previously convicted; or (2) commits the crime of
stalking in the fourth degree against any person, and has ysbvizeen convicted, within the
precedinglO years of a specified predicate crime and the victim of such specified predicate
crime is the victim, or an immediate family member of the victim, of the present offense; or (3)
with an intent to harass, annay alarm a specific person, intentionally engages in a course of
conduct directed at such perdbatis likely to cause such person to reasonably fear physical
injury or serious physical injury, the commission of a sex offense against, or the kidnapping,
unlawful imprisonmentor death of such person or a member of such pé&somediate family;

or (4) commits the crime or stalking in the fourth degree and has previously been convicted
within the precedind 0 years of stalking in the fourth degree.

Stalking in the Second Degre@\Y Penal Law Section 120.55)When a person: (lgommits

the crime of stalking in the third degree and in the course of and furtherance of the commission
of such offense: (a) displays, or possesses and threatens the use of, a firearm, pistol, revolver,
rifle, shotgun, machine gun, electronic dart gun, electrstoic gun, cansword, billy,

blackjack, bludgeon, plastknuckles, metal knuckles, dkaustick, sand bag, sand club,

slingshot, shurikeri K u n gtargdagger, dangerous knife, dirk, razor, stiletto, imitation

pistol, dangerous instrument, deaoigtrument or deadly weapgror (b) displays what appears

to be a pistol, revolver, rifle, shotgun, machine ,qurother firearm; or (2) commits the crime of
stalking in the thirdlegreeagainst any person, and has previously been convicted, within the
precedhg five years, of a specified predicate crime, and the victim of such specified predicate
crime is the victim, or an immediate family member of the victim, of the present offense; or (3)
commits the crime of stalking in the fourth degree and has preyibash convicted of stalking

in the third degreagainst any persowor (4) being 21 years of age or older, repeatedly follows a
person under the age dd or engages in a course of conduct or repeatedly commits acts over a
period of time intentionally ptang or attempting to place such person who is under the age of
14in reasonable fear of physical injury, serious physical injrgleath; or (5) commits the

crime of stalking in the third degree, agaih8br more persons, ifi0 or more separate

transations, for which the actor has not been previously convicted.

Stalking in the First Degree(NY Penal Law Section 120.60\When a person commits the

crime of stalking in the third degree or stalking in the second degree and, in the course and
furtherance thereoheor sheintentionally or recklessly causes physicaumjto the victim of

such crime or commits a misdemeanrex effense, a felony rape in the second or third degree, a
felony criminal sexual act in the second or third degree, or a felony female genital mutilation.

Dating Violence:New Yor k State does not specifically
under NewYork law, intimate relationships are covered by the definition of domestic violence
when the act constitutes a crime listed elsewhere in this document and is committed by a person

d

in an Ainti mate r el a tFamlyos Housphold Mendiolfior defmigon vi ct i m

of Aintimate relationship.o

Domestic ViolencgNY Social Services Law 45%; NY Criminal Procedure Law Section

530.11) New YorkStated o es not speci fically depenallae fidomesti c
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However, it does define domestic violence in the Social Setaeasmder the Domestic Violence
Preventon ActA fAvi ctim of domestic violenceo 1l6nder th
any married person or any parent accompanied by his oriher child or children in situations in

which such person or such per&ahild is a victim of an athatwould constitute a violation of the

penal law, including, but not limited to acts constituting disorderly conduct, harassment, aggravated
harassmensexual misconduct, forcible touching, sexual abuse, stalking, criminal mischief,

menacing, reckless endangerment, kidnapping, assault, attempted assault, attempted murder, criminal
obstruction of breathing or blood circulation, or strangulation; BrgliCh act or acts have resulted in

actual physical or emotional injury or have created a substantial risk of physical or emotiortal har
such per s onschid; asl?) subh agl @ acts aredd are alleged to have been committed

by a family orhousehold member.

1 A family or household memberis defined as persons related by consanguinity or affinity;
persons legally married to one anoth@rsons formerly married to one another regardless of
whether they stilteside in the same householérgms who have a child in common
regardless of whether such persons are married or have lived together at aogretated
persons who are continually or at regular intervals living in the same household or who have
in the past continually or at regulatervals lived in the same househgddysonsvho are
not related by consanguinity or affinity and who are or have been in an intimate relationship
regardless of whether such persons have lived together at any time; or any other category of
individuals deerad to be a victim of domestic violence as defined by the office of children
and family services in regulation. Factors that may be considered in determining whether a
relationship is an fAintimate rel atiyperokhi po i
relationship regardless of whether the relationship is sexual in nature; the frequency of
interaction between the persons; and the duration of the relationship. Neither a casual
acquaintance nor ordinary fraternization between two individualgsméss or social
contexts shall be deemed t.® constitute an fi

