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USERRA - UNIFORMED SERVICES EMPLOYMENT AND REEMPLOYMENT RIGHTS ACT
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YOUR RIGHTS UNDER USERRA
THE UNIFORMED SERVICES EMPLOYMENT AND REEMPLOYMENT RIGHTS ACT

64&33"�QSPUFDUT�UIF�KPC�SJHIUT�PG�JOEJWJEVBMT�XIP�WPMVOUBSJMZ�PS�JOWPMVOUBSJMZ�MFBWF�FNQMPZNFOU�QPTJUJPOT�UP�VOEFSUBLF�NJMJUBSZ�TFSWJDF�PS�
DFSUBJO�UZQFT�PG�TFSWJDF�JO�UIF�/BUJPOBM�%JTBTUFS�.FEJDBM�4ZTUFN��64&33"�BMTP�QSPIJCJUT�FNQMPZFST�GSPN�EJTDSJNJOBUJOH�BHBJOTU�QBTU�BOE�QSFTFOU�
members of the uniformed services, and applicants to the uniformed services.
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You have the right to be reemployed in your civilian job if you leave 
that job to perform service in the uniformed service and:
t  you ensure that your employer receives advance written or verbal 

notice of your service;
t  you have !ve years or less of cumulative service in the uniformed 

services while with that particular employer;
t  you return to work or apply for reemployment in a timely manner 

after conclusion of service; and
t  you have not been separated from service with a disqualifying 

discharge or under other than honorable conditions.
If you are eligible to be reemployed, you must be restored to the job 
and bene!ts you would have attained if you had not been absent due 
to military service or, in some cases, a comparable job.
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If you:
t�are a past or present member of the uniformed service;
t�have applied for membership in the uniformed service; or
t�are obligated to serve in the uniformed service;
then an employer may not deny you:
t�initial employment;
t�reemployment;
t�retention in employment;
t�promotion; or
t�any bene!t of employment
because of this status.
In addition, an employer may not retaliate against anyone assisting 
JO�UIF�FOGPSDFNFOU�PG�64&33"�SJHIUT�JODMVEJOH�UFTUJGZJOH�PS�NBLJOH�B�
TUBUFNFOU�JO�DPOOFDUJPO�XJUI�B�QSPDFFEJOH�VOEFS�64&33"�FWFO�JG�UIBU�
person has no service connection.

HEALTH INSURANCE PROTECTION
t��If you leave your job to perform military service, you have the right to 

elect to continue your existing employer-based health plan coverage 
GPS�ZPV�BOE�ZPVS�EFQFOEFOUT�GPS�VQ�UP����NPOUIT�XIJMF�JO�UIF�
military.

t��&WFO�JG�ZPV�EPO�U�FMFDU�UP�DPOUJOVF�DPWFSBHF�EVSJOH�ZPVS�NJMJUBSZ�
TFSWJDF�ZPV�IBWF�UIF�SJHIU�UP�CF�SFJOTUBUFE�JO�ZPVS�FNQMPZFS�T�IFBMUI�
plan when you are reemployed, generally without any waiting 
periods or exclusions (e.g., pre-existing condition exclusions) except 
for service-connected illnesses or injuries.
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t��5IF�6�4��%FQBSUNFOU�PG�-BCPS�7FUFSBOT�&NQMPZNFOU�BOE�5SBJOJOH�
4FSWJDF�	7&54
�JT�BVUIPSJ[FE�UP�JOWFTUJHBUF�BOE�SFTPMWF�DPNQMBJOUT�PG�
64&33"�WJPMBUJPOT�

t��'PS�BTTJTUBODF�JO�GJMJOH�B�DPNQMBJOU�PS�GPS�BOZ�PUIFS�JOGPSNBUJPO�PO�
64&33"�DPOUBDU�7&54�BU�1-866-4-USA-DOL or visit its website at 
IUUQ���XXX�EPM�HPW�WFUT��"O�JOUFSBDUJWF�POMJOF�64&33"�"EWJTPS�DBO�
be viewed at IUUQ���XXX�EPM�HPW�FMBXT�VTFSSB�IUN.

t��*G�ZPV�GJMF�B�DPNQMBJOU�XJUI�7&54�BOE�7&54�JT�VOBCMF�UP�SFTPMWF�JU�ZPV�
NBZ�SFRVFTU�UIBU�ZPVS�DBTF�CF�SFGFSSFE�UP�UIF�%FQBSUNFOU�PG�+VTUJDF�
PS�UIF�0GGJDF�PG�4QFDJBM�$PVOTFM�BT�BQQMJDBCMF�GPS�SFQSFTFOUBUJPO�

t��:PV�NBZ�BMTP�CZQBTT�UIF�7&54�QSPDFTT�BOE�CSJOH�B�DJWJM�BDUJPO�BHBJOTU�
BO�FNQMPZFS�GPS�WJPMBUJPOT�PG�64&33"�

5IF�SJHIUT�MJTUFE�IFSF�NBZ�WBSZ�EFQFOEJOH�PO�UIF�DJSDVNTUBODFT��5IF�UFYU�PG�UIJT�OPUJDF�XBT�QSFQBSFE�CZ�7&54�BOE�NBZ�CF�WJFXFE�PO�UIF�
internet at this address: IUUQ���XXX�EPM�HPW�WFUT�QSPHSBNT�VTFSSB�QPTUFS�IUN��'FEFSBM�MBX�SFRVJSFT�FNQMPZFST�UP�OPUJGZ�FNQMPZFFT�PG�UIFJS�
SJHIUT�VOEFS�64&33"�BOE�FNQMPZFST�NBZ�NFFU�UIJT�SFRVJSFNFOU�CZ�EJTQMBZJOH�UIF�UFYU�PG�UIJT�OPUJDF�XIFSF�UIFZ�DVTUPNBSJMZ�QMBDF�OPUJDFT�GPS�
employees.
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