1 A parent means natural or adoptive parent or any individual lawfully charged with a minor
childés care or custody.

Further, under the NY Criminal Procedure Law Sectiod. 5B, the family courts and the

criminal courts have concurrent jurisdiction over any proceeding conceauitstjatwould

constitute disorderly conduct (including disorderly conduct not in a public place), harassment in
the first degree, harassmentlire tsecond degree, aggravated harassment in the second degree,
sexual misconduct, forcible touching, sexual abuse in the third degree, sexual abuse in the
second degree, stalking in the first degree, stalking in the second degree, stalking in the third
degee, stalking in the fourth degree, criminal mischief, menacing in the second degree,
menacing in the third degree, reckless endangerment, strangulation in the first degree,
strangulation in the second degree, criminal obstruction of breathing or blogldteie, assault

in the second degree, assault in the third degree, an attempted assault, identity theft in the first
degree, identity theft in the second degree, identity theft in the third degree, grand larceny in the
fourth degree, grand larceny in tterd degreeor coercion in the second degree, between

spouses or former spouses, or between parent and child, or between members of the same family
or household except that if the respondent would not be criminally responsible by reason of age,
then thefamily court shall have exclusive jurisdiction over such proceeding. Notwithstanding a
complainands election to proceed in family court, the criminal court shall not be divested of
jurisdiction to hear a family offense proceeding pursuant to this section.
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1 Members of the same family or householavith respect to a proceeding in the criminal
courts means: persons related by consanguinity or affinity; persons legally married to one
another; persons formerly married to one another regardless of whetheilthegide in the
same household; persons who have a child in common, regardless of whether such persons
have been married or have lived together at any time; and persons who are not related by
consanguinity or affinity and who are or have been in an atémelationship regardless of
whether such persons have lived together at any time. Factors the court may consider in
determining whether a relationship is an #fAin
to: the nature or type of relationship, regjass of whether the relationship is sexual in
nature; the frequency of interaction between the persons; and the duration of the relationship.
Neither a casual acquaintance nor ordinary fraternization between two individuals in business
or social contexts h a | | be deemed to consdaitute an fint

1 More information on New Yorids special courts for domestic violence and integrated
domesticviolence is available online aycourts.gov/courts/famityiolence

ltaly Sex Crime®

Sexual Violencglexcluding Rape) Criminal Code, Article 609bis Whoever, by force or by
threat or abuse of authority, f@ganother person to commit or suffer sexual.acts

Rape, Criminal Code, Article 609bis Whoever, by force or by threat or abuse of authority,
forcing another person to commit or suffer sexual acts shall be punished with imprisonment from
five to tenyears.

Stalking, Law 23 April 2009 and Criminal Code, 612bisAny continuative harassing,
threatening, or persecuting behaviaat (1) causes a state of anxiety and fear in the victjro(s)
(2) ingenerates within the victim(s) a motivated fear for lkisgiwn safety or for the safety of
relatives, kin, or others associated with the victim him/herself by an affective relatioms{8jp
forces the victim(s) to change his/her living halftsnishable with imprisonment ranging from
six months up to fourears.

Domestic Violencg(Intimate Partner Violence), Criminal Code, Article 572: Violence ina

family or against children includes all forms of violence perpetrated against a member of his/her
own family or the partnein the case of a long period of tira violation the perpetrator is

puni shed.bof df fidkkusar vi vormisdameanersuad hssaggeedsiorj j u s t
rape or insult are treated as single offence. If from the violence there is a serious consequence or
death the perpetrator cae imprisoned up to 24 years.

®Source: European Institute foer BE&ntMembEguStaAtegs, dLegal
eige.europa.eu/gendbasedviolence/requlatorandlegatramework/legaldefinitionsin-the-eu?c[]=IT.
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South Koreé&sex Crimes

South Korean definitions related to sexual assault include:

Article 297 (Rape) A person who, through violence or intimidation, has sexual intercourse with
a female, shall be punished by limitedpinsonment for not less than three years.

Article 298 (Indecent Act by Compulsion) A person who, through violence or intimidation,
commits an indecent act on another shall be punished by imprisonment for not more than 10
years or by a fine not exceeding 15 million won.

Article 299 (QuasiRape, Quasilndecent Act by Compulsion) A person who has sexual

intercourse with a female or commits an indecent act on another by taking advantage of the

ot herdéds condition of unconsciousness or inabi
the preceding two Articles. Article 302 (Sexuatidrcourse with Minor, etc.) A person who,

through fraudulent means or by the threat of force, has sexual intercourse or commits an indecent
act on a minor or feeblminded person, shall be punished by imprisonment for not more than

five years.

Article 303 (Sexual Intercourse by Abuse of Occupational Authority, etc.1) A person

who, through fraudulent means or by the threat of authority, has sexual intercourse with a female
who is under his protection or supervision by reason of his business, emplpynather

relationship, shall be punished by imprisonment for not more than five years or by a fine not
exceeding 15 million won(2) A person who has sexual intercourse with a female held in his
custody according to Acts, shall be punished by imprisonfioe not more than seven years.

Article 305 (Sexual Intercourse or Indecent Act with Minor) A person who has sexual
intercourse with a female under 13 years of age or commits an indecent act on such a person
shall be punished in accordance with AggPR97, 298, 301, and 3@1

Stalking is not defined by South Korea.
Dating violence is not defined by South Korea.
South Korean definitions related to domestic violencanclude:

Article 257 (Inflicting Bodily Injury on Other or on Lineal Ascendant) : (1) A person who

inflicts a bodily injury upon another shall be punished by imprisonment for not morsdahen

years or suspension of qualifications for not more than 10 years or by a fine not exceeding 10
million won. (2) When the crime as referred in) (¥ committed on a lineal ascendant of the

offender or of his spouse, one shall be punished by imprisonment for not more than 10 years or a
fine not exceeding 15 million woli3) Attempts to commit the crimes of the preceding two
paragraphs shall be puhed.
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Article 258 (Aggravated Bodily Injury on Other or on Lineal Ascendant) 1. A person who
inflicts bodily injury upon another, thereby
imprisonment for not less thameyear nor more than 10 yea(®) Thepreceding paragraph

shall apply to a person who, in consequence of injuring another, causes one to be crippled or
incurably or hopelessly diseas€8) When the crimes of the preceding two paragraphs are

commi tted on a |ineal ascendant of the offend
limited imprisonment for not less than two years
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Appendix B3 Clery Act Reportable Crimes

The definitionghat follow are the definitions used for reporting statistics in compliance with the
Clery Act. Please note that these definitions are standardized for use by all reporting institutions
across the country to comply with the Clery Act; therefore, theseititeis may differ both

from how FIT policies define certain offenses and/or how local jurisdictions may define criminal
offenses.

1. CRIMINAL OFFENSES DEINITIONS

Criminal Homicide : Murder and Non-Negligent Manslaughter The willful (non-negligent)
killing of one human being by another. It includes any death caused by injuries received in a
fight, argument, quarrel, assault, or the commission of a chimte: Deaths caused by
negligence, attempts to kill, assaults to kill, suicides, accidentalsjeatti justifiable homicides
are excluded.

Criminal Homicide : Manslaughter by NegligenceThe killing of another person through gross
negligence. It includes any death caused by the gross negligence of another. In otherdvords, it
something that eeasonable and prudent person would not do.

Sexual Assault Any sexual act directed against another person, without consent of the victim,
including instances where the victim is incapable of giving consent. Under the Clery Act, there are
four types of exual assault, defined as follows:

1 Rape The penetration, no matter how slight, of the vagina or anus, with any body part o
object, or oral penetration by a sex organ of another person, without the consent of the
victim. This offense includes the rapebafth males and females. It includes, regardless
of the age of the victim, if the victim did not consent or if the victim was incapable of
giving consent.

1 Fondling: The touching of the private body parts of another person for the purpose of
sexual gratification, without the consent of the victim, including instances where the
victim is incapable of giving consent because of his/her age or because of his/her
temporay or permanent mental incapacity.

1 Incest Sexual intercourse between persons who are related to each other with the
degrees wherein marriage is prohibited by law.

9 Statutory Rape Sexual intercourse with a person who is under the statutory age of
consent.

Robbery: The taking or attempting to take anything of value from the care, custody, or control of a
person or persons by force or threat of force or violence and/or by puttivigttm in fear. The

essential elements of a robbery are that it is committed in the presence of a victim (usually the owner
or person having custody of the property), the victim is directly confronted by the perpetrator, the
victim is threatened with foe or put in fear that foecwill be used, and involveslzeft orlarceny.
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Aggravated Assault An unlawful attack by one person upon another for the purpose of

inflicting severe or aggravated bodily injuibhis type of assault usually is accompaniedhay

use of a weapon or by means likely to produce death or great bodilylhartiudes assaults or
attempts to kill omurder; poisoning (including the use of date rape drugs); assault with a
dangerous or deadly weapon; maiming; mayhem; assaulewglbsives; and assault with

disease (as in cases when the offender is aware that he or she is infected with a deadly disease
and deliberately attempts to inflict the disease by biting, spitting, ktis.not necessary that

injury result from an aggraed assault when a gun, knibe other weapon is usedatcould or
probably would result in a serious potential injury if the crime were successfully completed.

Burglary : The unlawful entry of a structure to commit a felony or theft. There must beneed

of unlawful entry (trespass). This means that the person did not have the right to be in the
structure at the time the incident occurred. The unlawful entry must occur within a structure,
which is defined as having four walls, a roof, and a door.stifueture must have been

unlawfully entered to commit a felony or a theft. If the intent was not to commit a felony or a
theft, the incident is notlaurglary.For reporting purposes this definition includes: unlawful
entry with intent to commit a larcemy a felony; breaking and entering with intent to commit a
larceny; housebreaking; safecracking; and all attempts to commit any of the aforementioned.

Motor Vehicle Theft: The theft or attempted theft of a motor vehicle. It includes theft of any
selfpropelled vehicle that runs on land surface and not on rails. It includes incidents where
automobiles are taken by persons not having lawful access even if the vehicles are later
abandoned.

Arson: Any willful or malicious burning or attempt to burn, withwithout intent to defraud, a
dwelling house, public building, motor vehicle or aircraft, personal property of another, etc.
Arson only includes fires determined to have been willfully or maliciously set. Arson includes
attempts to burn, any fire that intigmtion determines to meet this definition regardless of
property damage value, and incidents where an individual willfully or maliciously burns his or
her own property.

2. HATE CRIMES DEFINITIONS

Hate Crime: A criminal offense that manifes¢vidence that the victim was intentionally
selected because of the perpet@tbias against the victim.

Hatecrimes are reported under the Clery Act for any ofdimainal offenses listed above in
Section 1, as well as the following:

Larcenyd Theft: The unlawful taking, carrying, leading, or riding away of property from the
possession or constructive possession of another. Constructive possession is the condition in
which a person does not have physical custody or possession but is in a positeroise ex
dominion or control over a thing.
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Simple Assault An unlawful physical attack by one person upon another where neither the
offender displays a weapon, nor the victim suffers obvious severe or aggravated bodily injury
involving apparent broken bones, loss of teeth, possible internal injury, severe dacenalibss

of consciousness. It includes all assaults that do not involve the use of a firearm, knife, cutting
instrument or other dangerous weapon, and in which the victim did not sustain serious or
aggravated injuries.

Intimidation : To unlawfully pla@ another person in reasonable fear of bodily harm through the

use of threatening words and/or other conduct, but without displaying a weapon or subjecting the
victim to actual physical attack. A person 1is
reports threatening words or other conduct to law enforcement personnel.

Destruction/Damage/Vandalism of Property To willfully or maliciously destroy, damage,

deface, or otherwise injure real or personal property without the consent of the owner or the
person having custody or control of fthe offense may occur by cutting, tearing, breaking,
marking, painting, drawing, covering with filth, or any other such means as may be specified by
local law.

Hatecrimes are reported under the Clery Act on the Yoilhg categories of bias:

Race A preformed negative attitude toward a group of persons who possess common physical
characteristics, e.g., color of skin, eyes, and/or hair; facial features, etc., genetically transmitted
by descent and hereditlyatdistinguish them as a distinct division of humankind, e.g., Asians,
blacks or African Americans, whites.

Religion: A preformed negative opinion or attitude toward a group of persons who share the
same religious beliefs regarding the origin and purpo#ieeafiniverse and the existence or
nonexistence of a supreme being, e.g., Catholics, Jews, Protestants, atheists.

Sexual Orientation: A preformed negative opinion or attitude toward a group of persons based
on their actual or perceived sexual orientati®exualrientation is the term for a perssn

physical, romantic, and/or emotional attraction to members of the same and/or opposite sex,
including lesbian, gay, bisexual, and heterosexual (straight) individuals.

Gender. A preformed negative opinion attitude toward a person or group of persons based on
their actual operceived gender, e.g., malemale.

Gender Identity: A preformed negative opinion or attitude toward a person or group of persons
based on their actual or perceived gender idemtity, bias against transgendegender
nonconforming individualsGendernonconforming describes a person who does not conform to
the gendebased expectations of society, e.g., a woman dressed in traditionally male clothing or
a man wearing makeup. Aegder nonconforming person may or may not be a lesbian, gay,
bisexual, or transgender person but may be perceived as such.
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Ethnicity : A preformed negative opinion or attitude toward a group of people whose members
identify with each other, through a cormamheritage, often consisting of a common language,
common culture (often including a shared religion) and/or ideology that stresses common
ancestry. The concept of ethnicity differs f
referstoagroupinpased mostly wupon biological criteri
additional cultural factors.

r
a

National Origin: A preformed negative opinion or attitude toward a group of people based on
their actual or perceived country of birth. This bias maagainst people that have a name or
accent associated with a national origin group, participate in certain customs associated with a
national origin group, or because they are married to or associate with people of a certain
national origin.

Disability: A preformed negative opinion or attitude toward a group of persons based on their
physical or mental impairments, whether such disability is temporary or permanent, congenital or
acquired by heredity, accident, injury, advanced ag#iness.

3. VAWA OFFENSES

Dating Violence Violence committed by a person who is or has been in a social relationship of
a romantic or intimate nature with the victim. The existence of such a relationship shall be
determined based on the reporting p@rtatement and with consideration of the length of the
relationship, the type of relationship, and the frequency of interaction between the persons
involved in the relationship. Dating violence includes, but is not limited to, sexual or physical
abuse othe threat of such abuse, but does not include acts coveredibueestic Violencé

below.

Domestic Violence A felony or misdemeanor crime of violence committed by: a current or
former spouse or intimate partner of the victim; a person with whomdhenshares a child in
common; a person who is cohabitating with, or has cohabitated with, the victim as a spouse or
intimate partner; a person similarly situated to a spouse of the victim under the domestic or
family violence laws of the jurisdiction inhich the crime of violence occurred; or any other
person against an adult or youth victim who is protected from that @erscis under the

domestic or family violence laws of the jurisdiction in which the crime of violence occurred.

Stalking: Engagingn a course of conduct directed at a specific person that would cause a
reasonable person to fear for the peés@afetyor the safety of others or suffer substantial

emotional distress. Course of conduct means two or more acts, including but notttrétets

in which the stalker directly, indirectly, or through third parties, by any action, method, device,

or means, follows, monitors, observes, surveils, threatens, or communicates to or about a person,
or interferes with a pers@ property. A reasoie person is one under similar circumstances

and with similar identities to the victim. Substantial emotional distress means significant mental
suffering or anguish that may, but does not necessarily require, medical or other professional
treatment or causeling.

Sexualassaultis also a VAWAoffense, but for Clery Act reporting purposes it is part of the
criminal offenses category, defined above in Section 1.
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4. ARRESTS AND REFERRAB FOR DISCIPLINARY ACTION

Weapong Carrying, Possessing, Etc.Theviolation of laws or ordinances that: prohibit the
manufacture, sale, purchase, transportation, possession, concealment, or use of firearms, cutting
instruments, explosives, incendiary devjagsother deadly weapons; prohibit furnishing deadly
weapons to minors; prohibit aliens possessing deadly weapons; and attempts to commit any of
the aforementioned. This classification encompasses weapons offenses that are regulatory in
nature.

Drug Abuse Violations. The violation of laws prohibiting the production, distributiand/or

use of certain controlled substances and the equipment or devices utilized in their preparation
and/or use. The unlawful cultivation, manufacture, distribution, saleh@sec use, possession,
transportationor importation of any controlled drug or narcotic substance. Arrests for violations
of state and local laws, specifically those relating to the unlawful possession, sale, use, growing,
manufacturingand making of naotic drugs. This includes all drugs, without exception, that are
illegal under local or state law and all illegally obtained prescription drugs.

Liquor Law Violation : The violation of state or local laws or ordinances prohibiting the
manufacture, saleypchase, transportation, possessmruse of alcoholic beverages, not
including driving under the influence and drunkenn&ée. following violations are classified as
liquor law violationsmanufacture, sale, transporting, furnishing, possessing od¢atong

liquor; maintaining unlawful drinking places; bootlegging; operating a still; furnishing liqueor to
minor or intemperate person; using a vehicle for illegal transportation of liquor; drinking on a
train or public conveyance; all attempts to cotnamy of the aforementioned.

These three categories of violations of damot institutional policy violationd are reported
under the Clery Act only when they resultamestor arereferred fordisciplinaryaction as
follows:

Arrests: Persons processed by arrest, citation, or summons.

Referred for Disciplinary Action: The referral of any person to any official who initiates a
disciplinary action of which a record is established and which may result in the imposition of a
sanction.
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Appendix @ 2018 Clery Geography for FI& New York
On-Campus and Public Property
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